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ASE
Personnel Office
ASEHRERBEEEAASZS I REERBBETEL - FE - - BF  -Bh -
Rig - BRNER - ANMBREZSH - BEHOAS - TEREHBME KITHEERS
iR - KIBEHEBEMEEE  HILUBEBUNWHEHSE AN - XERBBHEZE
FARIBHE AR INEASERIN - TIRBERE] ZEZ RIS EIE NIIZERS ¢

The Personnel Office promotes human resources development and is in charge of

the employment, benefits, welfare, promotions, insurance, retirement, and leave-taking
of faculty and staff. A sound human resources system can facilitate the promotion and
development of teaching, research, and administration affairs, the University’s
organization and workforce planning must be efficacy-oriented and meet the needs of
teaching and research. Apart from conducting human resources affairs in compliance
with education-related acts promulgated by the MOE, the Office also carries out the

following works according to the University’s standards, regulations, and guidelines:

EANSEHABN " REMFEIPWE
Report to duty at Personnel Office and check out
the "Report Form."

—  #HE
Registration (3.1.1)

—_ - Bt&F 1.26Mz¥# Faculty Evaluation
Employment (3.1.2) 2 Fr B BT it New Faculty Evaluation

1.%7E Monthly pay
2.F#52E Year-end bonus
3.BRHE Overtime hourly pay

= FBREER
Benefits and Welfare (3.1.3)

REFHITEDLD - A - M/ -~ HhE S
MW2ZBIEABEI  NERFEHEHPE

N FRLEBHIE The University has contracted childcare centers.
Tuition Assistance for Dependent THU Affiliated High School prioritizes THU
Children (3.1.4) faculty and staff dependents for entering THU

kindergarten, elementary school, and junior high.

They are also eligible for tuition subsidies.

h - HEBRFESAR
Faculty Yearly Advancement within
the Same Rank (3.1.5)

Am il A SN AEZLED

Formal and contracted full-time faculty.

7N~ ORBaEA (i tm 1. #Rl ABEHED : RENE R
Insurance and Health Check (3.1.6) MmN EZED 55 T (RbE




Formal full-time faculty: Civil Servants and
Teachers Insurance (also known as "Government
Employees and School Staff Insurance").
Contracted full-time faculty: Labor Insurance.

2. ZREMR
3. EE8{RF2 Group Insurance

4. iR ETE) Health check allowances

National Health Insurance

+ HEEREE
Faculty  Qualifications
(3.1.7)

Review

1LAB AN E SR B

Apply for a Teacher Certificate (to be issued by
the MOE)

2. EMF5E Faculty Promotion

I\~ EEBHRE
On-job Advancement and Research
(limited to pension-track full-time
faculty) (3.1.8)

AEMERBEEEEA=FULHBBHE B2
EHEREMEEATEIR

Application is eligible only for faculty who have
been teaching at the University for more than
three consecutive years. The three-year restriction
does not bind faculty from grants or subsidies by

other agencies.

N~ BEKR

Sabbatical Leave for Professors
(3.1.9)

AREBEIZ WMANE - SHFwBEGHINE—
B

Professors are eligible to apply for a one academic
year of sabbatical leave at full salary upon
completion of six years of consecutive teaching

practice.

+ - RIEREE
Pension Funds (3.1.10)

HARERERFRTEEEZEESRENFE
Organized by the Private School Pension Fund

Management Committee.

+— - 538

Secondment (3.1.11)

BIEEMU R E A REEE R A B WU E
MU E#E - SER 2R BT R s

Faculty above the associate professor rank may be
temporarily transferred to another school or
government

agency upon completing four

consecutive years of teaching at the University.

T - HEhER AR

Guarding Faculty’s Rights and

Interests (3.1.12)

ARHRE RSP AEEE
The University has established the "Faculty

Grievance Appeal Committee."

= HEIHERRA
Faculty Leave Rules (3.1.13)

KIBHEMARARA - HEABBRFFHFIVE -
ARABE TS EHEERIFFHIDA

5




As specified in "Teachers Leave Rules,"
"Regulations Governing the Unpaid Leaves of
Educators," and "THU Regulations Governing
Unpaid Parental Leave of Faculty and Staft."

M0~ MRIEFHE
Gender Equity Education (3.1.14)

RS MREBMHESH ZPREEO
BASZE

Sexual assault, sexual harassment, or sexual
bullying should be reported to the Office.




IR
Office of Academic Affairs

HFERAEMEEFRIBETRABEAE - B NEUSREAMRSEHE - 8%
RO - HEBERDPL - BHABEPLO -  BBHEBLEH PO RIBEBIRER -
RERCEFEHTE KERSHEAMERNRIFZE®  BRORASZREMER
HETS FEEEHFEURNITHREIE -

TEHBER L RERRBHERER BB ZHEIE® - BRETESE
B ZEEAELUREBE  REIHEBUHE  BIRKABUREER - HE
E#RBERREH ESFRFGEMNARE - DIBE "RIF &0 s,
NWRERRE  AEESSHE T AHFHMWNEE -

The Office of Academic Affairs is responsible for the overall planning and
coordination of all academic-related affairs across the university. Its affiliated units
include the Division of Registration and Curriculum, the Center for Admissions Strategy,
the Center for Teaching and Learning Development, the General Education Center, the
Center for Internship and Student Achievement, and the College of Interdisciplinary
Innovation. Guided by a spirit of proactiveness, responsibility, and sincere dedication,
our team is committed to providing faculty and students with more comprehensive,
professional, and efficient administrative support.

In promoting academic affairs, the Office will continue to uphold the pioneering
spirit of Tunghai University by actively pursuing innovation and continuous
improvement. By keeping pace with trends in educational development and fostering
consensus among academic units, we aim to map out a future blueprint for academic
advancement. Our vision is to build a humanistic campus that integrates global
perspectives with the unique value of work and service learning, thereby realizing the
long-term goal of "Innovation, Vitality, and a New Tunghai" and bringing renewed
momentum to higher education in Taiwan.

HPREE P IR A W F B
N == A . . = g s -
SEMSRF B4 R s WEHF P RERELE BT

. Center for Teaching . College of

Registrar and Center for Strategic Center for General Internship and Students
. . and Learning . ) Interdisciplinary
Curriculum Section Recruitment Education (CGE) Achievement Center
Development Innovation




— ~ §EMER#%4H Curriculum and Registration Section

MRS AEFRIE R ERAMRBERREWNTHREFIEE - DIZETER
i BEBERHNRRER  REAELH - AENERTE - EREMEXE
RIETREFE SR EMERBHREEES ; LBEHEKS - ReSBEE
& (s - INMBREEZ - H#% )  Bois  B4ER  BAEBEHE - ZH%H -
RIETAEIRRE EBNERE  BEXERETERZMREXRRES  —WNSHE
RIBZERITEEE - WERBEFREE  RREZEGHH  SHRELH -
izt N FRAEEESE -

The Curriculum and Registration Section oversees administrative procedures
related to teaching and learning. The said work items on the faculty aspect include
semester course information, classroom arrangement, course plan, calculation and
approval of hourly teaching pay, course early warning and supervisions, as well as
semester grades. On the student aspect, the work items include enrollment, leave of
absence, drop-out, re-enrollment, switching majors, credits waiver and transference,
course registration, interdisciplinary learning, test, examination arrangement, course
early warning, grade submission, graduation qualification review, and issuance and re-
issuance of graduation certificates. For the general aspect, the work items include
creating the school calendar, maintenance of the compulsory subjects list, convening
University Curricular Committee meetings, arranging summer courses, course

evaluation, and classroom management.

— ~ HBEREES 0 Center for Strategic Recruitment

TRBESGHEEBRABRAEHT - HX 108 F 2 AiGHBEEMFAAER
BERD - REBEIBE -

AP OEMZERFUR -

To integrate student recruitment promotion and admission test affairs, the
University merged the Admission Section into the Center for Strategic Recruitment
under the Office of Academic Affairs in February 2019.

The Center is in charge of the following:
1. 1BEZHEE Student Recruitment Strategy :
(1) BEEIREESEIEMERE -
Draw up a plan and strategy for student recruitment.
(2) CBRARLURRBEZEDT R  RBFEIBAREGERZEBRZRRE
BE -
Conven Strategic Recruitment and Development Committee to propose the
annual student recruitment caps on each level through different recruitment

8



3)

2. A

1)

@)

3)

(4)

(5)

3. 18

(1)

(@)

3)

(4)

()

channels.

HEEBER N R -

Collect student recruitment information, as well as evaluate and analyze
incoming students from each school.

Ei{#%5 Admission Test Affairs :

ARAEEZEEEEE

Convene Student Recruitment Committee meetings.

WOEE 1R - BB IBEAZEANEE (SRMNE) -

Conduct bachelor, master, and Ph.D. admission test affairs (except international
students).

WITHBEHREZFELE  BHERRREEREABFEBHEFE
ZEEHNERE -

Implement Ministry of Education (MOE)’s student recruitment specialization
plan, and assist departments and colleges in developing evaluation standards for
recruitments through the individual application channel.
BEABHAKERE 2RI ENIT -

Plan and implement student recruitment budgets.

P EESPREREDNRKEREDAR 7S PIUZERAE LIF -
Co-organize test affairs of the Test of English Listening Comprehension (TELC)
and the General Scholastic Ability Test (GSAT) at the 4th Taichung examination

site.

45EE Student Recruitment Activity :

WESIRATESEE (RAEE F@ES - RiEtEa ) -

Organize various student recruitment activities (university and department
promotions, keynote speeches, and mock interviews).

BESHSIFRE

Cooperative courses with senior high schools.

WESREER -

Organize senior high school camps.

HEXE - =5

Design recruitment propaganda.

REEEMKLEES (AEER F2H®RR2 2%  8PEEE - ®E/)H
7) -

Create Tunghai’s promotional websites (ex. the enrollment page, each degree’s
registration system, particular page for senior high schools, and the Tunghai

Small Cozy Day).



=~ HEERE D Center for Teaching and Learning Development

HELREDPOLBBIEABRE - BIMHERBEERHEEEE - STHEM - &
(RECEIELGTE-EZaR:- A FlEnlDAvE Gl SEaw: A 31N ST SENEEE Y SFTR
WERHETHBER - REHEI BV AER R AHEE ;| $HERE - M
BEEHERE  REERAE RWMBORESZANIES ; $#HHBE - BMmEA
VEEHEME  RHREINESE - HREMEEEESNRERERRE -
e BB ERBEISEFERR - RMBFFECEDEREAE ZRPEmE) - X
- AmERFNASE  HEEER "THLHE TR 'R

The Center for Teaching and Learning Development are dedicated to enhancing
international, digital, and interdisciplinary teaching capacity. For teachers, we have
been promoting the teacher community in different professional groups for teaching
innovation. We award teaching excellence and subsidize preparation for teaching
materials and tools. We offer grants for hiring teaching assistants. We have carried out a
series of innovative approaches concerning courses, including distance learning courses,
modular courses, college micro-courses. As for students, we help them establish
autonomous learning communities, offer them academic exchange channels, encourage
faculty to guide students to join interschool and international competitions, and actively
acquire professional certificates. We assist, support, advise, and offer faculty services
during their teaching journey to create an excellent "teaching" and "learning"

environment.

10



M - HESBHEBFBEHHE PO Center for General Eduction
EFERASHEREARRREZHRHEED  BRZBEFPLARERE
TMERD 2 BRRERE (DAN (12 - BRANKEBEESAERE ) - &
ZTEERE ZHEIRE
To meet the need of campus-wide General Education courses (compulsory and
elective), the General Education Center organizes courses in four fields (humanities,
social science, natural science, and Sustainability Practice) among which each Tunghai
student must take at least 12 credits.
1. FBHERIRTE Rules for Offering a Course :
(1) SRIFEEBIAEPLRR ABEREBEME EXERIRZRAE KX
BABHEME RSB EABRAZET IR ) RE -
Overtime hours due to supporting GEC follow the calculation of "THU
Regulation for Teaching Hours and Hourly Rates."

(2) RENFRFZBEIABEPLOBH KEHABEPLARAEEZECTEER
FBARREZEEZER - ROJRR -

The opening of courses should be submitted to the General Education Center for

ru:NE/

application, and the course can only be started after the examination and approval

of the Curriculum Committee of the General Education Center.

(3) BERIBEPLFERREFRTE - RHFFELRERTE -
The calculation of hourly pay difference due to over-caps than intended or under-
caps leading to a cancellation follows the Office of Academic Affairs’
Curriculum and Registration Section’s regulations.
2. {EiRA T Taking a Course :

BHAEMEERER BEET IHESRFELE R - BETAREERIEE

MEFRER - ZEEBHSAE PO EREERGE -

BRI BAEET NI Al BBH P OFR - HERERSBHE PO -

General Education Courses Online Course Registration System: Students shall fill

in the course preference online for random distribution. Faculty does not need to

add individual students to the course registration list. The Center for General

Education is entirely in charge of course-registration issues.

The course " Exploring Computational Thinking and Generative Al" is offered by

the Center for General Education. For related inquiries, please contact the Center

for General Education.

3. &3 Remarks :

11



BHEABPLORE  BEF—BRIR - HENBEILBELRS - BIER=
BEEE—REFBERBHABPLREE - A2 BB HALATU AL
iz - RTVERAEBELENT AL RIE@NE) - BERE (LB ) HZTEER
B (EE) BEERKIFBEIREREFEIHE -

The instructor may eliminate the first-week absentees from the roster and notify the
Center. The course " Exploring Computational Thinking and Generative Al " is not
included. For Exploring Computational Thinking and Generative Al (compulsory),
general education courses (compulsory) and multiple learning (elective) courses,
students shall register according to the schedule announced by the Office of

Academic Affairs’ Curriculum and Registration Section.

- EFEEBLERF DN Internship and Students Achievement Center

HERFEREAEFRIRENNE  RESEEESHE  BHER  BHHEN
E KRN TTEWELE - 10 2023 F 2 AERBIZEM I rﬁiﬂé\iﬂiﬁkﬁ'ﬁ%ﬂ
Lo - BB EBBEIZEIERES - sciEBRIEEE - RKRBEIR

RKPLUEBBURBED  BRBEHARESRE  SREBEHBIERIINE
18 EMEBITENEERBERE N - R EEB2ERIEE QW IR 2/ 0EE -
mﬁﬁ*“;ﬁﬁﬂf&%u EERXFRERAEXSF  HHBERE  LAMBEE
BIBAE - RS -

In response to the development of school affairs and changes in the industrial

environment, we will promote student participation in internships and provide a
complete counseling structure for study, internship, and employment. From February
2023, we will establish the "Internship and Student Achievement Center" in the
Academic Affairs Office to assist students Through the connection of workplace practice,
complete self-functions, and smoothly integrate into the workplace in the future.

The center focuses on the development of internships and emphasizes career
planning through the connection between academic career and career. Furthermore,
active actions are taken to enhance career soft power. In the future, it will assist students
in career orientation and cultivate core functions, improve the internship and counseling
mechanism, gather resources from all walks of life and cooperate with industries, and
promote the development of internships, to achieve students' internships to increase their

capabilities and connect them to the workplace.
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7N ~ BB EIFREERT College of Interdisciplinary Innovation

SHRMBRBERSZNR  HRUBNBEESHRAERBEREES - ME
REREANEEE  RMEABRE - MIREBTRESTAE K EERESE
N BIEBEMEZRF N -

SEHEIFERRR IR EREREEAEMBIRERM - DB AIEZEES
T WEANXKMERBRABERRARAGBEE(E - LIEBIEEIR - BiE -
BEOKREREYN  REERGURNERER  WEREBNBIFREINLER -

BB BRE AEMEX20R0AIE M LEREEAS MR ZEIRE »
TR, TABRRRE . A "EFUEBR, SRE  HBELETEE -

B ERERRERERGEERNBREMAEN - M RESFAEN
BB B ARBT B 73 4814 https:/cii.thu.edu.tw/ °

The College of Interdisciplinary Innovation is a virtual college established with the
purpose of promoting interdisciplinary integration, enhancing dialogue between science
and the humanities, deepening teaching content, and cultivating students' abilities to
integrate diverse knowledge and interdisciplinary skills, thus strengthening their
competitiveness in the job market.

The College of Interdisciplinary Innovation is committed to developing school-
wide interdisciplinary innovation course modules with a focus on cutting-edge
technological issues. It aims to cultivate students in the fields of humanities and social
sciences to understand future trends and possess abilities in knowledge innovation,
synthesis, integration, and application, enabling them to comprehend the industry
ecosystem and gain practical experience through internships or hands-on projects.

The College of Interdisciplinary Innovation offers "Cloud Innovation Courses,"
"Active Aging Learning Courses," "University College Courses," and "Industry Credit
Programs" as elective courses without increasing the graduation credits.

The official website of the College of Interdisciplinary Innovation provides the
latest news and information about the college's programs. For more detailed information,

please visit our website.( https://cii.thu.edu.tw/)

- -

15 15 Bl FT BB B B 75 AU
Official website of the
College of Interdisciplinary
Innovation
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BESRIZE
Office of Student Affairs

BESHE (UMNEEAER ) NREEHEH - £EHEMH - SRINEEER
FERA BEEBZFPL  RERGEEERPOSAEEN BFLEHE -
FREHE - HHEE  BEhHES BO0RERRENEESSHEASHORZER
7°

The Office of Student Affairs (hereinafter the Office) has six subordinate units,
including the Student Assistance Division, the Division of Student Housing Affairs, the

Extra-Curricular Activities and Student Development, the Health and Counseling Center,
the Center for Student Leadership Development (CSLD), and Indigenous Student
Resource Center. These six units are in charge of students’ matters, including the
planning and implementing of life counseling, housing counseling, community learning,
scholarships, physical and mental health, and cultivation of soft power.

REXERPEEERET  BEHHTEERED  REFEZHHEZESZ - 2
E@)??ZEEWW—#E BARREEE  BREEZET  FRIEEEISH
FEET  EREBREUNBSRERS  RESBERBHENES  TAIHEHS
IREEEFTIF -

To protect students’ rights and interests through interdisciplinary coordination, the
Office has established a Scholarship Committee, a Student Appeals Review Committee,
a Campus Bullying Prevention Committee,a Student Health Commitee, Counselling
Committee, a Student Reward and Punishment Committee, a Diet Management
Committee, and a Special Education Committee.

IBAh - REEEHEHARBETRERMET - KIBEAMBIEPEE - #BENERD
HETEEHETF  TESIZE  REEZFFPLSEUSF  BETEHNEE
BSR4 -

In addition, Student Assistance Division coordinates the university-wide academic
advisor affairs to assist academic advisors in guiding and counseling students according
to the THU Regulations Governing Academic Advisor’s Implementation System. The
Division also collaborates with the Office of Military Instructors, Health and Counseling

Center, and other units to build up a robust academic advising network.
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RERHAEMRFEEN T

The key services provided by the Office are as follows:

SR AR RERI 24« £RHEH

Mentor services and system: Student Assistance Division.

B ZBRER  BREZF PO

Student physical examination, emergency medical care: Health and counseling
center.

BAADEE  0IEEHE - BOBRERESH  @REBAEBPO

Student counseling, Psychological counseling, Physical and mental health
promotion program: Health and counseling center.

AOBTRBNRREATENE | EEWEH  RERKEBEERP /O

Measures related to financial assistance : Student Assistance Division, Indigenous

Student Resource Center.

(1) FEAEFX Student loans
(2) HBHE  WREERR - BHERR HRBELHEE  BEES

Financial aid to disadvantaged students: Tuition Reduction for Private Schools,
Tuition and miscellaneous fees exemption/reduction, grants for disadvantaged
students and "Lihsueh Funds" (which literally means "Learning Encouragement
Funds")

() ExglRz  TEHEEE  FEZHRESZMERHY

Emergency relief grants and emergency consolation funds, and Tunghai

University Meal Allowance Subsidy Plan.

(4) EAthEZENERE Other scholarships and grants
(6) REZEHEE - HRANREHREREZEE

5.
(1)

(@)

(3)

(4)

Scholarships from the Indigenous Peoples' Committee, and other scholarships
related to indigenous peoples both within and outside the school.
B34 B35 Acceptance of students’ complaints :
BT HEGPREHZIE  BREEEARL
Receiving students’ complaints: Office of Student Aftairs.
SEURE T ZSHIREHF - LEWHEA
Application for report on suspected campus bully incidents: Student Assistance
Division.
SUREMRSHPFRE  WEE
Application for investigation on suspected campus gender-related incidents:

Secretariat.

RURERHBRESGAER | BHEEERE
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Prevention and resolution of suspected campus stalking and harassment incidents:
Office of Student Affairs.
6. BEMENHEHERERE . RINGEEZRLREA
Students’ soft power development and course planning: Extra-Curricular Activities
and Student Development.
7. BEMENREARINGEIEE  SRIVEBDEBELEM
Student clubs and extracurricular (learning) activities: Extra-Curricular Activities
and Student Development.
8. BAESEENAXRERE  AEHEH

Student residence hall management and accommodation services: Division of

Student Housing Affairs.
9. BERE EEBHEDE RERBEEBERPL BEEZEZPL - BERH
=

Student Care: Student Assistance Division, Indigenous Student Resource Center,
Health and Counseling Center, Resource Classroom.
(1) BEERERRRIERZFIB) Assist students in filing a student group insurance claim
(2) BELFARTE Medical consulting services
(3) B/ PEEERLEHE Counseling students with disabilities
(4) BOINERZZEMUMEE - BEEREEIFE
Off-campus housing safety, disputes handling, and suspended draft of students’
military service.
(5) REREREBEEEZ OMEBHEEERE
Offer service related to study to indigenous students.
10. RERBEXIEFFREEX(EREEE | RERKEEFRFO
Indigenous Cultural Handicraft Courses and Cultural Identity Lectures: Indigenous

Student Resource Center.
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A Er
Office of General Affairs

MBEAE KR - BXREBIFHBED - DRESH - LN - B  HEEKLE
B RBRZZARBEBEESES A IBEREAMASTF - BL88

AHEEERER @A ERERTRE  EB24EEE EREBBNZER - LY
RAARABREMBAERERF N - EEANERNZIHENXERRRE -

Oriented to services, professionalism, and innovation, the Office of General Affairs
(hereinafter referred to as the Office) has six sections: the Business Section, the Cashier’s
Section, Construction & Maintenance Section, the Property Management Section, the
Traffic Control & Security Section, and the Purchasing Section. Together these six
sections primarily support our faculty’s teaching and students’ learning. By integrating
local resources and current technology, the Office aims to optimize students’ lodging,
learning, and living spaces to enhance the University’s educational environment and
overall competitiveness, creating a sustainable campus that connects humanities and
technology.

EVDERINIARBERARE - BFES - TRZE - MARBEAERORE
BRAREEERE  HPRE—ERBIE - LETH - RENELETES e b
HEZBEE - FRSRACRE - FZMPRERRE LIFNRE - /B)5 - iy
MBUAFEZRENE—ERSRVEN - SEHBH LIFETUER - ERE
AR ERMHEREEEREN - SEEEEES - kS - 815t - T2 EKX
BERNRERE -

We welcome instructors to join the THU family. Concerning problems related to
residence halls, research rooms, purchase of research or laboratory equipment, and staff
registration, we are pleased to assist you in completing these relevant tasks. The Office
is also undertaking e-operations step-by-step. With the internet and smartphones, we
expect teachers to understand our ideas, approaches, and new rules related to general
affairs; we believe that efficacy comes from the cooperation of all teachers and students
at Tunghai University. If you have any feedback on the University’s general affairs,
please let us know. Let’s work together to create a quality, friendly, energy-saving, safe,

ecological, and sustainable campus environment.

17



AREARTERFTE :

Design layouts of Tunghai University’s major infrastructure:

HERLEES

New student residence hall

HRETETEEIAE

New stadium building
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MREBEBRE
Office of Research and

Development
HEBMREZRBNMEEEEE - fE—BE2ARBMIZOLTIEZ—
BEARCIINRBFEREE GRS - FEIMUBEZEIMAE—GEE - A
BHEMANES - EEARAEFLUE BN RTEZNAITRIZEFZMKE - I
ReHEME -

Teaching and research are the two main pillars of any university. At Tunghai

University, research is one of our core missions, and we receive hundreds of research
projects sponsored by external organizations each year. Statistics show that on average
there is one project for every two THU full-time faculty. The coordination between
teaching and research enables the University to heighten academic standards and

enhance teaching quality.

— + Bifif 55 H Academic Research

1. W& REKRBESRR ZE SR
mItE BER2REEREN ZHESE  ERFEEMER - R
P~ MEIREZ  RIERBMFER L ZINEE - BERBSHENMREHNZER
Iy °
We integrate inter-college research projects :
For example, we publish the Tunghai Journal, plan and review for establishing new
departments and graduate institutes, enhance school-level research centers,

establish research and teaching centers characteristic of THU features.

2. RENDEER REAMELE
BEREIBURRRB LT RKEBOASHEFELE  TEFREHIRSIE
EREMAMEAEE - LNEERESR®E  BEHNERE 2RI EL
BEBEUZERRBIEE

We plan and allocate funds for experiments, equipment, and research :

N m

Each year, upon examining each unit’s equipment requirements, the Office applies
to the MOE for funds and convenes grant-allocation meetings. The purpose is to
upgrade equipment while enhancing teaching quality. The Oftice then monitors and
adjusts the sum under specific budgets (for example, for books and equipment) if

need be.

3. MEENERERHASFEERENRTEHESZE
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4.

5.

6.

1.

IS HETPHEERN E MR E - BREEES/FEE - FFEREETERE
HEFRZL - B GXS5FH -

We carry out research-related matters, including National Science and Technology
Council (NSTC) projects and industry-education cooperation projects:

Assist faculty with signing contracts, fund allocation, case closures, and other
matters related to the NSTC research projects, NSTC industry-academia
collaboration projects, non- NSTC projects, and industry-academia cooperation
projects.

IBEER S SRER) - M ZHE

IEH G  EBEMAT - I AER T ER - BER 8 INEARE
BB E - MERRPHFENE -

We apply for various rewards, awards, and grants offered by the NSTC :

T3

p=]llg

ar

The included items are recruiting talents, subsiding research awards of universities
and colleges, inviting overseas scholars to give lectures, holding academic seminars,
and applying for patents for research findings.

HWOR AR BT EER - B

IBEERE  EHEMRTERR - EFMRERER  EFERNZESS
EETEREMESSEETEEERR - BINEFER - ER2SFERE - 20
NELEREY LEERBENEZERPBEED  MERRENEHFE -

We host THU academic research rewards, awards, grants, and subsidies :

This includes research project grants for new full-time faculty, rewards for hosting
research projects, rewards for hosting NSTC and other industry-academia
collaboration projects, academic publication rewards, industry-academia
collaboration project awards, grants for hosting academic seminars, international
academic conference grants, patent application grants for research results.
SEZRIFER

BFEEEREESERIEIM IR E REF -

We supervise the entire University’s research status

We create a file that integrates all THU research projects and publications each

academic year.

- R #%ELFE 75 ™ School Development Planning

MRER 2 B RETE

RAGERERESEUEN - ARRIVNAEZE  RERBFRRETEEN
HEMABREEKENEE - IWINIHIERSMMAFRHEEEEER - REIHE
RRETE  LEIOARRABZHEMEN -

Plan for school development:

20



Abide by the MOE’s regulations to put together all units’ information, convene
strategic planning group meetings, make a school development plan, and draw up
the teaching, research, and overall budget plan. We stipulate the academic research
policy and draft related development plans to make THU a university of the future.
R RBERESTSE

IKHBERE - PHERPIREE RS RHERTS - SESBEUMERS RER
RIFFERS -

Implement a school-wide self-evaluation plan:

Launch self-evaluations of the department, graduate institute, and school levels

prescribed by the MOE and compile the school evaluation report.
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NHBIFEREIRIZE
Office of Public Affairs and

Alumni Service

PHEBEREREEEHE  ASR)BNRBUNMEEERBEE Rk -
HEXIROBE . EE?E%%MEQE% 2% HEIFEWERENEHEEE K
KEGNERE  TEERARGFER HPANERLEESEELBRTERERE -
T%ﬂu%%%ﬁ@%&fﬁﬁ%% : BD%@&EEE%%EEE@J BB E IR EBR 2 &

Tmﬂ%ﬁjt%iu:'uﬂ?ﬂafr e B RS o

KRS EHNENBES A SE RAEE) - FRRBERTEZERE - ERAEM
HERXFENEE - TLXTnuBJJE%%;%ﬁﬁIEE“% - EIRFEESABRRL - BEE
ZEBRNEERARKEE  THEHEMEBEERNRAETRRMSTE -

\>rt

PHEE R MIEREE Public Affairs and Brand Strategy

FTERBEBRNFTER THEBF T EREH cESEN  DEERZE
K) -~ REBGRER - ESRECSHEREBENMERE) FEREEEE B
ATRIRITEEIE - BERANSEM(EF FB - YouTube) ~ XIBRAEE) Z1EES -
FRBRTHE  ZPITHSAERFEEE - mEREEREE . mBEREEE
T mBERSEESE  HILEEREE  BREXZENERZE - BB
(388 TIME ~ 4 ~ B)LH KA -

K& BR#% Alumni Services

"RB, BEZKREEAKENR EABERENLEE L  KKHER
ZREBRBEAVEZRNSTR  WRAKREN LI - BIAEZFHREENINN - &5
RERKBHIENR - FRBERRZZFH N  BEMER - HEBRER . TEFRE
TIME R AEELEIREHAAREBEBERTHNR REBZTERKEEHHE -
B ER KB E R ER AP FEER BRI EEE (19|Et|j’fx7iLﬁf R&
LHLELLZEHE  RAFHEENE - BHROIETEES - REERREE
s REERR K BARIMIKHRBE) -
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The Office of Public Affairs and Alumni Services is dedicated to establishing and
maintaining connections among the university and the media, alumni, and various
sectors outside the campus. It is responsible for enhancing the overall Brand image of
the university, promoting the dissemination and publicity of positive news issues,
developing alumni relationships, and integrating alumni service resources. Our mission
is to reshape the brand of Tunghai University and enhance quality and value in return.
In addition, we aim to strengthen alumni services and interactions, reinforce the global
connection, and generate overall benefits for Tunghai University.

We look forward to new faculty members participating in the activities of the Public
Affairs and Alumni Services Office. By providing departmental news topics and
engaging with global alumni, we can help accumulate positive visibility for your
department. Additionally, it will allow you to expand your network and gain a better
understanding of the university's history, and engage in exchanges and collaborations

with alumni from various sectors outside the campus.

Public Affairs and Brand Strategy

The main services provided are as follows:

1. News handling: This involves the distribution of press releases, organizing press
conferences, and responding to media inquiries.

2. Media relations maintenance: Building and maintaining relationships with the
media.

3. Crisis management and emergency response: Participating in crisis handling and
providing news responses.

4. Publishing content on social media platforms: Managing official Facebook, and
YouTube accounts.

5. Media support for university-level events and issue marketing.

6. Recruitment and management of goodwill school ambassadors.

7. Brand strategy: Focuses on brand image planning and execution, brand resource
management and fundraising, website development and management,
establishment of the university's archive database, and publishing and editing
Tunghai University's official newsletter, "Tunghai TIME, newspapers and

introduction."
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Alumni Services :

"Tunghai," the eternal home of the global Tunghai people, brings together the hearts
of global alumni. The love and care alumni have for their alma mater are beyond words.
Therefore, the work of alumni services plays a crucial role in connecting the university
and alumni, ensuring the stable growth of Tunghai with the support of its alumni. The

services provided are as follows:

1. Publishing Tunghai TIME: Distributing the Tunghai University newsletter
regularly and promptly, sharing important alumni event information.

2. Alumni card releasing: Developing and promoting the alumni Card program.

3. Actively promoting alumni gatherings: Facilitating alumni social events and
collaborating with various departments to organize a variety of alumni activities
(such as selecting outstanding alumni, recommending distinguished members for
the Alumni Association, organizing alumni distinguished lectures, alumni
homecoming banquets, alumni visits to the alma mater, and engaging with alumni

both locally and internationally).

24



\Ol

A

N EMESIERE
Office of International Relations

BEEMESIEER - BTEBIEEE (Office of International Relations, OIR) 2/
e IR T R B R BT EERIRAM - PUREBIR(E - BIfR RIS B S 2
KB EIBIR NSRBI CAEBNENETR - RS EERE RS AENE
MRMESIE - FERSAREEFEER "BRER - BABIKRBE N, - &
B REE - BihAE - LERKER  DREZKEFSBAEBEUSNSF
tehl - BUNBmEEREME - REREXBHNEIRCIKE -

The Office of International Relations (OIR) is dedicated to promoting and

enhancing academic and cultural international exchanges at Tunghai University to
deepen its internationalization. The OIR assists faculty and staff in handling affairs
related to international students and academic affairs, while promoting academic
exchanges and collaborations with universities worldwide. Implementing Tunghai
University's internationalization concept of "Connecting with Hundreds of Cities and
Schools, Enhancing International Mobility"," OIR promotes research cooperation,
abroad field study, study abroad programs, and the establishment of academic
collaboration with outstanding global partner institutions. Please contact OIR to learn
more about Tunghai University's international endeavors.

RBAE 357 WEIRSER KRB 39 ERZX - B AAOM -

Tunghai University has 357 international partners in 39 countries on 5 continents.

INTERNATIONAL COOPERATION
INTERNATIONAL PARTNERS: 357 ON 5 CONTINENTS, 39 COUNTRIES

. China
United States @ Mainiand,
South America @ Hong Kong, Macau
I Argentina, Brazil,
Panama, Columbia

I North America

East Asia
Japan, Korea I

Eu.rope . Southeast Asia
United Kingdom, Ireland, . . I

France, Germany, Spain, e Thailand, Indoesia,

Italy, Belgium, Austria, Malaysia, Vietnam,

Sweden, Czech, Turkey, o Phlhpg;n:’ ;ﬂg;g,
Poland, Switzerland, r A 5‘5‘1’&;1
Ukraine, Lithuania, Slovakia yay
Afirca ) Oceania

Australia, New zealand
Egypt, Israel

2024.07 BUEHET
2024.07 updated
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Below are various scholarship programs and support services offered by OIR for

your information:
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HERHEOE
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BERE g
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: N %EQUILE

1.
Programs, MOE)
2=

5% EX3 513
B/‘R—?’ETSEI

2.

Faculty Mobility Programs )
BB AGTE (BMMAKRETE ) ( Fulbright Program,

EREERHIEFEEEtE ( EU Erasmus+ Program )

EEHMEZSHEEEETE ( United Board Fellowship Program )
#EM7TEET = ( United Board Faculty Enrichment Program )

YHIRAR X EHERETE ( Partner Faculty Exchange/Visiting Program )

£ ( Overseas Internship Subsidy )

t= ( New Southbound Overseas Internship Subsidy )
B ERXIRETE ( ACUCA Faculty Mobility Scheme (FMS) )

78 ( Student Mobility Programs )
HEH "RIKBEFEFLEFHKEBEETE 1 (Taiwan Experience Education

&E) (The Engagement of International Learning Activities, THU)

= - BEthBEE{CAHEI#EEN 5= ( Other International and Promotion

Plans )
HERRCHARBREREREIE
MOE )

1.

2.

N
A

T2 ( New Southbound Policy Project,

R R FTB U IE 9N 4 B2 B) # # ( Incentive Mechanism for Rewarding

Departments Enrolling Overseas Students )
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M - ZEHRZFREE T 48 Introduction to Faculty Mobility Programs

1.

=]
ZHEMXRESEHERBAGFE (EFMEKETE ) (US. Scholarly
Exchange Foundation Visiting Scholars Program, Fulbright Program, US )
BERMRKATEAEHEGENEE - MTEAE - EXAMELNH
BIREENES  DIAHEETEE - IREHEEE) -
The Fulbright Program provides grants for scholars, researchers, professionals and
Ph.D. students from Taiwan and United States to pursue study, conduct research and
teach. https://www.ait.org.tw/zhtw/fulbright-program-zh/
FAIREATTH QR Code DERFRMHNEN -
Further updates will be available through the QR code provided on the

right.

Er BB fRHIHF 52 H 5T 2 EU Erasmus+ Program
Erasmust+ W8 (EU) XHFEONEE Bl SFEMNBEESNE-H 147
REITRIEE R BEE 400 SEONARTRERINEE  HIIFIRBIMNEER
R -

Erasmus+ is the European Union’s (EU) program to support education, training,
youth and sport in Europe. With a budget of €14.7 billion, it offers opportunities for
over 4 million Europeans to study, train, and gain experience abroad.

BREERR 2014 F£1 H1 Hia - EXABHSFEATHBETE "Erasmust, ° #
—HARY Erasmus+EtEHE 2021-2027 - EERNIGBBEIERE Y - HEES -
HUBANIRIZXE - BERESKERERNENEZE - FERREHFHNA
BIFE  AZEKREIRSIEAMEE - Erasmus+ FISRHEEENES - FES
BERR R WHEREERBOFE -

The European Union officially launched the Erasmus+ Youth Talent Education
Program on January 1, 2014. The new phase of Erasmus+ covers the period 2021-
2027, with a focus on enhancing international mobility, social inclusion, digital
transformation, and environmental sustainability. Whether it's European students
seeking international adventures, educators looking to broaden their horizons, or
institutions pursuing international cooperation, the Erasmus+ program offers
abundant opportunities for participants to explore, grow, and positively impact the
world.

ZETEXFEONAB AL - BUIHABTE T ENENREZRE PRI ENE
BB AEE - B - 1535 (1) BN SHREFER - (2)8h 2019-2027 F
BRESFREE - DURQ)EBESERBOMNAIEE -

It supports priorities and activities set out in the European Education Area, Digital

Education Action Plan and the European Skills Agenda. The program also (1)
27
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supports the European Pillar of Social Rights, (2) implements the EU Youth
Strategy 2019-2027, and (3) develops the European dimension in sport.
Erasmus+&T 2|45 612 —ERAHE1TENH] Jean Monnet 1T :

ERTE 1- BARESER  XEEEE AELFE SFELEENEBEH
REBINETEEMBEFEEER -

BASRITE) 2- AMAHKB ZBNSF : SEIRERBN S  SBABIFTE
HE% - EREUNKERE - BESEPONBIEEETS -

FASETTE) 3- BERBRBMEFIS . SERBEERER  BRIE - RBEEHR
EMREURIBERRBFERZITFRBENS - Hil - SEMEERENK
SEUE -

Jean Monnet 178) : fREBBABUMBI S ROBE NI - HEBEREHR S i1 57
BHRAIEEZ ZBRRM - HPEREFHE AN - HthZEFEIIEE -
BT AL 15 B AR A= Er01TE) -

The Erasmus+ program is structured into three key actions and Jean Monnet
Actions:

Key Action 1 — Learning Mobility of Individuals: Supports learners, educators,
youth workers, and sport coaches in undertaking learning and professional
experiences abroad.

Key Action 2 - Cooperation among Organizations and Institutions: Encourages
partnerships for cooperation, excellence, and innovation in various fields, including
European Universities, Centres of Vocational Excellence, and Forward-looking
projects.

Key Action 3 - Support to Policy Development and Cooperation: Aims to support
the EU policy agenda on education, training, youth, and sport through policy
experiments, evidence gathering, transparency and recognition of skills, and
fostering policy dialogue.

Jean Monnet Action: Promotes teaching and research related to European
integration, stimulate policy debates, and foster exchanges between higher
education institutions and policy makers. This includes actions in higher education,
other fields of education and training, policy debates and support for actions serving
European interests.

EU Erasmus+ Program B#¥ : : https://erasmus-plus.ec.europa.eu/
EU Erasmus+ Program Web site: https://erasmus-plus.ec.europa.eu/
A im AR QR Code BEBRMANEM

Further updates will be available through the QR code provided on the

right.
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R 7 RRRTTE) 3 BABHBEIMNMEE - Eth=I82 R EMH -

Except for Key Action 3, which is unrelated to university education exchanges, the

other three actions are briefly described as follows.

FASRITED A& AR
Key Actions Descriptions of Program
1. wmihiz  BEHEEE
Subsidy Targets: Students and scholars
2. EREE#&E Applicants :
B2 Ay B S S SR FE =B H B S SHEE - REEHK
BEBRAERMASHEBERERSE -
Any eligible participating organization or group established in an EU
Member State or third country associated to the Program can be the
applicant. This organization applies on behalf of all participating
organizations involved in the project.
3. £BE X Participating Countries :
BABEEE RERGOERIFEASHEANE="FTERSHELFHE -
Learning Mobility University from Taiwan are eligible to be involved as third countries not
of Individuals associated to the Program.
4, FEtE4HIE Sub-Program Details :
(1) SEHEBLEHEAMEMNTS -
Mobility projects for higher education students and staff.
(2) BENHEEBFEABMINRIREE -
Mobility for learners and staff in vocational education and training.
(3) EHEZIM :
Virtual Exchanges in higher education and youth
(4) BBEB=ER (RMAFTE) - REASENSHAFTENSE =
BXZE - EITERLEE -
Through online exchange activities conducted between third countries
(not part of the program), EU member states, or participating third
countries within the program.
e e | L BEVEIE B A
EJ%&:’ N fggjﬂ Subsidy Targets: students and research institutions
mafE .
Cooperation 2. ZHp{8 : Participants
among HEHFERNBLEEERR - HREBAE - FHRHRIEBRM

organizations and
institutions

28 (FEEHFHA) -
All students who fit the application criteria are eligible to apply.
For Tunghai University, among all bellowed mentioned sub-programs are

open to our institute (not the primary applicant.)
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FABE1TEN
Key Actions

AR

Descriptions of Program

3. FEt=#H1E Sub-Program Details :
(1) Erasmus Mundus T &} Erasmus Mundus Action

Erasmus Mundus {TEIEIZMIEERD : Lot 1| MENEEH SIELEIE
(EMIM ) - Lot2 mEREBI 5 F 12T 1B (EMDM) - ELE178 5
EEBHESRHINRINRIEE £ SMRERSSTHE KBS
A =2 AT B R - BR BB B S hE - B AR B BB B S s st B i 2B
o ANERBRBERSIE T 2R 7RIS HITR B S RIENRE
-4

i

The Erasmus Mundus actions consist of two lots: Lot 1 for Erasmus
Mundus Joint Masters (EMJM) and Lot 2 for Erasmus Mundus Design
Measures (EMDM). These actions aim to promote excellence and
internationalization of higher education institutions through jointly
delivered and recognized Master's level study programs, accessible to
institutions worldwide. The Erasmus Mundus Joint Masters and

Erasmus Mundus Design Measures are separate lots, and the
implementation of EMDM is not obligatory before EMJM.

&R 28 B 5 18+ E2%2 Erasmus Mundus Joint Masters (EMJIM)
EREEMt S HELE3%E (Erasmus Mundus Joint Master Degree, EMIMD)
EMBEHNE  FEREHMERE Erasmus+ K FRIFETSE -
EMIMD 22 H =B EARIBUMNBE R ASHM BRI - K8
BBNZTZEZRBER  —RREMSELIERETRHESERES
& BEMECS 12 18824 B BB LNBENREVHEE
B RPRMAKEEE -

The Erasmus Mundus Joint Master Degree (EMJMD) is a subprogram
under the European Union's Erasmus+ framework for education, youth,
and sports. EMJMD programs consist of consortia of universities from
at least three different European countries. After approval by the
European Commission, they jointly offer Master's degree programs and
provide scholarships. These programs can last for 12, 18, or 24 months,

and applicants must study at least in two universities within the
consortium.

IEET SIS R @ BR TRENB S ERMHERRE REBUMELIN
SEABEHBNABNEHEMEIKE R L E 2 IKZIMAISH
BB RN ERES

The main goal of this action is to enhance excellence and promote global
internationalization of higher education institutions through jointly

delivered and recognized Master's level study programs established in
Europe and accessible to institutions worldwide.

R BB Bt & AR A2 A% 5T T8 it Erasmus Mundus Design Measures (EMDM)
Er BB SERIZRRETIE I (EMDM) 5 £ 18 08 KB IR bR B PR 1EER
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FABE1TEN
Key Actions

AR

Descriptions of Program

)

EMEES  BUMmEBERBNRENEEET  REBNSSHE
BHESANBERE - HEZEEEFREEIFT - &K% - ES.MAE’J
BELERE -

Erasmus Mundus Design Measures (EMDM) aim to enhance
universities' capacities to modernize and internationalize their curricula,
establish common mechanisms for quality assurance and accreditation,
and promote integration and internationalization of the European Higher
Education Area (EHEA). The objective is to encourage the development
of innovative, high-level integrated transnational Master's study
programs.

AIBEM 5T Z Forward-looking Projects

X FFEEFTERARNEE - s - tEMEEEE - MEER
HiAT B E At EA R IS AR S 1E 8 - RBE AR BRI =
BRVAR A O] LU E R RS S5 ABEEEH MBI ERGERE )
Support institutional, local, regional, national, and transnational
development, knowledge transfer, implementation, and other
cooperation activities related to the practice of innovation.

Organisations from third countries not associated to the Programme can
be involved as associated partners (not as coordinator or full partners).

ERNETE
Jean Monnet
Activities

HPHR. SSHEHBES
Subsidy Targets: scholars of higher education institution (HEI)

SHEX  FRNTHRSHE -

Participating Countries : The program is open to countries worldwide.

F5TE 4118 Sub-Program Details :

(1)

)

SANTEN Z BB AR

Jean Monnet 2 " HBEHF | FTEIEEZ IS BRI S 1
mE - EESMFRATE ZENHEEE - BEEBRGEEEANE -
TWIRB AR O] RE - BLEETEINET I LUREVEAR - FB R =i
PLFLN  SEEODZTRN - SEARSHEFENE = - %8
EREBMBAEAEE -

The Jean Monnet "Teaching and Research" actions aim to promote
excellence in European Union studies globally, foster dialogue between
academia and society, generate knowledge for EU policy-making, and
enhance EU visibility. They can take the form of Modules, Chairs, or
Centers of Excellence, each serving specific roles in disseminating EU

knowledge and values to diverse audiences, including those in non-
associated third countries.

SEHBEBERRWAVETEAR

Thematic networks in higher education for Policy debate:
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FABE1TEN
Key Actions

AR

Descriptions of Program

ARESEHEZBRNEEZESERHEWNE D =M TR
MR - REABNER - S ERTER) =2 Fm - E17E
TirE  WOZESREEIFAR - BEMESERAEEER - B
MBI A - SMEREER - BEHRERELURBBEAIEN - ©Ms
EERRMHRE  UXHEZRBONEZEEIENRHEEERERM -
The large thematic networks in Higher Education aim to collect, share,
and discuss research findings, course content, and experiences among
partners. They will use a tool for sharing academic works, conducting
peer reviews, and providing innovative results to the Commission.
These networks focus on internal policy, digital transformation in
Europe, external policy, values and democracy, and EU-Africa. They
aim to provide regular feedback and support the exchange of good
practices in teaching European issues.
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BHIHEZHRIZEFTE United Board Fellows Program
BEHEghBEESE SEFRINAE KEREIERBAMA=EE

AEE’J:ELW‘E"‘?E’J K- BiBZETE MEESEEERMENINRES
REZAABEEHMMBRBERE
The United Board Fellows Program is designed to meet the needs of faculty and
administrators from Asian colleges and universities seeking mid-career positions.
Through this program, the United Board develops dynamic leaders who will
advance holistic education at their home institutions.
B#L  E—FNEREEEFNSFHERENKE  TEH—(EHEAMER
DR - MBRY mﬁﬁéémﬁm BE—ENEANEZS N MBRITE Y
i ; UREREBRMEE
Traditionally, this year-long program provides a unique leadership development
experience in higher education with three major components: an intensive two-
week summer institute, a one- to four-month internship or two-week study tour in
Asia, and a culminating seminar.
HRZEIBEMEHENRTIRG - EEHMESESIRTPEARE - % -
AHMBNEEESTERIKUERANARET  SMEBNZEMRINMELRA
BIT¥RORE  FE&/)\BH - ER . Fet2lP ARt EZRkEZUME 20k -
i - BEEAEE - HoBERETAIMBINTERITE 2Rk ( AEIHE
ENAMATERS ) - e ESEEREERBEBRREREMIE AR
at e
Due to the pandemic and the continuous travel restriction, the United Board has
introduced some changes to the program design. The two-week intensive summer
institute will now be conducted virtually over eight months, with half-day sessions
take place over every second Thursday and Friday. Additionally, the new program
does not mandate a compulsory placement or trip. However, scholars who are
interested have the option to participate in a two-week study trip within or outside
of their home country in Asia (excluding Australia and New Zealand). The United
Board will also continue to re-evaluate our future program design as the pandemic
evolves.
& &l 4 HE : https://unitedboard.org/programs/leadership-development/fellows-
program/
#FamaamiE MR QR code.
More information please check: https://unitedboard.org/programs/leadership-
development/fellows-program/ or
Further updates will be available through the QR code provided on the

right.
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B ESHENFTEFTE United Board Faculty Enrichment Program
EBEAMETHAA BN RHRE MG ERBNFEAMRHERE &
i KB DIR N K GEE PR AIRE - EEREE 52 EFIERIA
B THEHFRRFAZBAEENEROIRZAABHEE -

SEZEASIL  https://unitedboard.org/programs/faculty-development/faculty-
scholarship-program/

The United Board Faculty Scholarship Program awards scholarships to young
faculty from selected Asian institutions who wish to pursue advanced study in
English in the Asia-Pacific region. The scholarships are aimed at faculty enrichment,
particularly for institutions in need of faculty upgrading and committed to holistic
education. United Board Website: https://unitedboard.org/programs/faculty-
development/faculty-scholarship-program/

FEOBERNPBEETAZBAE  #EED 15 FRERRFER - HEtEI7EE
BEUBEREAR - BLEERBER 2-3 FHERBOBEE - ABEEEDY
ERS&ES 17,000 ZETiEEE  HRNEHREASMREMET - Lo 51218
REBERZASERMUEAZESHESN  UREAABEXLRENE . B
R BN BN R ER T EZ AHBE LT ENNGE - ES M Ealw mafl
QR %5 -

Eligible applicants must be full-time faculty with at least 15 years of service
remaining and plan to return to their home institution after the degree program.
Preference is given to candidates with 2-3 years of teaching experience. Selected
candidates may receive scholarships of up to US$17,000 per year, and the
scholarship duration aligns with the academic program. Additionally, the program
offers an intensive English language program to improve language proficiency and
continuing professional development in holistic Education to enhance trainers' and
curriculum designers' knowledge in holistic education. Further updates will be
available through the QR code provided on the right.
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YRR X R EHE EHE Partner University Faculty Exchange/Visiting Program

ICETE SRR ERBRBHENN S AR HED 2 BRIEMIOM - FHFAMNR
BRER U EMAM/REETE - (M RE S A EFIFBI R EMAHE - FFETH
BHRERM/MESZHR — BB SRS ME R ELE F#RFE -

This program aims to promote academic exchanges between faculty members of
Tunghai University and those of partner universities. Applicants who wish to apply
for the faculty exchange/visit program must obtain approval from their respective
university departments and the Office of International Relations. Applicants must
contact the partner university and the International Relations Office at least one

semester before the exchange/visit period for detailed information.

S HPE 8L 55T = Pilot Overseas Internship Subsidy

EBEASHBBBEN RN IASERREAERNGEBESZERBEIINESE - %
BEEZME - BEFYEERMEBTEFHME (URBEN) - =X

BHRIRHEEAEARE  BFEFRERECTZENEEIERAZT RIS
FRPEIRREIELRABFANBBRE MG - BUDAEBAEM &M
PREFS

The Overseas Internship Subsidy encourages universities to select outstanding
students for internships in overseas companies or professional institutes by
providing subsidies sponsored by Taiwan’s Ministry of Education (MOE). At the
beginning of each year, the MOE opens the application process for internship
programs to apply for the subsidies (applications should be sent through the
University’s contact person), and a second round of applications is announced by
the MOE. Towards the end of each year, the OIR conducts an information session
about the study abroad program, providing updates on the annual subsidy points
and explaining the application method and required documents. Interested teachers
are welcome to apply.

For further updates, please refer to the QR code found on the right.
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I5H

Item

anHA

Descriptions

BR AR IR 1
Application

Requirements

BEHRS  EERBATICEEOER
Overseas Internship: Internship opportunitiess are available in Non-New
Southbound countries worldwide. Program requirements:

1. BEEHBARER 30X (REEAFIR25X)
The internship period should not be less than 30 days, except for internships
in Indonesia, which should not be less than 25 days.

2. SIEEFARRARBEEHEM
The program manager must be a full-time faculty member at THU.

3. BBRARETERBERE HESEEMEREFPES
Applicants must be citizens of the Republic of China (Taiwan) and have
registered household residency in Taiwan.

FEIEHES
Subsidy Coverage

1. BNNEXEEEE ZREILEREE  Bi0EEE
For students taking part in international internships, subsidies will be
provided, covering a round-trip economy class plane ticket and partial living
expenses.

2. STIEEFATIHBEFA - U—ABR - oJ@EZ 14 HZEERE
BB E R
The project director or co-director, limited to one person per internship
program, will be eligible for subsidies that include living expenses for up to
14 days and a round-trip economy class plane ticket.

3. MERBERE=—F ATHIABEFARKEREEE
If the number of participants for the internship program is fewer than three,
the project director will not be eligible for subsidies for airfare and living
expenses.
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HEWBHEEEBBEEEFTE New Southbound Pilot Overseas Internship

Subsidy (MOE of Taiwan)

W2 BRSERWBBERN AT AERGEXERAEEBESBEHEIINE

* WEEZ @b -

The New Southbound Overseas Internship program aims to encourage universities

domestic public and private universities and colleges to select exceptional students

for internship at overseas enterprise or professional institute by providing subsidies

sponsored by Taiwan’s Ministry of Education (MOE).

BEFEYIEERANEGERFME (LRBEN ) E_REHRIRAB
/\ﬁ:%i

At the beginning of each year, the MOE will invite internship programs to apply

for the subsidies. Applications should be submitted through the university’s

designated contact person. A second round of applications will be announced by the

MOE, and interested universities can submit additional applications during this

period.

!EEFEEI Rt BRSNS RESEMIEIRNIZ EWERAAS

EREBBPIEXHE - B A EBRET MRS -

Towards the end of each year, the OIR office will host an explanatory session on
the Overseas Internship Subsidy. During this session, participants will receive
updated information on the subsidy measures for the upcoming year and learn about
the application procedure and required documents. All faculty members interested
in organizing an internship program are welcome to attend and gather

relevant details. Further updates will be available through the QR code

provided on the right.
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I5H anifA
Item Descriptions
MRS BERRBAMERER
New Southbound Overseas Internship: For internship programs located
outside of Taiwan that is a non New Southbound country
e 1. BEEHBEASER 30X (RRENEAFIR25X)
ERER IR T The internship period should not be less than 30 days, except for
Application internships in Indonesia, which should not be less than 25 days.
Requirements | 5 =283 4% A AR EEHE
The program manager must be a full-time faculty member at THU.
3. BRARETERBIERE BEEEMERAFEE
Applicants must be citizens of the Republic of China (Taiwan) and have
registered household residency in Taiwan.
BENEE e SRR FRE R BREETE
Subsidy Coverage The Subsidy Coverage is the same as the Overseas Internship Subsidy.
WX SEE ~ #E - TE - ek - =B A9 - FEEE - RIE
. = ORI - FSERTEE - EIE - BEEME - LN BB - AFF
i HrEER & ~ AATB AN S 18 | -
Remark

New Southbound countries include Indonesia, Vietnam, Laos, Brunei,
Thailand, Myanmar, Philippines, Cambodia, Singapore, Malaysia, India,
Pakistan, Bengal, Nepal, Bhutan, Sri Lanka, New Zealand, and Australia; a
total of 18 countries.
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ACUCA B R #51E ACUCA Faculty Mobility Scheme (FMS)
SIMEBERAKRBE B (ACUCA)ETTIHERRETE ACUCA Faculty Mobility
Scheme (FMS) » LUBNNEBEER 2 BXAE ~ BiliSEERE 2 S 1FHEM -
ACUCA RHRHIEEZEIIREIBEA 0l - MEIbA - sTEANRHPFEH
BUEZSRBEREZTE=PHEM °

HBEA1LE © https://acuca.net/newacuca/

FARERNTELL : https://acuca.net/newacuca/wp-content/uploads/2022/11/

2020 FMS Guidelines.pdf

The ACUCA FMS is intended to promote and facilitate the exchange and placement
of faculty among ACUCA member institutions. It aims to foster a better
understanding of Asian communities and cultures among ACUCA faculty, and to
increase academic and professional interactions among ACUCA institutions for the
benefit of both the faculty and students. The details and application information
about the FMS is updated on the OIR website upon the notification from ACUCA.
ACUCA website: https://acuca.net/newacuca/

You may check out the full FMS Guidelines, https://acuca.net/newacuca/wp-
content/uploads/2022/11/2020_FMS_Guidelines.pdf
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h - BEXREEEAEMRERRRZRBELSENA
Introduction to Student Mobility Programs and Other
Internationalization-related Promotion Schemes

1. #EE "EIKEBFESFEFREBIETE L (% TEEP Program )
MOE Taiwan Experience Education Program
AEERBATRBLER G (EBRTREBBERBE - BABR ) B
RENZEFESFESRKERPES  EMEZRREHBSENERES - U
HIRRBEERSEDYENARAE - KEBHBEERM 6 BABRA -
TEEP offers project directors the opportunity to apply for funding to invite
outstanding young scholars from around the world (with a focus on the United
States and Central and Eastern European countries, but not limited to these regions)
for short-term internships in Taiwan. This experience allows the scholars to gain
insights into Taiwan's advantages in education and academia, encouraging them to

consider Taiwan for future studies or contribute their expertise here. The maximum

duration of the scholars' stay in Taiwan is set at 6 months.
BF11-12 8 SBFFURBHTEREIERRFAERE - 5F 10 HERER
SHARWRIBHBNEEERRRER - WHEEIRHESHA -

From November to December each year, project proposals can be submitted on

application information to the departments. OIR encourages everyone

to stay tuned and actively participate in this session.

STE4UL : https://teep.studyintaiwan.org/project portal

2. IR BIFRZEEIESE) (The Engagement of International Learning Activities)
RBABFRHNEIREZE R EE  hIRRIIRB LS BB NIET S
VUR8 M B R HR3AET S
The Engagement of International Learning Activities offered by Tunghai University
include: Partner Student Exchange Program, Dual Degree Program, and Study
Abroad & Short-Term Program.

(1) PHIRIRRIRERS ( Partner Student Exchange Program )
EETEFE2LEARIAEREABNHERRETEIIREE - 2
EIEMIRE -

Partner Student Exchange Program: This program allows students to study
abroad at Tunghai's partner universities and experience a different academic
environment.

(2) EHEAI ( Dual Degree Program )
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https://teep.studyintaiwan.org/project_portal

BLEERSEARMEBRBABMGBAR - NEEEE - WESMAEM
E S 25 -

Dual Degree Program: Students have the opportunity to pursue a dual degree,
where they can study at both Tunghai University and a partner university, gaining

valuable insights from two institutions.

(3) BIMAE & FHAZIM ( Study Abroad & Short-Term Program )

. -

/

\

REBRZRMBIMNIE | RBABREZSHRNVRAZRIBIMIETE - &
BrARSOS2BKR  EXERE -

Short-Term Program & Study Abroad: Tunghai offers various short-term study
abroad and exchange programs that provide students with opportunities to enrich
their learning experience and broaden their cultural horizons.

AR S ZSSUBE RMTSBERE R REEERERR, - &
MEBEEEHAMRBERESIFEME | hitps:/oir.thu.edu.tw/

For more details and information, please refer to the Higher Education Sprout
Project International Mobility Grant Program Implementation Guidelines. The
latest updates are regularly announced on the website of the OIR at
https://oir.thu.edu.tw/

- BERREEEAMEERBRIZRHEEGRENA
Introduction to Student Mobility Programs and Other
Internationalization-related Promotion Schemes

B EARBGRARERSFRME

New Southbound Policy Project, MOE

BIEERARBREEERSERMESE - UTUABER - EOi - ERHEZ
A0 BER - BBNITHE BERN RERERIREEEE - RmEitE
i H R HBERBMZIRARBZTEEAT - EEERES AT - @tE
HRBMEFRIMER - SIAAERGRAEERBAEIERINEEANER
e AT ERRABRIKNARAGTFHENFSREFTEZ SPHEEA
The Strengthening Cooperation and Exchange Programs with ASEAN and South
Asian Countries prioritizes a "people-oriented, two-way exchange, and resource
sharing" approach. Through five diverse cooperation resources — marketing,
enrollment, field-specific internship programs, Southeast Asian language program,
and teaching and academic exchanges — the program aims to attract international
talents and bolster academic cooperation and exchange between both sides. The

goal goal is to substantial educational exchange with ASEAN and South Asia

countries. For application format, content and application period, kindly refer to the
41



annual application information for the program.

FTE ML : https:/moensp.isu.edu.tw/About

Further updates will be available through the QR code provided on the [H]* '-_E|

right. %ﬁ;
=]

SEHBE R E-BIRBZET
Higher Education Sprout Project (HESP)—International Mobility Grant

Program
The Ministry of Education has launched a new project to spur the enhancement of
higher education in Taiwan. The project is code named “Sprout”, which is the
acronym of “Sustained Progress and Rise of Universities in Taiwan”
Tunghai university received grant for improving its International Mobility that
encompasses both physical and online opportunities for academic exploration.
IR B2 EIINEMHE RSB WS - DS EBEEIMEE) -
The grant covers various activities, including field study aboard, long-term
exchange, short-term intensives, and financial assistance for underprivileged
students.
BINERIMA R | BSRFIFRMBEERE - ZETRERFABSINEMHE
ZHE - B—RESEBINEMABEEAEEBE 5 ALILE - WH 1 Ui
ARHENERBE R BINEMAE -

Overseas Field Study: Various departments offer related courses, and teachers

\

()

designing courses with the required element of implementing field study teaching
abroad. The number of students participating in filed study abroad for the same
course has to be more than five, and they will be led by one instructor to conduct
the filed study teaching.

BRI  KEIREN SR B BB SIMIARBRIETRE - TEER
B SI -2 P85 -

Long-Term Exchange : Students recommended by the OIR or their respective

i

college/department have the opportunity to participate in international exchange,
seminars, or pursue dual-degree programs at a partnered (sister) universities for
a minimum of one semester or longer.

RS KEIRENZATERTE - MERNB LR AT W FHH - W
AN ERE BT AR Y Z FREEIINAE -

Short-term Study Aboard : Seminars or workshops that foster educational or
technical exchanges to enhance learning outcomes, subject to approval by the

OIR or department directors.
BREBEEIMGE)  BEREATEED  B(MEEREREZBWAR
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HEMPER  SERENZRRBEBTEINET LHHEREENIREE -
Financial Assistance for Underprivileged Students : Low-income students with
eligible grant qualifications from district, city, and/or state authorities can
participate in the specified overseas activities upon recommendation by the OIR,
their respective colleges, or departments.

HEAGR S ZSSUB AMTERIRBE SRR EER -

For more details and information, please refer to the Higher Education Sprout

Project International Mobility Grant Program Implementation Guidelines.
32BN 2 PRIBUWUR M & S2 B4 Fl Incentive mechanism for recruiting students

from abroad

AREBERBAHBUIRINEEER - SBIARZRFAEUBRBURINE - KXRE&
Y T RRIRPIBWURIMERIEYE . - IR SHSIERREIE - HEAAE K
HEMERIFSZTRBIE -

To align with the national policy of expanding the recruitment of international
students, the University has established an incentive mechanism to encourage all
departments to admit more international students. This mechanism aims to boost
admission and enrollment rates. For more details and information about the specific

rewards, please refer to the full guidelines.
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SEHEENZEERE
Office of Experiential Learning
and Social Practice (also known
as the Student Labor Program)

STEHIEERRBIRE - (IEMNEBRHAE TN L BEEBAZTAE PR
KEE  ZERBIMMNEETE - S—ERREBNRIFEERR SFERER
AEHIEPEHRBHEANIR - ﬁil/\éilé%i{-‘t%ﬁlﬁ i CEEWE - EIE - 51F
HERBNE REEENIRER, BRBENENSFTE  5IE2EHBH -
ABRBEYREAGRETREBEEZE - EEMABSEINEREHEHSRNAS I - i
A—EHSHL - BARL - HREAEBENRKAR -

The Office of Experiential Learning (also known as the Student Labor Program,
hereinafter referred to as the Office) is a unique facet of the University’s educational
methodology that has been in practice since the founding of the school. It is yet another
example of a pioneering educational system in comparison to the other universities in
Taiwan. The University’s first president, Dr. Yue-Nong Zeng, said that the Student Labor
Program and curriculum would complement each other in the education system as
students’ character and pursuit of studies are of equal importance for education. The
Office is therefore praised as "an engineer that reconstructs attitude." Through a series
of strategically planned labor and community service actions, the Office guides students
to reflect on the self, interpersonal relationships with others, and the environment. This
offers them the opportunity to respond to the world differently and become a modern
citizen who does things with their best, cares for the others, and is responsible for the

environment.
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SEHEBHMEERE FN&=H : EXSFH - BIESFERTIERA -

FZEFEUT : The Office has three sections: Section of Sustainability Practice, the

Work-Study Section, and Section of Social Practice. Their primary missions are as

follows: :

— ~ HEZAXZ{E Sustainability Practice

BEXRSER/UNE—BD  A—HEREBELEEBREAERE—FRHEE—
BENEARSE - —FEMNSFEAEIMBY 52818 NFEEE X EE
R KREAR - HFIRRB R AKERE  RIFKE (L EKE  SUEX
8~ EKAE ~ ERROKAE - BIRSFITEIESDGs K ERRBRMAES - 5L
TR - AR ETE R RRRB NI  ISENRERYILURSUERERR ; Y
AEMEEEAERNMASAZEMNLERMMNEE ; UERBEBWN TE ARG
5l EMNEEHS  BAARBREMY

The Sustainability Practice is now a mandatory course worth one credit. It is
recommended that all first-year students and transfer students complete this one-
year course during their first year of enrollment. The year-long Sustainability
Practice is divided into two semesters, with each semester consisting of 18 hours.
Students are free to choose their own time slots and course content. We offer five
major sustainability fields: Environmental Sustainability, Social Sustainability,
Cultural Sustainability, Life Sustainability, and Ecological Sustainability. By
combining practice actions with the Sustainable Development Goals (SDGs),
students can gain knowledge about carbon reduction, energy-saving lifestyles, and
ecological conservation. This also enhances their understanding of campus scenery
and culture, deepens opportunities to contribute to society based on university social
responsibility, and simultaneously allows them to learn how to work with students
from different departments and with different personalities, thereby expanding their

interpersonal adaptability.

— - BhE55{E Work-Study

REAPEEFRENITS EPLEEFENSELE CHEFETEE
SMBLERBEBSHERT  KPEBEHREE  WIRHERBISNER
7% - RNFEMN LTER IR ARMERARDBSFEMN AL - B
(BN\BHEWRBSEAE ) - TERBEBREASRNS BB EH S
STEME NSEFRERKEEHRNE BHUES6200tNEE2E -
HE?%$1H7%$ME§\&%“ﬁ RBE BEER BAESESE RBEASERR
i BREELEY  IEHENIR - LERBENSENAEEEIEODR

45

/I



M RERRTARREARENEZEET -
The University spends nearly NTD 40,000,000 each academic year to assist students
with financial needs. Through student aid mechanisms, the Office’s advisory
counselors manage to support economically disadvantaged students by offering
them different work experiences through on-campus part-time jobs provided by all
university units. These work opportunities paid by hourly wage (please refer to the
Labor Standards Act) are announced on the University’s Work-Study Information
System. Additionally, the life service-learning program is carried out according to
the "Student Assistance Plan for Disadvantaged Students of Colleges and
Universities." Those qualified for the application and admitted upon review will
receive NTD 6,000 each month for living expenses. The Secretariat Office, the
Office of Student Affairs, the Office of General Affairs, Office of Library And
Information Services, and the Office of Experiential Learning and Social Practice,
provide jobs and organize education and training accordingly. These programs help
students develop their narrative ability, cultivate them with positive thinking, and
further enhance their future career strengths.
+ $#£EEIE Social Practice

AEERARSERUEEREAFIEAAENES  EBABHER
fE(University Social Responsibility, USR)E 5T E - EERFEZRE - BI
RBEEE  ENFER " ERABEREMESFE J (https://se.thu.edu.tw) -
ERAREEZ TN EERMR - UREMSEXEZREBZ(SDGs) LAY
BHEER

The Section of Social Practice is responsible for integrating all university-
wide social practice-related projects and courses. It promotes University Social
Responsibility (USR) projects, professional service-learning courses, and overseas
service programs. Additionally, the "Social Practice Information Integration
Platform" (https://se.thu.edu.tw) showcases Tunghai University's achievements in

social practice and its contributions to the United Nations Sustainable Development
Goals (SDGs).
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HER +F—EZR4%F Another hometown

To the environment  «E3IE1E 52 Dance with the

Outer environmen
i A +@E xR AK Strength in unity
To other £ @2 Al £ Growing in a grou
Other UL TE 175 1735 B R Being in
other’s shoes
wHED « 25 IR AR All around growth
To the self « BHETE Self-management
Tnner « FARZEE 25 [Z (38 Do things with a

rigorous attitude
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112F 2B 1 HEEEEEATEFLEHABESEENE(EEEER)

EEFRAREE - ERDEREID REEAEA - IERI "TENZER - Bk, B

= ?iitﬁﬁ’*”%??G%Mﬂﬁﬂtﬁ’\]éﬁﬁ]?ﬁ'aﬁ°i‘ MEERENERB 74 F BERX
BAER - TFRBBRAVEZF[NE - REEBEBETFEREE - S K8
wEMMERE - iMac ZEER - BE
HEZE  ERFHRZE mRDE-£-
B(FRZEE) ZFRER  KEE
EeEMGRESZITEEZER - BN
RNiBlEAEFERERE - HEEEHE
SRAEAERE - mERIEEE - iR
MARBERE - ERSEUR_HERE
ERAB 2. EHUBEREEST  SREBH(ZEENHRE)  RHEEKR
BAE—EHEE - HE] - HEWIRIE  RUEBMEWEZEM -

From February 1, 2023, the Library and the Computer Center were combined as the

EES
Office of Libra
Se

Office of Library and Information Services(LIS) °

The Library system in Tunghai Univ. consists of the Main Library, the MC Branch, and
some of the departmental expertise libraries. In recent years, the Library has been
transformed into an academic usage space that meets the requirement of the digital-aged
college students under the concept of “freeing up space and optimizing services”. The
Main Library building, built in 1974, is located at the end of Wenli Avenue. In recent
years, through large-scale space renovation, the physical collection has been moved to a
depository, and several multi-purposed learning spaces have been renovated and added,
such as an information retrieval area , an iMac multimedia area, a reading and sharing
area, a group discussion room, a study room, a brainstorming area (a medium-sized
meeting room), a quiet reading area, a leisure reading area, and a special exhibition area.
At the same time, the collection of electronic resources has been greatly expanded to
create a virtual and real knowledge ecosystem that satisfies the learning and research life
of teachers and students. The School of Management Branch Library is located on the
second floor of the School of Management Building in the Second Teaching Area, with
a collection of business and management books, and a Creative Workshop (a multi-
functional discussion room), which provides an environment for teachers and students

48



of the School of Management to learn, create, and integrate together, and serves as an
important base for teaching and research.

AEEEREHESEREBEER[IN  EAZREMCED - HiEEX
BESTHER  BRBERERN e CHEBAR - FEUEMNZZBRERT -
REEMAFRREMMRBZ R D HEHEAEEHEBMBNZIRENER
RBAREEMEARY - ZBEEENEUSEERER  SRMAEBENRB RS -

The Office of Library and Information Services not only provides the collection of
books and digital data, but also plays the role of integrating all information systems and
cyberspace security in the University. Known as the backbone of the entire schools
digital academic systems, the Office of Library and Information Services provides all
information infrastructures and information services that meet our faculty and students’
teaching and learning needs. Building a quality digital learning environment is the
service tenet of our team.

HHPZLUESHENENR - FENREEBEEENBESERERHBR
BFAHEBE - B2 - RRUKNBEAL - TAAR RS FaEEmEER

FIFREE - RORMBRBIEHZBEITH c BEREER -

We aspire to serve all faculty, staff, students, alumni, and related Tunghai
University personnel with expert and highly efficient information technology. We also
connect all information software and hardware devices with a humanized computing
platform to facilitate the use and applications of various teaching and administrative e-
resources on campus.

[E] 5 2= 4B A 0

Organizational Chart of Office of Library and Information Services

BER
Dean
EEEENESE
BEEE Lilgrar){ andCInforrpation
Vice Dean ervices Committee
I I I |
R =TIHR4EHA BERIEIEAE RinBRA B i1 AR F5£H
Public Service Division Acquisition and Information Security System Development Digital Service
UIElE SRS BT Cataloging Division and Network Division Division Division
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E£8E Library

Library Service Contact:

B—ZBH 8:00-21:30 ( BRESE])

Monday to Friday from 8:00 to 21:30

(Department library hours set by each department respectively)

AN~ BH 9:00-18:00 ( EFEEEIN ~ HARE )
Saturday and Sunday from 9:00 to 18:00
(Management College Library is closed on Saturdays and Sundays)

TRIBIES Circulation 28720 ]

S E RS Reference 28710

&= 7 BEHE S Management College Library 28780

HHEEH RESEHEAMER  fAEREEEERRBRE
Special closing days and opening hours during winter and summer break will be
announced on the Library website at

https:/lis.thu.edu.tw/web/page/page.php?lang=zh_tw&scid=23&sid=39

B BRFE IT Services

AEERIIFZAIE ST005 FHRES

RRARTE 0 8:00~12:00 13 :00~17 : 00
B =E  BHEE—~B5 8 : 00~21 : 00 FK
$RERARFE 0 8 1 00~12: 00 ~ 13 : 00~21 : 00

Bt4& 85 - (104) 23590121 7044 30220 ~ 30218
Hr4% 248 0 (04) 23590135
= B : (04) 23596557

IT Service Contact:

General Information Service Desk of ST005,

Science and Technology Building

Consulting services: from 8:00 to 12:00 and 13:00 to 17:00
Computer Room: Monday to Friday from 8:00 to 21:00

(during the semester only)
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https://lis.thu.edu.tw/web/page/page.php?lang=zh_tw&scid=23&sid=39

Reporting Services: from 8:00 to 12:00 and 13:00 to 21:00
Contact No.: (04)23590121 Ext. 30220 and 30218

Direct Line: (04)23590135

Fax Number: (04)23596557

F_HEEEEZR Mo021

ELHZE  2HEBE—~BT 8 : 00~18 : 00 B

HRERARFS 0 8 1 00~12: 00 ~ 13 : 00~18 : 00

B8 EERE ¢ (104 ) 23590121 7 # 30210

College of Management (M021), The Second Teaching Area

Computer Room: Monday to Friday from 8:00 to 18:00 (during the semester only)
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EREES
Chaplain’ s Office

RBRBRE : kKE - Bf5 - A7
RBRBHMEBEKRIRMANTT - BESEMNFERMEE LS -
TUELESEE - LITREEME. - RAmsA -
The motto of Tunghai University: Truth, Faith, and Deeds
The faculty of Tunghai University help students find their talent and calling, build
up their professional knowledge and life, and "glorify Him by deeds with the

truth obtained through faith."

ARE—FIEBHKRE  BUIAZUBHGHENNEHELRE - MEREMEA
HBEG R EmRABE S - 1955 REBRIRFBAER=APWE5E . mEEMNH
SERENWE ; BUIFEYREBERE , UAEREBRENNEED - B
BEIRERYE LFRANGESE - HEMELLNRE - HAERARNIER - 8N
BEIFTRIEK - HPNWABEUE ARNOAETR - Ha2EFFENERE - B
HYBEEENBRAENSERE - REERNTE  BEUELERE B2 F
$1E - b BIONRASAEREERR  UBULZSUMNER - 8El
E ¥ ARG RERN AL R RE -

Tunghai University is a Christian university. Instead of being a missionary group
that preaches to the converted, Tunghai University is an educational institution that links
faith and knowledge to life. Upon establishment in 1955, Tunghai University established
three significant school policies: regarding character cultivation and professional
competence as equally important, establishing an immaterial world view, and cultivating
the power of practice based on the Christian faith. Tunghai University’s educational
philosophy is rooted in God’s full faith, genuine love for life, the highest realization of
humanity, and pursuit of knowledge innovation. Our education is based on a holistic
approach, where we aim to cultivate students’ professional intelligence. We also help
students solve various problems in life, propose a way of understanding these problems,
and learn to think and explore philosophy, science, history, society, culture, faith, and
religion. These help our students build a firm foundation on which their life and spirit

can depend, helping them confront problems at different life stages.
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EARERFERZTRENAENOZEREREHEEBNRLEZE - £8
FREM BT Bl 1 EENMENRREERERBENR - mEBERED
HNER - BRABBE® - BBSFNERE - BEAXNBEER - EE2REBERFH
RE - RREZBNREEZRHEERE " AERE - BEAE 575K B
B -

The educational approach based on holistic integration and multiple developments
makes Tunghai University’s educational ideas unique. It also helps students relate all
levels of their growth in intelligence, virtues, spirituality, social connections, career, and
culture. The connotation of Christianity, the spirit of general education, the mastery of
labor education, and a touch of fine arts together form Tunghai University’s unique
temperament. The Chaplain’s Office is devoted to carrying forward the educational
ideals of "Truth, Faith, Deeds—Truth attained through Faith expressed by Deeds"
together with the entire school.

RUZEEEZREBARESH - REEBUIEEEE - LEEBAREN
BIEEERE  EERMEERSHEBSFRENE NS AT -

The Chaplain’s Office (hereinafter the Office) is in charge of the entire school’s
Christian affairs and spiritual cultivation activities. With abundant but not enforced
beliefs and lifestyle, the Office succeeds in enriching the living and life of all faculty and
students of the University.

RUENMNRAREERZHNENHE - - BHEEEEEGU L GHEITE - &
FHBRELER (XEES  BE  BE - 18) - ENAEHBRREM - =
EEEDPAERZRBENRKAVENE - ZRISEGD -

Located in between the teaching area and living area (Women’s Residence Hall,
dining areas, and university clubs), the Office is located at the University’s Luce Chapel
axis. It echoes the chapel’s design and position. Faculty or students who are interested
in exploring faith or who have indescribable pressures or worries are welcome to visit

us.

FMASE @ 28E ERHE—~BH 08 1 00~22 : 00
Opening Hours: Monday to Friday from 08:00 to 22:00 (during the semester only)
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HMAYARTE Our Services :

BRI EH
WA 1R

IVER RS BT

BnHAE BN/
RRRINEE T

HEZF/
RARZ

E| E| EZAMER

BUESRNZE AL
http://chaplain.thu.edu.tw

R Contact No : 21100
E EE_ B4R Direct Line : 04-23590226

BUESmU RS

T HE sxALF (288)

$£—2 09:00-10:15 FRFIEFE)

$£_F 11:00-12:15 (BRELRFHF ; AL HEEE)
—EERRH I LT - FAEN IS ERNZERE

IREEHERNKISA
B—ZFB A 16:00-18:00 ~ BH 14:30-18:00
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BIES bR
Po-Ya School

RBAXBHERES  —HEREXEFELEER/NETASESE - MEH
ERBARBHENER  ERERBEIREFRIER - REABNEREAZE
IRTE LU R EIE#/0BE D : Critical Thinking #5314 B4 ; Communication FRIEER;
Collaboration EBX & 1E ; Creativity and Innovation EIEEABIHT ; Cross-Cultural
Understanding #5 X {5 2 #8 ; Characters/Ethics m 1%/ /@2 ; A Community
Engagement {{ &£ - EfFAERBEHNEE 5T BRI OE RREE-
BE2BNREEEHENEEERE  BEEREARANEFERE - RXE
FEAEEAERY - BBt 17 FRYIRAE  BEKE  AEIMNER  1ERE  BEBEE
F@BEREESR  BuBHEE  BEERRPNEEEAL -

Since our establishment, the University has been an institution of higher education
with a strong commitment towards social accountability with holistic and balanced
development in the arts and sciences. Po-Ya meaning "liberal arts education," embodies
the educational implications of the University and is considered the inheritance of its
founding traditions. The impact of Tunghai University’s liberal arts education is
presented in the following seven core competencies: critical thinking, communication,
collaboration, creativity and innovation, cross-cultural understanding, character and
ethics, and community engagement. Inheriting the University’s early focus, the Po-Ya

nn

School has developed a cultivation structure based on "core knowledge," "experience

nn

and practice," "proactive learning," and "life-long learning" (through the Po-Ya family).

These four blocks can facilitate the interdisciplinary cultivation of talents, fortify
students’ competencies in major-related courses, and support multidisciplinary
interactions. Over the last 17 years since its establishment, the Po-Ya School has never
changed its original intention. Apart from expanding its visions, holding outdoor
experiences, promoting community services, and cultivating upright character and

values, it also helps students build a proactive and discerning attitude toward life.
SRBA—FHAOVHBRLOBENTREM LUNRENRA RS RENE
ENIEMREHRENNEERE  AEARBRLNSF  BEAFEABAEZTEES
FEERNARE - ERBRNBETEB LI - BEZ7EE - TERE - WNEERE
EBSIER APL - 2 IEERIRTERH IS ARSBENREEARIF RS
ERBEEETS - B 2008 FRSEBREGNKBERNKINEEMSMITBAETH
30 BRI - BFEREREABLARAERERKN - BRISRE 15 URBERMTRESH
NXEMF AR ERE REIEEE - WA 3 &8 House: A 1 fI House Master
BERE  BESKRIXBEZENRERN - 2B 2B S FE - WiRHE House
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ZENFGRFUEEEEE -

The Po-Ya School has a group of life mentors who are enthusiastic about education
and caring for students. In addition to creating a family-like mentorship to accompany
students in their four-year university life, these family mentors also help students to
develop a positive, optimistic, and enterprising attitude towards life; to understand the
interpersonal relationship, mutual assistance, and cooperation; and to further enhance
their maturity to confront challenges at different stages of life. This proactive learning
model uniquely developed by the Po-Ya School enables students to have extensive
contacts and explore the world actively. From small proposals to a teamwork-based
Active Project Learning (APL) approach, the School systematically cultivates students’
ability to define questions that are valuable to human society and shapes their leadership
role in finding innovative solutions. From 2008 until now, around 30 family mentors and
functional mentors have joined the Po-Ya School; and, each year, the mentors have their
holiday roster adjusted according to the number of the Po-Ya School’s students.
Currently, the Po-Ya School has 15 family mentors who lead their family assistants to
coordinate family gatherings and various activities. These mentors also established three
houses led by one housemaster. The housemaster is in charge of overall planning,
enhancing the cohesion among family members, supporting cooperation and friendship
among mentors, and promoting competitive and entertainment activities among the
houses.

RYBROITHOEENVERZRE  BRAEBEENS - EET - LUKATS
e BERARR I SEHMEREREMERE - BHERIEREETNE
fng . THEEMEEEERNCS ., - B BRESKREEEEUXE LS8
B[REAERIENERREEE) - —HHERZEMESNEMREERE
EE%%EEI%"WE’J SRR AZBECHAHESE TEREHE MREHEFHEp-
=hE2HERENMANAMNES - HERNEF - 2ENEE - REZHHN
et~ URABHMEBHALE - R - HERREBRNBZUN T EY SEEE
TRRE - B BREGHIURERR -

In addition to the "Mentors’ Salon" every Friday for interdisciplinary exchanges on
liberal arts education, the Po-Ya School also holds a Po-Ya Mentors’ Reflection Meeting
every semester to enhance liberal arts literacy and vision. We believe that "education is
nothing but a concern for love and role model." In the meantime, faculty and students
are encouraged to join various self-breakthrough activities through playgroups to
ameliorate their liberal arts literacy. This will help the faculty expand the depth and
vision of life and become a model while practicing teaching, research, and student

counseling services through virtual experience and involvement. Each semester, the Po-
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Ya School holds a two-day faculty seminar to reflect on the School’s operations, students’
learning performance, curriculum design, and how the university faculty can deal with
pressure from teaching, research, counseling, and family. The reflection meeting enables
the School to review and adjust the policy and to look into the future.

BREEES  SRESRINASRNABENSISIEZEMHES - B -
iRRAB AENINRFFREERE) - WAALZHERITE - RBRABRBEHE
T - MUREBIREAREFHEISEE - B - EESRAEN AN BB IZED
fER - B - B - BEBEABREZESERSERIR ZHREML mentor -
EPMEZEESEXREBEAMMARK - IBREDEIMNA BRERMEEX -

Cultivation of Po-Ya mentors: Faculty who desire to join the Po-Ya School are
encouraged to join various teachers’ playgroups, thematic seminars, experiential
education, and service-learning activities inside and outside the country. Instead of being
appointed to teach liberal arts and giving counseling to students on the front line, the
faculty will be trained as a “seed mentor.” Moreover, mentorship is established among
members of the School’s faculty community, where professors with extraordinary
performance in research, teaching, student counseling, and liberal arts literacy are
appointed as mentors to assist new faculty in growing in all professional prospects. The

Po-Ya School sincerely invites you to join the mentor team.
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2.1 18 Teaching

2.1.1 FR1EZE Setup a Course
TEEERRE . BEHRRFE  ERII—28FE%
3

Schedule: The course offering process of each

semester starts in the previous semester.
EEME | KHRA/IREZEETWRE - I
ERRBZEASREERBIFELR
#H
Operating procedures:

The course offering application shall

Students pre-
register the
courses

Confirm the Fill in the
courses to offer Syllabus

be reviewed by the Department /

College  Curricular ~ Committee,
approved by the dean of the college,
and then submitted to Office of

. . . Week 6to 11 Week 12 to 16
Academic Affairs’ Curriculum and . . ~ -

Registration Section Week 11 Week17 to 18

2.1.2 ‘BERAMMIER Fill in the Syllabus

BEBRE : 4955 13-16 B ( 2RFRTH~-BERETRER ) - MMBAEISE 2
RIFERHES 2 BRITTA

Fill-in date: Around the 13" to 16™ week (upon the course’s opening and before students’

course pre-registration). New faculty in their first semester can fill in the

syllabus online before the second week of their first semester.
R ERNARERBA - EA T HENEM RS, BER
( http://ithu.tw/teacher )

b

.
BE

al

Fill-in descriptions: The instructor shall sign in to the "Teacher
Information System" and fill in the relevant information
within the prescribed period (http://ithu.tw/teacher).

X/ VREE | WERAMIERERES - BHAEMA S  FHES=ZEIR
BER - EFRZINERTHARTIE !

X Reminders: Whether the syllabus is updated on time affects faculty promotion and

evaluation items. Please pay extra attention to the completion deadline!
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2.1.3 #Z:R#&% Teaching Hours
EARZRIFE Basic Teaching Hours :

1.

ﬁE%ﬁzEﬂitLﬁZﬁ;ﬁHﬁﬁz 9N\ - BR—BERL - FT2HSE 18 /N
EHRARE  MARRRKEAEE  SREEFERESEREUREBEM
2.

The essential teaching hours for a full-time faculty is 9 hours per week each
semester or 18 hours per week throughout the academic year (i.e., the total teaching
hours of the first and second semesters shall not be less than 18 hours). Those who
fail to achieve the said standards may make up the missing hours in the current
academic year either by opening a summer course or in the following academic
year.

HEEN 7 HBRHEN - EEHENERZBP L EXNEENS  8BE%
A BUIREIBEIOAR E PR -

Concerning teaching-oriented and project-based faculty members who serve in the
teaching unit and lecturers employed by The English Language Center and the
Office of Physical Education, the weekly teaching hours thereof shall refer to their
respective employment regulations.

HBI%E B AR E Rules governing overtime teaching hours :

1.

BIREMEBL 2 /NRRLER (STHEEREESMRR ) - B LEREAS
> BB EME - H LBHE FRZBHEASBRAA NERARRRRE

fetr
E= o
o

The overtime teaching hours shall be limited to 2 hours at maximum (including the
teaching hour reduction for administrative directors and academic reduction).
Those who exceed the four-hour overtime limit will not receive overtime pay
beyond the aforesaid upper limit. The hours exceeding the upper limit hours of the

first semester may not be transferred to the next semester’s total teaching hours.
=8 NMIREZER - HBREMAZBE 4 /N\BRE - BBEL 6 N\NEH
FIR :

(1) ZEB2LIRE

(2) BHEZEREERE

() XEERM - SNEREREIIRIMHRAE thEAZR

(4) ERINAZmENE SRR

(5) =ERHEBRRE
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The aforesaid four-hour overtime limit does not apply to those who instruct any of

the following courses. Instead, the upper limit of overtime teaching hours is

extended to 6 hours:

(1) Continuing education (bachelor’s degree) courses,

(2) Independent study courses provided by Department of Music,

(3) Support school-wide , special class(Except for the Master's program for
working professionals at the school level) or other internal units,

(4) The course paid by the teaching grants offered by the University or other
organizations outside the school, and

(5) Distance learning courses.

VAN

IR iEREERAR Descriptions of teaching hour reduction :
1. RARZFENR R G B E R e DA R E PHE -
BB O - AR MEZE/NE 21 22110
Reduction in teaching hours will be carried out under “THU Regulation for
Calculations of Faculty Teaching Hours and Hourly Rates."
Contact: Curriculum and Registration Section —
Ms. Mei-Hua Lin, Ext. 22110
2. BMTRIRER)  RARHENER BB ERZEINAS CIRRENIE - 2ED
PRIERRERIBEGRER —FHRANT - BEERE2PRB_BANRLH
s ARRZEENT - MRRIK - Bl - 6508 - 20RIKE - AIR#IT <2
ZEMRRSEIEEEE - £ 110 2FERES ZIRERE - ERERE
SREBEEFTNT -
BaEE O - ERE MO/ NE 25 : 30009
Reduction of teaching hours as a reward: Subject to Article 7 of the THU
Regulations on Teaching Hours and Hours Accounting for Teachers. Teachers can
retain their reduced teaching hours, if any, for an entire one year, but they must
submit an application within three weeks of the start of each semester and be
approved by THU President. If it is due to retirement, resignation, secondment, or
leave, the unfinished academic hours will be canceled automatically. As for the
reduced number of teaching hours obtained before the academic year of 2021, as
long as approved by THU President, they can be retained and implemented
cumulatively.

Contact: Office of Research and Development,
Ms. Shu-Mei Lin, Ext. 30009
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2.1.4 ERBZEEF Check the Course Registration List

WBRERERAEE - ATINREFRERE  SREZERBENZE R
sz MERERA LR 2 Bk - BEFFNE "HAREMFE, (F4
3 ) &L -

In principle, the course registration list is finalized no later than the second week;

T

special applications for a course drop-out may continue up to the 4" week (please refer
to Course Drop-Out Regulation due to Special Reasons).

1. 114 BEES | BHEZFRIEOT .

MEEINRED

1FRIRE

8/25~9/4 9/7-9/10 9/22~10/3

‘ iR ]

‘memggxl

6/10~6 /24

2. FRIRE
(1) FABE=EFINE
(2 RATHEAZRR LERPHFE  |.REELREZD -2 FEIHAARL
RERAED - ZEEEZEARBEDAMREA -
Bt A&  FEaRAE SRFE/NE 2 22111

1. The course registration period for the first semester of 2023 was as follows:

Online Course Online Course
Registration | Registration Il

Course Pre-
registration
June 10 - June 24

Registration + Registration +
Online Drop-Out Course Drop-Out
September 13- September 22 -

embe ctober 3

August 25 - September 7 -
September 4 September 10

2. Special course drop-out
(1) From the third to the fourth week (W3 to W4) after the semester starts.
(2) Please fill out the application form online within the specified period: 1.
Saving and submitting the form online will be considered as approved. 2. Print
out the form, obtain signatures from the instructing faculty and Ol Ol
department chair for approval, and then submit it to the | n
Registration and Curriculum Office. Ol

Contact: Curriculum and Registration Section —
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Ms. Jhang,Yu-Jyun, Ext. 22111

2.15 28 KiE%E S Credit Requirements and Waivers
BRBEEBE RERE DR EF SR ARE R (https:/ithu.tw/FAMpe) & 224
HRBDUHE 4 (https:/ithu.tw/SOWLT)
BEE—BHP  BREFRZHBEZEHERERBHE =2 —%& - %ﬁ
ARESBERER  BINE  BECSHKBHRERSRSE - BERERZ
e RS mﬂ%wf—ﬂwﬁm EmMRBEAKETERALEE E?,@
AREEE  HBERHBAT RS -

g B O : FEERAH 1% : 22101-22108
For credit requirements and waiver rules at different levels, please refer to "THU
Academic Regulations" (https://ithu.tw/FAMpe) and "THU Regulations Governing
Credit Waiver" (https://ithu.tw/SOWLT).

Students whose accumulated semester leave exceeds one-third of the semester’s

teaching days will be deemed as failing the necessary learning requirements and will be
placed on suspension. If the said suspension already exceeds the maximum suspension
days, the student will be withdrawn from the University. The leave days do not add up
accumulatively for those who cannot satisfy the necessary learning requirements due to
pregnancy, giving birth, the need to raise a child under the age of three, or sudden major
disasters recognized by the MOE.

Contact: Curriculum and Registration Section, Ext. 22101-22108

2.1.6 EFHFAEEZE Exam Specifications Survey (setting time &

date)

EEAI  AREAE TBEE L O NEIRNEHEE  RLFERE - MEETE
g - 114 BF P EARBARTSENRNSEHE ) UBET 25

EERET/NERT (BT NEBEZAPE  EEERARITEEZKE

H FEREENRE - B—HEREZHES ) - & LRE[AESER
Z Ao R EZMRBEGEHEMZERZEZR R " BAdRAE
32, FERREEEAME  BEAMRBELHEEPEEED -
BE—FEHERE _FU EHERE2EE  oIR " EAREFE. R
MmEE THBEES L S TR
"EE AT ZRE - A MRE AL E AR -
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Examination: The University’s midterm and final exams are by default "in-class exams."

All of them will be held during the original class time and location during
the exam weeks. The midterm exams for the 114th academic year will be
held during the eighth week of each semester according to the school's
calendar, while the final exams will be held during the sixteenth week. If the
sixteenth week coincides with a holiday according to the school calendar,
teachers should adjust the exam dates to the week before or after. If the
classroom cannot meet examinees’ need, the teacher may borrow another
empty classroom from the Registrar and Curriculum Office for the
examination, or apply for a change in the examination location on the
"Examination Survey Operation,” and have the Registrar and Curriculum
Office make arrangements to hold the exam at the CKS Memorial
Auditorium.
Teachers who teach two or more sections of the same course can choose "in-
class exams" or "unified scheduled exams" through the "Exam Survey
System". Courses that have "joint exams" or "unified scheduled exams" will
have their exam times and locations arranged by the Registrar's Office.

BERRE  S2HREMRBEBNSZEARMERKRE -

When: The Curriculum and Registration Section will notify all departments of the time

when faculty should fill-in the information about the exams online.

IR - BERIEIEA " RSN AR R-NEEE- B ZABEFE
( https://teacher.thu.edu.tw/ ) #EITIEE - HETHIERE - BEFHEE

ZAARBEEMNAAPTEDZAHEN -

What: The instructor should log in to the Teacher Information System —Function Menu
—Teaching- Exam Survey (https://teacher.thu.edu.tw/) to fill in the relevant
information. Only after teachers have completed the form can students check

exam-related information in the Student Information System before the exam.
B E O - sERRAEMRR/NE 21 © 22107
Contact: Curriculum and Registration Section —

Ms. Tzu-Ling Chuang, Ext. 22107

2.1.7 B#&FEE Scoring and Evaluation

1. B 112 BEEEABRREH —FRANEEBHREE NS 26 EEEH 75
N NEE  BERIBEREHZHUBESHIETE - BEEENEARERS
REZHME ( 2BERABEIIMER ) B HIESHHERIKAR " 2EpE
TREZ2RE ) W8 -
The semester grade percentage and GPA of freshmen admitted to each academic
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system as of the academic year of 2023 shall be recorded on the report card at the
same time. The ranking of students' grades is determined subject to the percentile
system.Concerning the reporting of students’ academic performance and the
conversion of semester subject grades (including those earned from inter-school
courses and exchange programs) between letter grades and grades in percentage,
please refer to "THU Guidelines for Student Grade Reporting."
BAERN (2585 =REIDMHEB ) ZBHNEE N T2 (FHHC-) B
Ri& - HRESRZBEMEELTS (555 B-) BRE - RIEEBBLA
Bachelor program students are deemed qualified if their semester grades for each
subject (including physical education and national defense education) attain 60
points (GPA C-). Master’s program students are deemed qualified if their semester
grades for each subject attain 70 points (GPA B-). Credits will be awarded only
when they are deemed qualified.
MEBRKIZRE  BREHHFZERBBE SR 8B, - "ABB, 2EF
B BEARZARRIMERRBE (AZEKES] )  HENREHME
B2 EEBEUSEZRAE -  BRE—ER "848, - "TA\B, A I
HIZBETEST b -
For particular subjects in the curriculum, a request may be filed at the academic
affairs meeting, and, upon approval, these subjects may adopt "pass™ or "fail" as the
evaluation criteria. As for exchange students who the University has approved to
take a course overseas (excluding those who take a dual degree program), the credit
recognition and transfer standards shall be formulated by the department to which
they belong or the unit responsible. Upon approval, the Office of Academic Affairs
will document these transferred courses as "pass™ or "fail."
B8, - "TARB, EBIAANZEE  STAHZEEERD - ASTABEE
13 -
For subjects adopting "pass" or "fail" as the evaluation criteria, the credits thereof
will be counted as graduation credits, although not calculated into the grade point
average (GPA).
MREMEELAERBELUS T+ (FFEH C- ) HRIE - AIARHRESE
A - IMETARER D - KB RER - ABF2NMENUZR - hRE
BAZEMEMU T (F54B-) HRIE -

B O - SEMERBE 2% 22101-22108
Graduate students taking undergraduate subjects to catch up with the credit
requirements need to reach 60 (Letter Grade C-) to pass. However, the

undergraduate scores will not be calculated into the GPA, nor will the credits be
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regarded as graduation credits. Before completing the subject with a passing grade,
graduate students must not join the degree (graduation) examination. For the
graduate degree examination, 70 (Letter Grade B-) is the passing grade.

Contact: Curriculum and Registration Section, Ext. 22101-22108

2.1.8 EEMETERF Grade Review Process

1.

BHNEAME  BEUNHREARER  2ERRARITEEREH LR
FiaHR 2B 2N EEERFR  NBHNERNE  OFREN( &
P~ BUER - Eth ) IBFEE -
Students may question their grade by submiting a "Semester Grade(s) Review
Application Form™ and "Semester Grade Report” to the course opening unit
(department, college, degree program, office, or center) to apply for a re-check. The
re-check application has to be before the following semester’s first day of class as
specified in the University’s calendar.
B RIBRERRAAMEY - FRAEMEREERER LB EES
AR BEREBE -
s E O - SEMERFSAE 27 © 22101-22108

Upon receiving the said application, the unit offering the course will transfer the
case to the instructor for verification. The instructor needs to reply with the review
results and notify the student thereof accordingly before the grade correction
deadline.

Contact: Curriculum and Registration Section, Ext. 22101-22108

2.19 Ri{EEIETEF Grade Correction Process

1.

RARAENINR AR R IARAIREERE - BEBIFRIMRBHEREIE
IE - BREERMES - HEREIRERE - SHERAENEX " BIEAES
mAcl - WigM 2 ERIAER - mIERREMERELE -

If spotting any error or mistake after grades have been submitted but before the
submission deadline, the instructor may request the Curriculum and Registration
Section (Office of Academic Affairs) to withdraw the grades submission for
amendments and then resubmit the grades. However, after the grade submission
deadline, the instructor will need to fill in the "Grade Correction Application Form™
and submit it to the course opening unit (along with other supporting evidence and
documents) to request an amendment.

BIEMER A% P BUBREEZEZR  BRERARKFELLREE - #
BREZER  HELTSEL  SBRERERIFIHEE -

Grade correction proposals must pass the Department (graduate institute or degree
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program) Council before submitting to the dean of the college and dean of academic
affairs for approval and report at the Academic Affairs Meeting.

3. PAIREIEMERZERRR—BH FRFERH—BERNTHELERER
All correction procedures described in the previous paragraph shall be completed
no later than the following semester’s second week after the first day of class (that
is, within a week after the first day of class in the following semester).

4. BENBEHENSEHRZ2ERE _BRETHENRIFE  SEABIIKE
NREBERZIEFRTHR  NEBHRFERR  BRESBLER B
WatEEHmRAEIENERE ZEABES -

Students’ rank in class will be computed starting from the second week after the

semester begins. In case of an overdue (delayed) grade submission or grade

correction, a students’ rank in class may be computed again based on the submitted
or corrected grade to protect students’ rights and interests.

s E O - SEMERFSAE 27 © 22101-22108

Contact: Curriculum and Registration Section, Ext. 22101-22108

2.1.10 B4 {={8hiE Apply for a Course Withdrawal

BEHE  RBERTEEASHEE -

Application Period: Shall be completed within the period specified in the University’s
semester calendar.

BEAiE R LIRS T FEHBE ) | EFALERZ - 2. BENH AR SR
ROZRAEN - 2T ) BEEAMRFHEAEREE -

Application Procedures: Fill out the Course Withdrawal Application Form online.

(Step 1) Saving and submitting the form online will be considered as ap-
proved.

(Step 2) Print out the form, obtain signatures from the instructing faculty
and department chair for approval, and then submit it to the Registration
and Curriculum Office.

BERE - B2HL 2 FIRERIR - BFEEZEDE - FFREFRAFER
ZBHEERE 1280 F2XFRAFERZBHEEREIZESD
MEREEFREMEFAZELFERZEDVREZ-FIRAE -

Application Restrictions: Students may only withdraw from two subjects per semester.
After the withdrawal, the semester credits shall not be lower than the
minimum credit requirement (12 credits if not in the graduation year and 9
credits for seniors). Undergraduate deferrals and graduate students must
keep at least one subject.

BERE  PBEFETHZBE  RERBEZERRED  HBERRERUS
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itacks T RIEL - BARKKERERE -
B0 : R RFE/NE 21 ;22111
Following Procedures: For students who successfully withdraw from a course,
"withdrawal" will be marked on the enrolment list in the columns of
"Remarks" and "GPA."

Contact: Curriculum and Registration Section —
Ms. Jhang,Yu-Jyun, Ext. 22111

2.1.11 iLearn HUIHBFS
iLearn BUH BT RHE LERBENZ N ERRENWESNES - WL
BERRT - THEE  FERZHFBEITHNNATESS  BRESGIES
BTH BELAEZANEERER  clIKZEEMERELBEZHER - R
SRERMORETEHNREAS - BEBEOE HE[E  BEaBBEFHT
HAZHENEE) - ARRTSHE - &RE - BBAHENNT - JEBRBLEER LR
BPNEFERE BVEERBRENEREEE FEMolBEESEEEEE -
iLearn I E Y S http://ilearn.thu.edu.tw
BrasE O - BEEHD AA0IE/NE DB 22505

The iLearn digital learning platform supports blended learning by integrating online

/!

virtual instruction with in-person classroom experiences. It features four key functions:
cloud-based services, mobile learning, flipped classroom support, and learning analytics.
By incorporating a variety of learning tools, iLearn provides students with a more diverse
and engaging learning experience, while enabling them to track their course progress
and learning activities in real time. Instructors can design interactive classroom
content—such as real-time feedback or instructional surveys—that students can respond
to directly through their mobile devices, effectively enhancing class participation.
Furthermore, through learning analytics, instructors can access data on students’ online
engagement, including time spent on the platform and levels of interaction with
instructional materials and videos. This allows teachers to monitor student learning

progress and adjust their teaching strategies accordingly.

o0 iLearn http://ilearn.thu.edu.tw
: q Contact: Center for Teaching and Learning Development —
[=] Miss Hu-Xin-Ping Ext. 22505
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2.1.12 Moodle U BES

RN 2B RG  SHRA 150 (REIRER - WIRH 70 BB R - H
Eof 2B e TR iEEBEAEEE  OF LBINZHEER - #IRRIFE -
R ERER - Y& -~ BEFINEE - AW - HR 107 BFEA Y iLearn RS
BFREKENZEENTES TESREM - Moodle HEF SR E 114 BEEFLE
[ELRE - FLEEMRERER - Wh 115 BERHE -

Brss s O - ZEE0 BAOEE/NE 2% 22505

The University’s tMoodle digital teaching platform utilizes an open-source online
learning system used in over 150 countries worldwide and supports more than 70
languages. Through the tMoodle platform, faculty members can manage courses and
conduct teaching activities, including uploading or sharing teaching resources,
submitting assignments online, taking online quizzes, participating in discussion forums,
and completing surveys. However, since the iLearn teaching platform introduced in the
2018 academic year (107 ROC year) offers improved support for various devices and is
more user-friendly, the tMoodle will stop course synchronization, updates, and customer
support starting from the 2025 academic year (114 ROC year), and will be officially shut
down in the 2026 academic year (115 ROC year).

Contact: Center for Teaching and Learning Development —
Miss Hu-Xin-Ping, Ext. 22505

2.1.13 #HEMEM %4 Teacher Information System
REAMIRHHENERMBEREINGE - ZEM ol ETEER R - ZAlEM &M - BE -
BE HEEREN..FERIF EMERBEEEEIN ;) ZENL ol E B &R ALY
e NHEREAR  FREBEZEBRIEZSE  XAMBSREIENEHAE -
M -~ B8 - MRMASEAANEAINGE -
ALELE . [RBEE] - [FEER] - [ERERL] - [HETEMN A4
The Teaching Information System provides faculty with teaching-related functions.
The faculty can use the System call the roll, release exam-related information, submit
grades online, deduct grades, conduct a teaching evaluation survey, and understand
students’ learning status. The faculty can also introduce the course contents by editing
the syllabus to help students select elective courses. This System has integrated five

primary module functions that faculty members often use, including teaching, research,

student guidance, reports, report sand evaluation.
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Site path: [ THU Home Page] — [ Teacher Portal ] — [ Useful Links] — [ Teacher

Information System ]
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AR LB RAETZ AR R ETIE
Online roll call system and printing out a blank roll call list
RABHR o b WHBHMRZEMBER  AEEBEBERERRZ TR
ERBERA, -
BRIEDR
SIEISL T

8 TR A T

*h 2 ACERE R 'F%El(%éﬁ?gﬁ

In response to e-teaching and to facilitate faculty to call the roll, the University has
established the "Online Roll Call System" with students’ pictures.

Operating Procedures:

Print or download the

blank Roll Call List

Weekly class Select the

schedule course

Online roll Online A blank Roll

call system roll call Call list

A query of roll

call record Download the
blank Roll Call list

Download(Excel)
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2. #HEERKEEEIA Logging grades online

PRI R EXENR L SR

EixR EieE EilTE EilTE
FHIEN FHIER FHEIER FHEIE=
=] BHA =1 BA
AR
AIRAZ

R T i

X 18~ BEIIBHRERHRIEREB LI - ZERREHMEMBER -

X RARIENARMIR EHA IR E X BAE R BB EIE RIS - A BRI AR BB =R
BH FREBZ —BRIDREEE KSARRVEIAEZNERZED - %
M EUEDEE -

BRIEDER

N Joki i SEA BOEND BRI HiE XA
Bl A HBE izt P e

X FAREREFRSRRARER Y " HENREMAERFM, -

Grades of the Grades of the

graduation exam

make-up exam(s)

Within 8 days Within 5 days Within 5 days |  Within 3
upon upon upon days upon
completion of

System and paper

submissions

Registrar and Curriculum

Section
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Timeline:

% The submission deadline of graduate students (MSc and Ph.D. degrees) semester
grades follows that of the undergraduate students (due before the last registration
day in the following semester).

X Instructors failing to submit the grades within the due date and did not apply for
an extension of the deadline—and upon notification within the first week of the
next semester with no corrective action, the grade(s) of the taught course(s) will

be marked as zero.

Operating Procedures:

Teacher Grade Set the Set the weight Log the grade Submit the
Information o] examination of examination of each d rt
System SIS components components component GreelE Epe

% For detailed operating procedures, please refer to "Grade Submission Handbook
for Faculty" on the System’s website.
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3. BYEEBEIFEZM Academic Early Warning System
SEERBHBENBREREBNMNAMEBLEZWHE  RIEBLEEE - AR
wEA THPRE 24 BSR THEEMN AR, - HeEERERREME
ZEIf - EMBELERA  BEXRE - Lﬁfﬁ&ﬁﬁﬁﬁ&%%‘@%ﬁ?ﬁ BHER
B - LUES IR iR EREHE -

BRIEDER

TR ERAIEE
Jm._( ‘jé?DJl'fd E&E EI%

A

HEMEF AL ;.  http://ithu.tw/teacher
Pa8 & : 5F5R4H 4% - 22101-22108

To guide students with low grades and poor learning performance, the University
has integrated the "Midterm Academic Early Warning System" within the "Teacher
Information System." Through Midterm warnings, students, parents, advisors, and

respective department offices will be able to provide assistance and guidance.

Operating Procedures:

Select a course

Teacher Information System: http://ithu.tw/teacher
Contact: Curriculum and Registration Section, Ext. 22101-22108
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2.2 9% Research
It =355 Applying for a Research Project
HRIsEBUTHE - SEKE - REER BMERBSSFEWE SR ;
KEFEHRAR - ARIARFTEAHRIE D BMALE
A research project could be under the cooperation or collaboration with government

agencies, business entities, private groups, or academic research institutes. The

University’s research projects can be of two types, depending on the collaborating targets:

2.2.1 BRI EHBIAZEETE The NSTC Research Project Grants
K "EREZHEFENRASIFEER L B - 2B —REWMRSE (P55
REABE 11-12 B] - TEAEMESS BXREREEE  BAEMRTE -
EERFPLOFES  SHAERSFNRE [BERENESES 11 A -1
BERERNMSEEEIYE  FRASIIBABIMELPRBFNES - SROIAERE
SHOERSREBFE] - AXMASREMRESFAE=SEBEQ 2N RS -
Under "Operation Guidelines for NSTC Research Project Grants," projects are

categorized into the following: a general research project (the application period is each
year around November to December), research project for junior research fellows,
national science and technology program, interdisciplinary research program, precision
instrument center program and so on. Besides, there are also projects for humanities and
social science research, mission-oriented research, and academia-industry collaboration
research. The application period is around each May and November; however, if a late
(or early) submission occurs due to market timeliness, the applicant must specify the

reasons to the NSTC accordingly.

1. EEMBNRERENBSINEASS/NEFHE 25 E Research projects
(programs) requires the documentation of research ethics training for at least
6 hours :
H 106 F 12 B 01 Hit - ERPHFERZEASB 2 EEFAKBFEAFI]
BRATERNIHAEZSEBMEAE  BRARRZEBERSPBEMRTEZ
HRI=FA - el 207N 2 B mIE S R 2 5 4R 1 2 M A5 B8 &8 AR S 4
ﬁzliff“ﬁﬁﬁgz ERE ; S SRBEITERMEERATEREZASZ ZLEMRA
- BRIEEE R E=EBNRMEE N\ 2 Bt fmIE 5 R 2R HREE S
Hﬁﬁlﬁﬁ AR B ERS -

Effective from December 1, 2017, first-time project proposers and all listed

participating research fellows will be required to complete no less than six hours of
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research ethics training within three years before the proposal submission.
Substantiating documentation of their training shall be issued to the University’s
Office of Research and Development for reference. Research fellows employed
after the initiation of the NSTC program (project) shall also, within three months
after the employment day, submit the documentation of their research ethics
training (6 hours at least) to the University’s Office of Research and Development
for future reference.

*BEIREZE LBARBMHREAREMN R " WAFR>>BE(FGEE
#)>>EfiRIEER , HE -

Please upload directly to the school's academic research results information system
for future reference: Import work>>Academic publication>>Academic ethics
materials.

i A BiF R ETE Research project for junior research fellows:
BEFEEHFAER - BERBEAIMNEEHE - TREERBELFLUAIE
BTENERAFUAZERHNE HRAE - BHFARIRS -
HIEEAERIRBAL - WAPFBERNSWRTEE - SREBZHIER
TEUZHE="FRLEIEESRL - WUEF—HRR; am B
BMRAEZEEEFA - RIMBEEASRESHER T w—FEL L RIEE
FREIARTS HREI RS R ARBFERNEMEFEE - TEREBHE—FR -
MkERIEE S VRE - WABFE—HAR -

Qualifying applicants of this category include (1) faculty and research fellows
teaching or engaged in research (full-time) in institutions domestic or foreign in the
past five years; (2) teaching or involved in research (full-time) within five years
after obtaining their doctoral degree.

New or current employees who never applied for NSTC research projects may
submit their proposal on the date of their employment or within three years after
they obtained their doctoral degree. The said candidates are restricted to one
proposal only. Their applications will be reviewed upon submission. Faculty
returning for domestic employment (who had been teaching or engaged in research
work abroad for more than a year) and have not yet submitted a NSTC project
proposal since returning may apply within a year after domestic employment. The
said candidates are restricted to one proposal only, with applications reviewed upon
submission.

EEMFFH E 4% 58 Online applications for themed research projects: :
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(1) FPRFALZERZHEILEE ( http://www.nstc.gov.tw/ ) EB
BIRYE (ID ) K245 ( Password ) - BB B " 17/ 32 AR
HREAN R BB ARG, MABBARERERER

: Eﬁw o i BERIE R
Applicants  should go to the NSTC  website

(http://www.nstc.gov.tw/) to apply for an ID account and

password. Go to "Academic Research Service Portal" on the

front page of the NSTC website, click "Create Account," enter
the applicant’s necessary data and then click "confirm." The NSTC will review
your application and issue a system ID and password to you upon approval.
(2) HERZEIEE AR RN - EA "2 EREBEE, - & TR
B REN B NEN T FEE L BA - BE T EEMEEE L
EMREDIE "TIBPRER ) BEEFF IEETSENE - EAE
ABXRERER - R B CIHIE—SBHFEEE
Go to the NSTC website and enter your ID and password to access the
"Academic Research Service Portal." Go to "Application and Inquiries of
Academic Grants" and select "Themed Research Projects." After a new
window pops up, click "New Application" to choose the type of your thematic
research project. Then enter the page of necessary personal information. By

confirming all the data, you will be able to create a new application profile.

(3) HFESHMFTER & "HRZEL ) BIEMBEETREERN EBIER
BEABREMN G - KPBARRERER " HRER ) - BEAMBRES
ZERERHEEREEZERNZ

Upon completing your application form, click "Submit the Application" to
print out all uploaded documents and attachments. The applicant shall confirm
all of the details thereof and click "Confirm to Submit." Upon review and
approval of your application, the Office of Research and Development will
submit your application to the NSTC.

BESEHREFER LBIE Online applications for industry-academia
collaboration projects :
109 £ 5 B 25 HRIEREZFZE 1090029785 5K SEHFIRITEHE
f8 . BERE - PRRG  KEHAEEA N SHAG B ER
REHEIE (http://www.nstc.gov.tw/) FEEE BRI Z MBI EE
SIFRETS/FEZE -
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An Official issued by the NSTC on May 25, 2020 (Ko-Pu-Chan-Tzu No.
1090029785) has already integrated all types of current projects (programs)

Concerning details regarding the application time, amount of grant,
and payment methods, please download the following file at the
NSTC website (http://www.nstc.gov.tw/): Operation Directions for
NSTC Industry-Academia Collaboration Project Grants.

1)

@)

(3)

H A AR BRI E AL E E (http://www.nstc.gov.tw/)EB B MRS (ID ) &
205 (Password ) - BEE " BiiAEKREREEA L E - BE "THAGE

i, - WMARBAERERRIR TR, i - AERS%ERE
Applicants should go to the NSTC website (http://www.nstc.gov.tw/) to apply

for an ID account and password. Go to "Academic Research Service Portal"
on the front page of the NSTC’s website, click "Create Account," enter the
applicant’s necessary data and then click the "confirm." The NSTC will review
your application and issue a system ID and password to you upon approval.
HERNSHEIEEARBRENE (S05 . TRABREBE )  #HEATE
Mot SRS L - T BB P AT L IR MEI EE2S1FQ2) .
B3 R T ERANTRIE, - ERADPRATE TR
STEEAE EABAERENER BREMNEARAGKZ FEH o
MEEMEAE LR ", Bloig—£hHEAE -

Go to the NSTC website and enter your ID and password (Identity: Research
fellows and students) to access the "Academic Research Service Portal." Go
to "Application and Inquiries of Academic Grants" and select "Industry-
Academia Collaboration Projects." After a new window pops out, choose the
type of your industry-academia collaboration project, and enter your personal
information.

After filling in all the necessary data, click "confirm" to add a new application
profile. By confirming all the data, you will enter the system’s "home screen."

Select "Create" in the home screen window to create a new application profile.

BEESRFTER B THAREL ) ZHLFAEETMERK EBRIER
BN Y KRB ARRERBIR "HRER, - RERERES
HPOLEBZERERHEERHEEZERSE -

Upon completing your application form, click "Submit the Application" to
print out all uploaded forms and attachments. The applicant should confirm
all of the details and click "Confirm to Submit." Upon review and approval of
your application, Industry Collaboration and Incubation Center will submit
your application to the NSTC.
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(4) BRESHBESSFREXY  FRENGRIEY "&FHE .53 "2

ot T/ BN R WA R R B/ EEM RS/ EESEMREEL T
FHAH - ERSEBRRFUAR[AE - BEZEEMNRAIRFEL 0800-
212058 ~ 02-27377592 - )
Concerning details related to the NSTC’s industry-academia collaboration
project grants, please go to the NSTC’s website to download relevant
documents (“News & Events” < “News”; or “Funding & Awards” >
“Funding”> “Research Project Grant”). If you have any questions or problems
about the NSTC website, please contact the NSTC’s IT system service hotline
by dialing 0800-212058 or 02-27377592.

HHEMRE( R EBSFEHRGE ) KREREIEFEI Principles for Handling

Research Project Grants (including those of Industry-Academia Collaboration

Projects):
SIEWTHE  SIEEBAERMRAEFR - XWAMEEHIER - XA
ReTREBHA  EBEARRREEDHE - K FHTRIRFIHE ;

Within the University’s responsibility coverage, wherever a new subsidized item

arises or the fund under a particular item needs transferring to another, the project

proposer needs to follow the below procedures:

(1) BIMMERBEIRE  HEBHETEMEBASTUNE - REARITH
BF L% SAEAKEKRKEER  IWSHHZE - MERER - BEREZ
- TR EREMMEIRERAE -
For additional research equipment fee below NTD 50,000, the project
proposer needs to submit a Request for Approval (RFA) according to the
University’s administrative procedures. The RFA will specify the reasons for
the additional equipment which will need to be approved by the University’s
Accounting Office, Office of Research and Development, and President. The

amount will then be transferred from other items of the same project.

() F—HEEEAZZEERASE  RARTHEF LS  BEREDE
SERWRRIEEEN  BWEHE  FREES - BFRERE -

For changing the purpose under an item without changing the category, the
project proposer needs to submit a Request for Approval (RFA) according to
the University’s administrative procedures. The RFA will need to specify the
reasons and attach supporting documentation for approval by the Accounting
Office, Office of Research and Development, and President.

() E—@EHIREEAE  EMAFTEREHEMEGEIEEMEERRE - ]8R
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HARA SRR ARBETEZTEZIBERZEEREE 50%E - BHREER
ABBRIIMAAER - SHEEUTERYZ SiETHE  BBERER
2

If the Principal Invesitgator (PI) needs to transfer the funds under an item

/|

(under 50% of the original subsidized item) to another, they will need to fill
in the Fund Transfer Application Form and specify the reasons for approvals
from the heads of related offices at the University, the Accounting Office, and
the President.
FHBRELNZEE NEERNSHEIRSEE  FEEN T AR ETEEPH-
HAWEAREZ R TENSHNERMRAASKERERA L K TREBARENR
THRNEZEEMAASLERIEFRER
BrasE O - BERE/NE 2% 30011 (BEINEEENRE)
1% 30014 (BEIRIZEZS{FEIE)
If the said changes are within the NSTC’s scope of authority, the PI shall go to the
NSTC’s system to apply for it. Please refer to “NSTC Principles for Handling
Research Project Grants” and “THU Guidelines for the Implementation of NSTC
Principles for Handling Research Project Grants” for detailed information.

Contact: Mr. Ms. Kang-Hua Feng, Ext. 30011 (NSTC research projects)
Ext. 30014 (NSTC industry-academia collaboration projects)

2.2.2 FEERI=#HBITFFEETE Non- NSTC Research Project

Grants

AR " ER R EBMBRBINA . REDRFIZE (£) S
DRABEMFES - HMBUAEI SR E - BREERZESTSLURIFERABH
FatE - HEASNEEEROD ¢

MOE research projects, other governmental research projects, private research
projects, and non-profit organization (NPO) research projects follow “THU Regulations
Governing the Implementation of and Rewards for Industry-Academic Collaboration

Projects.” The process of signing the agreements or contracts is as follows :
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AR AR 2 I BB A1k (http://research.thu.edu.tw/) NE S E | FHEFRE -
FRE-EEENHE-REBAREEECIFIESEMBERIVE ;, SHWSEHART
g RERESRENF-RBABEESFAECHERLN (25188 ) _ &
MERERMMB/EMREFRFA/EVRE T TI9HS -

Please download detailed information from the website of the Office
(http://research.thu.edu.tw/). Regulations are available under “Regulatory Form” >
“Related Regulations” > “Industry-Academia Patent Promotion” > “THU Regulations
Governing the Implementation of and Rewards for Industry-Academic Collaboration
Projects.” A sample contract can be located under “Regulatory Form” > “Form
Download” > “THU Industry-Academia Collaboration Project Agreement Sample
(including the Project Plan) Intellectual Property Rights by the University or private
enterprises/ Shared by Both Parties.

1. REREZRY . EREEEE - THEEREZNE - RIRRAMT :
The compilation of total administrative fee: The total administrative fee
consists of administrative charges arising from equipment and project
execution. The budgeting guidelines are as follows:

(1) REEEE  EXETREERIFS (SNBEESRBEE ) 2EE
ERDLHEHRBEEN 10%4HR5 -
Equipment purchase fee: The administrative fee for purchasing instruments
and equipment (including the service fee) needs to be 10% of the amount in
purchasing equipment.
(2) THEEE  SIER8RPVSRIRRBEERRERLZ 15% ; sIEEARRK
RERFEERERIINE  SRFERREAEERAREZ -
Administrative fee: The administrative fee should be 15% of the amount
remaining after deducting the equipment purchase fee from the contracted
project amount; projects requiring outsourcing due to special or justifiable
reasons may deduct related fees upon approval from the president.
(3) MUFEIEZ "TTHEEE | AZAIHIRE - ARHIRRIFRABUT
The following “administrative fees” are not bounded by the restrictions above,
and the budgeting principles are as follows:
A. BRABEESE B HEEBARBREFAZASESEEST
2 70%U L - BIFR—RERFENRE  SEARMAERER
TR THEBEZRIIATERRNETR L 3%
Consulting services project:The University administration fee should be

3% of the contacted project amount under these three conditions: First, the
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consulting plan is not a divisional plan of the general project; second, the
University’ s Office of Research and Development approves; and, third,
the salaries of the project principal investigator, co-investigator, and sub-
investigator reach at least 70% of the contracted project amount.

B. AZTHEBE: 2PELUEIERARNERNRAT HEESRERER

Z 15%#5 - N7 EEPEEHIESFRBRHIMERBEZEE
& BEASHEEMANE R  WITEUSPBEE ZRWEA
=2 -
Talent cultivation project: After deducting the talent cultivation grant, at
least 15% of the contracted project amount should remain. The said talent
cultivation grant refers to the cooperative body’s amount of money to the
University’s in-school students. Although the students do not have
corresponding obligations, the implementation units must establish a
review mechanism governing the said grants’ issuance.

C. Wieg . SEMMEMNEERARZERBASHFRREEEN
ZEIBRTEHIEIN WEMB ZMNERIKEHRBERI 15% 21T
BEE  KNEBEZMHNESERHE -

Seminar(s): Units that borrow the University’s equipment or venue for
seminars must abide by the management unit’s regulations. Free
conferences are exempt from administrative fees, but conferences requiring
a paid entry are subject to administrative fees of 15% of the total

registration fees collected.

(4) CEHHEIREEERIIBREREIHE AR = ZRH - BUERE

EEE FIRAREINGE (GFERTEA 15% & REBERIAFE
REBRIRE ) -
The previous three specifications do not overrule an established budget item
for the administrative fee, and the University prefers to be paid by the upper
limit under that budget item. If the administrative fee exceeds 15% of the
total project budget, the University expects to be paid at least 15.

(5) LF3p - 2B FBRZSHZZEBERI - BIRER " HELRER
BEM, PHE -

Administrative fees for workshops, camps, activities, visits, etc., shall observe
the University’s Institute of Continuing Education Budget Directions.
sTEREMZEmIN AN RMEBERR

Budget compilation methods and subsidizing principles for research project

matching funds:
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AR ARBEIEHFEAEFINHEEE BEEEF IFEF BB @MENLE -

WEEMMEEEEY - STERESRZHEINAANRHEMRAS

To assist the University’s faculty and research fellows in obtaining grants from

government agencies, private enterprises, and non-profit organizations for

academic research projects, the University has established budget compilation
methods and subsidizing principles for matching funds:

(1) wWINAT : ARETEE SRS LIRUBSIMEB ENIR ERELLAIEE
BARIRA -

Budget compilation methods: The upper limit of the University’s research
project matching fund shall, in principle, be the minimum proportion or
amount set by the external sponsor.

(2) W®ENREI : STEMFREM - WA M LRURIMEBNEUIRETER
REYMPRBE D _ T ZEEFARIRR - HERHTENTEUHBELE
<& - [RRI RSB RETEEEMmE -

Subsidizing principles:

Concerning the matching fund required by the project, the University’s upper
limit is, in principle, restricted to 20% of the external sponsor’s total research
project budget or grants, whereas the project implementation unit shall cover
the remaining amount under its related budgets. Generally, the University

matching prioritizes integrated research projects.
sTEAERMEERA
Principles for handling project remaining funds:
BRI EEFANTESRSFISEMRREINESR (RERRERHEE=
BREASM ) Wem&LEZFEER - BATHEBIBUGTHE - SFEKRE - BEE
EfS - BT EHES 2 &R -
The project’s remaining fund refers to money unspent after an industry-academia
collaboration project is duly closed with all receipts for reimbursement. Usually,
the closure must be within three months of the expiry date. The remaining sum does
not need to be returned to the government agency, private enterprise, private group,
or academic research institute.
(1) #AeRERSEREMRKRREIREEAR  ASHRBEIARAEZFE
TS E 2248 -
The use of remaining funds shall be for research and development items, not
for remuneration to the faculty and research fellows.
(2) BIBZERNERARE—EBTE  ZHHERRZEN -
Project remaining funds less than NTD 10,000 go to the University for
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coordinated spending.

() BEIEZEBRREE—BTULE  H15% BERREER 5 85%
REBARAZFEEFARSRIREAZHBBEGRINLE - WEHAR - &
HEERNEER - IRFERBERN ZEHRREERNFREER - EX
RTEBSFISENERRIE  BRBRIESNEBRERBRES
BAEUR - W AKEREhEER Z5E -

BragE O - MORE/NE 28 © 30009 ( MBS EEIEERIAR )
D 130014 ( REIEZE)
If the project remaining fund is more than NTD 10,000, 15% of it goes to the
University for coordinated spending; the remaining 85% shall be used or
rolled over to the following year under the PI’s discretion until he or she
resigns or retires and the unspent money is to be given back to the University.
This does not bind those changing to a different position with continuous
employment and to whom “THU Regulations Governing the Implementation
of and Rewards for Industry-Academic Collaboration Projects” is applicable.
The use of the remaining funds may trace back to before they changed
positions.
Contact: Ms. Shu-Mei Lin, Ext. 30009
(Othergovernment agencies and non-profit organizations)
Ext. 30014 (Private enterprises)

2.23 tFEMIEEE Research Ethic Review
[FRBREERARER] :

1. FRIEEFASEAE U FRERIAEZBBEZRE
BEREANKMEREBMAREE > MRAMEEE >FHEENE - BB
EZBBZMAREETEEZET

The plan host is requested to refer to the list approved by the MOE or the MOHW.

*ARRR 113 &£ 4 B 16 HEIAMEZFS 1130011684 SREAZREFI AR ET=EE
REBEBESEHROAURELANER) - BEEEWIIR - FZMAA -

2. BEOSHEEEN - T FEIANSHAXENE MAIL M s8R #MEC -

Please find the review unit by yourself, download the official document template,
and then mail the undertaker of the R&D Department after modification.
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3. BB EBMRENKANE  BXHEN)BRAFEEFA - ERESE
ERFL -

After the R&D Office assists in the official document process and seals, the paper
copy of the official document is handed over to the project host and sent together

with the review materials.

Rt EWMENEUPE
(BERE - HEED)
BEHERARMBETE

aaal e Haa AR

BERELRSB ZEES

Pleaseth Pichoose a qualified committee after verification by the MOE

[« BuESSsnnAcSiraEsszae )
(EFERZITSHERSE  JR2AXER)
Research Ethics Committee, National Taiwan Normal University
(Having signed 3 cooperation agreement with THU, the official document process
can bewaived)
- TEEFEAZE TREANEEESE
Hospital Research Ethics Committee, China Medical University
- BUEcaEASE R EGESSE
Human Research Ethics Center, National Changhua University of Education
« EIRTIARER A#?B?”PE§§§E@
Human Research Ethics Commit
- BIBUAKRE )\ﬁﬂ’“f‘Egﬁ%E@
Human Research Ethics Committes, National Chengchi University
- BIISERE AETREHTRNENERESEESE
Research Ethics Committee, National Tsing Hua University
« BUFERE AETERESEEZEE
Human Research Ethics Committee, National Chung Cheng University
- EUSERETERESZSSE

\ Research Ethics Committee, National Taiwan University /

SAEESAGREESBUREERER

The Pl prepares all related documents accordingto the selected review unit.

Eﬂn?é%?ﬁ%ﬁﬁ#i%é ER]

Office of Research and Development issues an official letter

The Pl isrequested to draft an official letter according to the sample; to sendthe
electronic files of the documents submitted for review to research@thu.edu.tw

|

The Pl sends out “document submission letter to the review
organization” and “documents for review”.

g O BEE/NE 21 30011
Contact: Ms. Kang-Hua Feng, Ext. 30011
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2.2.4 thEETE2EE Encouragement for Research Projects

1.

TEHEN R ERE [PFHREENEF 12 A)
Research Project Grants for New Full-Time Faculty (The application period
is each year around May and December)
AR TR ERENRETEIE - NAREBYIRIEEZEZETE
EEIRZFA  BRFBERSHARTESEMPRENZHRTEREZ
ER SR RERERLFFEE ZuBE TFTHMAASH N EEMY -
According to “THU Regulations Governing Academic Research Grants for Full-
Time Faculty,” new full-time faculty submitting a research project proposal to the
NSTC or other central agencies for the first time within two years upon report for
duty but without success may apply to the Office of Research and Development for
a partial grant.

BragE O - Molig/hvE 23 : 30009

Contact: Ms. Shu-Mei Lin, Ext. 30009

ERMRASRE [FFERHENEF 10H]
Rewards for Hosting a Research Project (The application period is each year
around October)
AR T EFMRASERIOE ) NAREIEEFARNTEXRIZ KX E
BE (AZBEXRNBAEMEZEZESR ) - UBEMRAEERE  BHLT
LR BEAWEIERBRZRIAE (FLAZETEER - BIREAR "E
BLEGISEMBREINE, 18 ) - BETIBFEZ2ERER
(1) EEFFRRELN - FFELBEFRARZE -
(2) THEBENTZEE BEHEETFA -
(3) BEReMHmIIEcamZat= -

According to “THU Regulations Governing Research Projects Rewards,” the PI
shall be given a reward upon closure of the NSTC (excluding NSTC industry-
academia collaboration projects) and MOE research project (for the project rewards
other than said rewards, THU “Regulations Governing Industry-Academia
Collaboration Projects and Rewards” shall apply), including retired personnel
eligible under the Regulations. The following circumstances are not applicable:
(1) The research project contract is not executed by THU, or the project funds
are not written off by THU.
(2) The project is run by the administrative unit, or teachers act as the co-
investigators.

(3) THU has already prepared grants for the research project.
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AER B ES R URETHRN BERE Y 25%HE - EHATS
FARRIET L S0%EE - HEHNNBERHRA B 35%58 -
s@sE TERNSRENEESASSENENE, - BDELERT
BYET  SEATEBSHLM 5000 TB ; REREE  SEATE
EEHSIFAN 2,500 T - AEHSHE—NEE ¢ BRE (ERENTE
BE  ARBRAERESHS ) - BRESRZHMGH EREARNT
& RS -

The reward amount for the special fund is equivalent to 25% of the overhead for

f

=
E37

p=1112

g

=
B

N"—H-
o i

Nr
il

the PI's research project, provided that in the case of a project related to gender
equality, it shall be equivalent to 50%. Further, in the case of the Teaching Practice
Research Project of MOE, it shall be 35%. Instructors who instruct students to apply
for the "NSTC Undergraduate Research Project" will be rewarded NT$5,000 per
project, once the project is approved, or NT$2,500 per project, if the project is not
approved.
The reward will be allocated uniformly in June each year (those whose projects
have been approved shall submit the closure report within the specified time limit).
The same may apply to teachers who are transferred to THU, if they transfer the
projects to THU.

B E O - O/ NE 25 : 30009

Contact: Ms. Shu-Mei Lin, Ext. 30009

BEEESFRE [FHERENESF 23 A]
Applying for Industry-Academia Collaboration Awards (The application
period is each year around February to March)
AR " ERSFERMBEREENE )  EXAREHEEHE - EXH
Bl - SEAMAARAE - BOSEBGEE (2MEEA ) KEELEFEZ
EESF  I—EEEURBABR/RBRNENMERERSFtE - BE&
RZHEEI W AEBRSFRESRE 120 50l EE - SOESHEFHT
DREEBSFEERE - BEREURBELEZEHE -
Industry-Academia Collaboration Awards (Merit, Excellence, or Outstanding) are
open for application as regulated in “THU Regulations Governing Industry-
Academia Collaboration Awards.”Enthusiastic full-time faculty, visiting faculty,
project-based faculty, and research fellows are eligible under the following
conditions: 1) having completed at least three industry-academia collaboration
projects, or 2) the total sum of projects reaches NTD 1,200,000 in the two previous

fiscal years.

(1) EEE . ZRHRRRANE  SRERBANRGERIBRESHAE—
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e —

=7JT °
Merit Award: In principle, four people. Each winner will receive a medal and
NTD 10,000.

(2) HEE G BERVRI_Z BREZEANRGEMIBAAREHMEE =
&7 -
Excellence Award: In principle, two people. Each winner will receive a medal
and NTD 30,000.
() HEE  RERRFE-RIACHERSFERNES/\EXERFKE
REED - BRERBABRGRBIARESHSE ST -
Outstanding Award: Granted to those who have received the Excellence
Award for the third time or recognized by the industry-academia collaboration
project award committee for special contributions. Each winner will receive a
medal and NTD 100,000.
frAsE 0 - 1% : 30014
Contact: Ext. 30014
FHENEERSF I EREMNERTESERERB PFHFSENEBE 10 /]
Rewards for Hosting NSTC and other Industry-Academia Collaboration
Projects (The application period is each year around October)
KA " ERSFEIE BB RIS, - FIBEZERIEEMAZRE) &
RAMAMEAE - ATHERZESAEREMESTSERERTER -
BHEHMKBERNEIERZETE - FEAREL - BRFIIECS - BRIFE
HEEF AW AERY S  SVERRRZESHERBERREESE £
SERFEARERE -

As prescribed in “THU Regulations Governing the Implementation of and Rewards
for Industry-Academic Collaboration Projects” (hereinafter referred to as the
Regulations), full-time faculty, and research fellows will be given a reward upon
completion of a NSTC or other industry-academia collaboration project.
Nevertheless, the reward is not applicable for those who are in any of the following
circumstances: engaging in a non-industry-academia collaboration project
conducted by the MOE or NSTC, the University is not the signatory, the University
already set up matching grants, or the Regulations do not apply to the PI during the
rewarding period or the applicable target’s identity has changed and the

employment period has been interrupted.

AERRRLUIRREBRZBEEEFE - WK NISABBESE - (FHS
BN~ HENRIFRABZ ER SR EEEERRIE

This reward, which the University establishes with a special fund, will be
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calculated according to the total administrative fee allocated to the University and
will be distributed to the respective units, faculty members, and research fellows
according to the following :

(GTEEEN : THEML (ASHESL) ~ REFO - EXFD -~ BRARPO]

Project Unit: Administrative units (excl. the Institute of Continuing Education),

university-level centers, project centers, and college-level centers.

REEEIRSICA

ETEEN - AR

BR O ELLA ABE D ECELH
The provision percentage
of the total administrative The percentage allocated | The percentage allocated
fee to THU to project units and
faculty and researchers
HEEF 8% STEENU 7%
3% (=) )R BRAGBEN 70% HEIRIMFTEAE 15%
No more than 3% R&D special account: 8% Project Units: 7%;
(included) THU coordination Faculty and researchers:
operations: 70% 15%
HEEEF 6% ETEE 15%
3% E - 15%BLF BRAEER 60% ZEMRAFFEAE 19%
No less than 3%, no more | R&D special account: 6% Project Units: 15%;
than 15% THU coordination Faculty and researchers:
operations: 60% 19%
EEES 4% ATEE 23%
15% (&) MLk BRIMEER 50% HENRIFRAE 23%
No less than 15% R&D special account: 4% Project Units: 23%;
(included) THU coordination Faculty and researchers:

operations: 50%

23%

(GTE8 . HEE

I~ FEBHR (EEE &

n:%qj/b\ ) ]

Project Unit: Academic units and independent departments or institutes (e.g.

Department of Physical Education, Center for General Education)

RETEERSILLHI
The provision
percentage of the

total administrative

fee

The percentage
allocated to THU

BR 72 ECEEA

B Ph (SUITSEERE ) 5E 1
AN R AT FE A B D ECEE Al
The percentage allocated to

colleges, departments, institutes (or
the Office of Research and
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Development)Note 1, and faculty

and researchers

3% (&) LR
No more than 3%
(included)

W25 8%
BR#AEZEH 70%
R&D special
account: 8%
THU coordination

operations: 70%

B 0%% 7% ( Sl 282 P
7% ) ~ BEIRMFEAE 15%
Colleges: 0%;
Departments: 7% (R&D special
accounts: 7%);

Faculty and researchers: 15%

3% E - 15%BLF
No less than 3%, no

more than 15%

WEEEP 6%
BRAEE 60%
R&D special
account: 6%
THU coordination

operations: 60%

B 4% 11% ( S22
15% ) ~ ZEARIFFTAE 19%
Colleges: 4%;
Departments: 11% (R&D special
accounts: 15%);

Faculty and researchers: 19%

15% (&) Kk
No less than 15%
(included)

MEEEE 4%
BRAEEH 50%
R&D special
account: 4%
THU coordination

operations: 50%

B 8%% 15% ( MR E R
23% ) ~ BEMKRIFFEAE 23%
Colleges: 8%;
Departments: 15% (R&D special
accounts: 23%);

Faculty and researchers: 23%

il RO ERAMEEAIRGTE XTI AMEETHSHEIRBEN (R
MEZERE) - ETERIR -
THSERBEMNREAR EB S ERnERFEER M BHEI K
MAAESEZL KERBEREESTEERS SEXTHEABREZLNE
(REEREELREFHZAE ) ORI ZERER DRSPS -

Note 1:

Incentives shall be rewarded according to the ratio assigned to the college,

department, or institute as chosen by the project principal investigator for

administrative services (college, or Office of Research and

department,
Development).

The administrative service unit must assist and support teachers and researchers in
project contract signing, reimbursement, and project closure in accordance with the
University's "Industry-University Cooperation Project Procedures and Operational
Guidelines." The principal investigator may apply for services from the college,
department, or Office of Research and Development at the time of project contract

signing (no later than the initial disbursement of funds).
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A ZEBAL - HEARMREAR - HEEPMOREI ZESAEERERRS
RHEZFENGEGNE( SREXHRAER ) ZRBAN( ZERER )
WOBEAE - B - nEERENERT BB EXBUREZEH  HET
MBEEFABARRMERRBRER (FREEZREZRSF - AR
BRER M E NI B R ESHE
The reward, as mentioned earlier, comes from the administration fee of the
industry-academia collaboration project. After the Gongwen passed all units, the
Accounting Office allocates the sum to the faculty/ research fellows, their
respective unit(s), and each unit’s Development Fund. The money to each unit’s
R&D account goes under the University’s R&D account to promote school-wide
industry-academia collaboration, maintenance, technology transfer, and patent
authorization.
g B0 - 2% : 30014
Contact: Ext. 30014
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2.2.5 @R iERL3EE) Teaching Hour Reduction as a Reward
WIREER [PHERENSFE4A]

Teaching Hour Reduction as a Reward (The application period is each year around
April)

AR " HENRRS BB ZETIE . - NFE NIERE - EXREN

SRNERER - RREBFERIRIER

According to “THU Regulations Governing Academic Research Grants for Full-

Time Faculty,” those who meet the following qualifications may have their teaching

hours reduced in the second academic year upon approval of the University’s academic

development team:

1.

F—2FEESEREHRIMARNABHEMNREL  SREEHRIRER
=N\ HMEBE -

Those who receive the Outstanding Research Award from the NSTC or an

o

Academic Award from the MOE in the previous academic year may have their

teaching hours reduced by 3 hours per semester for two academic years.
O T _2FEENTENEEBMEAS +HU LHESE
FESHNTHENEESMASTEREE 00 B LBEEE - &
IR R =\ - B -

Those who have executed more than 10 NSTC research projects over the last 12

F

5 g
= m
e
= g

iz

academic years and all said projects have been closed and those whose non- NSTC
industry-academia collaboration project(s) executed in the previous 6 academic
years amounted to more than NTD 8,000,000, and all said projects have been closed
may have their teaching hours reduced by 3 hours each semester for one academic
year.

SO\ EFESANTERNEEEMRAE AU LEERE - SSOMNEF
EZHNTHERZEBMRTEAEEE 400 BLULLHERE - BRESE28R
RER NS H—BF .

Those who have executed more than six NSTC research projects over the last eight

(X

]

e

1X:

/7,

academic years and all said projects have been closed and those whose non- NSTC
industry-academia collaboration project(s) executed in the previous four academic
years amounted to more than NTD 4,000,000 and all said projects have been closed
may have their teaching hours reduced by two hours each semester for one
academic year..

RAREFERGEEN RS - ABHTAEERMRSSE - SAEMEAER
TE S50 B L BRTHRE—FL LE  SRE2HEEREN —/NF - &
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—EfF .

Teaching hours may be reduced by one hour per semester, for a total of one
academic year, if they investigate NSTC projects, the Teaching Practice Research
Project of MOE, or any other projects amounting to NT$500,000 in total at THU.

AR _RNE =M ZBEREEEMRTE - EHENELEENFBER
BiEHFEBEATERN SR EE  JRMER SXRBiER/ N\ HEZEE
SRERPRBITER 2 BEFE -

FEE—BZANEMERRERESRER—FHRANT - BEFREER
HIFRB = BRREPE  ARRZERNIT - WEEK - Bl - &7 - 20K
RIRINTT ST 2 BB IR I BUi% B et s -

A& E O - MORig/ B 21 : 30009
Contact: Ms. Shu-Mei Lin, Ext. 30009

2.2.6 BinEERE [PHERFENBFE2-3A]
Academic Publication Awards (The application period is each

year around February to March)

AR " ERHEMBMEFRBIOE,  BRESZHAREEHE - FrfgE
MEFRBUARBRL RN EHRBNENF (Z21/Fm ) IRUEFMERE - B
ET LI

According to “THU Regulations Governing Academic Publication Rewards for
Full-Time Faculty,” the University’s full-time faculty are eligible to apply. Journal
articles and works awarded or published under the name of the University are considered

“academic publications.” Academic publications are broken into the following
catergories:
1. HBAFIERX : RIERRBIANRMERT] - BEEEHE 2 2w
Journal papers: domestic and foreign journals with a review mechanism
2. BE . BIEABAMEMREIEXNLERZEMESRSE -
Books: academic books officially published by a domestic or foreign publishing

house

3. Bilf - RETEMENRKRRE | RIeERRIKEI N HAELRZEMAREEm - AF
ZEaMFETE c SRELNZFEER (WEEEE ) - HEIRIMNIARTIE
N R Z 2T R Em 2 BES/Em
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Art and design exhibition: publicly exhibited art or design works, public art

performances, audiovisual materials of music performance (with a program list),

art or designs that a domestic or foreign publishing house has officially published,
and literature on a particular issue
4. EE . HIisHBIRIINBMEEEM L0 EFRrRE 2 218 -

Awards: awards issued by a domestic or foreign academic institution
5. A BENSERNIINEBEEEEHE Z2ER -

Patents: officially recognized domestic and foreign patents
HWRBBARL LU LI ZEMENE - B8 TIRREIF - A BREIF B REF - C A&
=ELUR D REFEERRERZE -

Academic publications are categorized as Level A, Level B, Level C, and Level D and

awarded accordingly

Brag el BRESRE 21 30008

Contact: Mr. Tsung-Chih Liao, Ext. 30008

2.2.7 B #E Conditional Pay Raise
1. HMEHETHRERMHE (PRHENEE3I - 10A]

Newly Appointed Teacher Research Incentive (The application period is each
year around March and October)
AR T EHEN R ERBHER - BREHRATRENMRE =F A
EHED - BFE NMIEESZ—&
According to “THU Subsidizing Guidelines for Newly Appointed Teacher
Research Incentive”, The target of the incentive is newly appointed faculty
members within three years of formal appointment at our university, and comply
with any of the following requirements:
(1) FFBEIFFREBAZMBEEREAZFEEHNE - HEAE -
Not currently (and has never been) a full-time faculty member or researcher
in a domestic academic research institute
(2) MARIENAARBEI T F BRI B INEMT T S -
Woking in a foreign academic research institute for previous 5 years before
official THU recruitment
HEHE 2 M RAERHHERFTERFE NI Z—F
The eligibility criteria for research incentives and subsidies for new faculty
members are as follows:
(1) BEENIEZSMEIRE -
Individuals who have received significant academic awards both domestically

and internationally.
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(2) M= FAEFEFHEMITETE 2D —HB (R IRR AR IR
i) -
Those who have led at least one research project for a government agency
within three years prior to their enrollment (not limited to Tunghai University
or previous organizations).
(3) MMAREI —FABRRIRAR " SEHEI2MZIFER D ARA L B R E
ZIEE2PMEB AR pIBHBRFRHRR)
Those who have at least two publications rated B or higher according to
Tunghai University's Principles Governing Rewards to Full-time Teachers for
Academic Publications within three years prior to their enrollment (not limited
to publications under the name of Tunghai University or previous
organizations).
IEXNMARAINIZ A A8 BEHE - 1aEXAZERE - BAEREMU
"EEE, BRETEEE -
Newly appointed teacher is eligible to receive a conditional pay raise only after
becoming a formal full-time teacher who is paid on a monthly salary. This rule is
not applicable to visiting teachers.
BamE0  BRESRE 28 30008
Contact: Mr. Tsung-Chih Liao, Ext. 30008
BFRENEHMASRIRMAER (RHFEEEANEFS9A]
Application for the NSTC College and University Research Reward Grants
(The application period is each year around August to September)
AR " HFEERNEHPAER M RERMFERR ., - BRHRATER
BRZBAEFSEEHEMAALE BRERERHII—FAZEEENZ
I RETEZEIEEFA -
According to “THU Guidelines for the Application of NSTC College and
University Research Grants Reward,” the recipient should be a THU full-time
faculty member or researcher in service or newly employed. Before the conditional
pay raise, the recipient must be the PI of a NSTC subsidized research project in the

previous year.

RBAEBEFETHEMRABZETE GRUAR SEHEI2WEFERIVE

HAREBMRE KRR TERN SHPM RSN EE S ESURAKE;
HRMBEBZRREFTHAEMRAEZETE  TLUEEBNHR E2H 5%

BHEEMAREMBMEESHO ZBENFREEE  BHEAIRRAEEES
EEEER  hANEEE  NERNZHEEDHER -

Outstanding faculty in service is defined by top-notch publications described in
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“THU Regulations Governing Academic Publication Rewards for Full-Time
Faculty” and performance of NSTC or industry-academia collaboration project(s).
“Outstanding newly recruited” is defined by comprehensive academic research,
industry-academia research or interdisciplinary research, and other academic
honors. The Vice President will summon a review committee meeting to review and
recommend to the NSTC.
ARBFERSHIARER D BIUA - SAREBRELUETHZIR - BEx
THHEEZEEREFERMASRRE S -
The NSTC research grant rewards are of 4 levels, and the sum in each level is set
in proportion to the yearly sum in total.
BrasEd - BRESLE 2 1 30008
Contact: Mr. Tsung-Chih Liao, Ext. 30008

2.2.8 HFEIRB M ERPH

Application for International Academic Conference Grants

AR "EREHMLEBRRENEZPFENIE, - NAREEZE S L
FEHRSMEE  BER MIRRZ—F  SREAWEDERRELPHFED
According to “THU Regulations Governing International Academic Conference
Grants for Full-Time Faculty:
1. REGHEIMENUZMHE  TKRECTRABSEBERZEFEPE -
If the conference organizers did not subsidize and the attendee did not obtain a
subsidy from the MOE or NSTC after application.
2. ZETEE - BEHEE - ERESWHYMABESPHESE -
The attendee already received grants from the MOE or NSTC in the same fiscal
year and is therefore not eligible to apply.
3. HFRURARLEBRBMNZH
AEMPFFANED - BRERSMEZETHBZNEHRESE -
The attendee is appointed to represent the University.
The application must be at least four weeks before the conference day.
ZEMPFLFEERBMEE  RAREHE  £R—2FE ERIFLIARB
“RBRA - A —2FEARIUERN —RER -
Faculty members are restricted to attending two international academic conferences
in one academic year lest teaching should be interrupted—only one approval for
each academic year is likely.
BreE O  BRESLE 25 : 30008
Contact: Mr. Tsung-Chih Liao, Ext. 30008
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2.2.9 EFEREE - HilfR#ERERF Application for International

Academic Conference Grants

1.

E T35 Patent Applications

AR TR REMREEINE . ARABBH LEEZHRARE R
ANEE  SEREREERLER KEEEBE  IEHEGEREEERE
AREAZAPAZIEHIRIE ; BEERBBE  SEHERMRURERISE -
RESENERE  BRARRERESIE - #E -

According to “THU Regulations Governing the Management of Research and
Development Results,” THU personnel whose research results are potentially
patentable may apply for a patent application through the Office of Research and
Development. Upon the patent application being approved, the University and
inventor will share the application and maintenance costs. If it does not go through,
the inventor shall pay the application fee; the Office of Research and Development
will nevertheless assist with the application process. Once the patent application
goes through, the Office of Research and Development will oversee patent

management and maintenance.

AR EHASBIEALUARBRFFEN WA EAREEZEZTEZE
HENFBFZHRFE( BESEARREPFE FE BEE ZRSERFER )

=g BNFE  SHBAFESENEMIOESBRMZERIRES (MUF
g TENEAL ) - NIIRAEE

If an inventor or creator from the University applies for a patent in the name of the
University and it is reviewed by the Research Outcome Management Committee,
the patent application fees (including but not limited to application, examination,
re-examination, response procedures), certificate fees, annual patent fees, office
handling fees, and other legally required patent fees (hereinafter referred to as

"patent fees") shall be handled according to the following principles:

SNERMREKEM TR  HRRERZRELXGHARAE 2%
BBASBIEAR R RBTEZERED Y —  WAMSERREEEZETRE
2 RRZDBHERTZEMBRRINE Z DL

After deducting the subsidy amount from the funding agency, the remaining patent
fees shall be borne by the inventors or creators among the University personnel
according to one of the following options, which shall be decided by the Research

Outcome Management Committee. The selected cost-sharing option will affect the
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distribution ratio of the benefits from research and development outcomes:
(1) ARDBEEER : 100% - BEHASEIEA D BEER : 0% -
The University 100%; the inventor 0%.
(2) ARDBLER : 50% - AR ASBIIFADBLER : 50% -
The University 50%; the inventor 50%.
(3) ARDELEER : 0% - ZAAASBIEA D BEEEER : 100% -
The University 0%; the inventor 100%.

BIRARGK LR EHMNBRRIEZSNERE - AREBETEN BB RE
R -

After the inventors have paid the patent fees they are responsible for according to
the above regulations, the University will proceed with the patent application and

maintenance procedures.

AREFE R BEERWEET B RA - 2R A BRI ST SRR B 2 8855
Frg MAE MR — AT - Wk BRI E S EAM R AT IR IR
B ArRRFRMBIPBABE, BERIEEFERANS N —PERZIEN-
FEANR I LSRR EIERERME - BRREREIRERBEA -

The patent fees of the University shall be collected and paid in stages. Inventors
should pay the fees for the application, certification, and maintenance stages in one
lump sum as notified by the Office of Research and Development. These fees will
be deducted from the prepayments made by the inventors based on the actual
incurred amounts. If there is a shortfall, the inventors will be notified to make up
the difference. Any surplus in the stage payments will be carried over as
prepayments for the next stage. When the patent maintenance is terminated or the
final stage payment is completed, the remaining surplus will be refunded to the

inventors.

BN BZENER  SEF=RINBENEEAEMT - HREREE
BIE LSRRI RPN EGRERF WSERERIBARKR ZEFHFRSE-
Suppose the inventor refuses or delays to pay the patent fees after three reminders.
In that case, the R & D office will stop the patent application process and may reject

the patent application proposal in the future.

SREE  BARFAS  HEEERU=E (£—8) BEA - £—&

TETE (E—H) TEASEER  RAERESE ; ENERESRE

(HE—8) BN R RS S EEERT RSN BEEE T NN -
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Once a patent is granted, which is owned by THU, the general maintenance period
is three years (the first term). The maintenance fees for the first to the third year
(the first term) will be shared according to the provisions of the previous article.
Starting from the fourth year, every three years (or every term), the necessity of
continuing the maintenance of the patent will be reviewed and assessed by the

Research and Development Results Management Committee.

SEAAASBIFARERS EEm 2R - DHEARZRBHFR ZERNE
BEMONGE 2SN (BHBEN )  BEESREARR -
Meanwhile, for the R&D results generated by inventors or creators while employed
by THU, the pending patent applications filed in their own names or patents issued
upon the application (employee patent) shall be assigned to THU without
consideration.
g B O - AEER/NE 21 30010
Contact: Ms. Chia-Chia Chuang, Ext. 30010
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R

R AEE Flow Chart for Patent Application :
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* The inventor consults with the
Center during the development
stage to assist in assessing the
patent application.

Process begins
Application by the inventor

v

The inventor fills out the "Patent
Application Form and Explanation of
Application" and "Declaration of Patent

Applicant".

The Center for Incubation
confirms that the application
documents are complete.

¢ If yes

The patent office is entrusted to conduct a
"pre-patent analysis," compile opinions and
send them to the inventor and prepare for

If not
*The Center needs to

confirm.

1. the source and attribution
of the R&D results

2. Whether the inventor has
any outstanding payments

*Submit necessary
documents

Not passing

subsequent examination.

v

Review by the R&D Results
Management Committee
Subsidy for patent application

*R&D Results Management
Committee is held every 3
months

l Passing

Agree

The inventor may file to pay
- for the full coast of the patent. —p

application
Not
agree
Not apﬁ)roved
(appeal for an
Administrative
Relief Case)
\ 4

Patent Application
Closed (No patent
obtained)
End of Process

Signed by the President for
approval within one week

iPassing

Allotment and reimbursement

of patent application fees

I

The inventor submits a letter of
appointment for the school seal to
appoint a Patent Office for Patent

Appliiation

Specialized authorities for the
review process

l Approved

Payment of license fee
(Include license and maintenance
fee for the 15t stage)

!

License and obtain
patent rights
End of Process



i ili 22 F Technology Authorization Process
AR "THRBRRAREEME )  BNEBARABZMENR - ik

FEEEXRIES BV EZEERINER  TAEHRRAISREEELS
S - FRKRIFRERR - WERSKNNBERMRIEZEE - RiTRE
=2 N

Intellectual property rights for all research and development outcomes belong to
THU, and the Office of Research and Development is responsible for appropriate
and necessary licensing planning and promotion. Periodically, these outcomes are
publicly announced through various media channels, both within and outside the
university. Additionally, protective measures are put in place, and opportunities for
commercializing these technologies are actively sought. The authorization process
is as follows:

(1) BABAFEER "REREMERRRMBEZPARMETER, - TR

BABH MR FEZAAETRER ) OARERERLSE -
The inventor shall complete the following forms:“THU Research and
Development Results and Technology Transfer Self-Evaluation Form for
Inventors” and “THU Datasheet of the Licensed Technology by the
Inventor(s),” for Applications of Research and Development Results.”

(2) MRBRELAFEARFABZAZMRER HASHIRTEREES -
BFREER - TERMRZSZHEIE - HEBEATY) - SKEEASHRS
SUERRES AL
The Office of Research and Development will publicize the University’s
research results on the University website, newspapers, technology trading
websites, domestic periodicals, or explanatory sessions via related
associations.

() LREMBEREAHKE  LIEERMRERERLSE - BBENRE
B "RBABMERRRNBZERAERES . &k "FBABMENRE
MR EMEPEBER
Public and private companies or legal entities may apply to the Office of
Research and Development by completing the “THU Letter of Intent for
Technology Transfer” and “THU Application Form for Technology Transfer.”

(4) BABAEE "REXRBMEMRERANZEREALEBENIBEZRSE

EITAN=IBE -
Inventors shall complete the “THU Statement of Disclosure of Conflict of
Interest and Recusal for Utilization of R&D Results” to disclose any conflict

of interest.
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(5)

(6)

()

MABREREBR _BRREESEXIEHE -

Within two weeks, the Office of Research and Development will decide
whether to accept the application.
BEERERBESERMERREREZE S ETHME T EERIMF
B ZESFHAEAREBRUERBSRNINERBEIE - EEEH
HEZEEZS8FER °

On a case-by-case basis, a R&D Results Management Committee meeting
may be convened for applications, in order to select contractors and complete
technology investment. The Committee convener may invite internal or
external experts and scholars to attend the meeting as observers, subject to the
nature of the case.The review shall be concluded subject to the votes by a
majority of members.

REREHERE  BMREREEMEHESHIRNS @ USemRERE
AREBRIMBEEESNSE -

Upon confirmation of the technology transfer, the Office of Research and
Development will discuss the contract terms and sign the “THU Technology

Transfer and License Agreement.”

AR A FE 2 ELE AL ( http://research.thu.edu.tw/ ) NEHEE | FIEPWE—
RBXEMFTHERAREEIVE -

For detailed information, please go to the Office of Research and Development
Website (http://research.thu.edu.tw/) to download related files: Regulations—THU

Regulations Governing the Management of Research and Development Results.

BEED  HEES/NE 2% 30010
Contact: Ms. Chia-Chia Chuang, Ext. 30010
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R it 8712 E Flow Chart for Technology Transfer :
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Start of the process
The inventor submits
a technology transfer

application

The inventor fills out the "Self-
assessment Form for Technology
Transfer " and "Data Form of the

Inventor " to disclose technical

Start of the process

The intending party

submits technology
transfer reques

Fill out the "Technology Transfer
Request Form" and "Technology
Transfer Application Form" to
apply for technology transfer.

information
1. Ask the inventor to fill out the "Conflict of
Interest Disclosure Form for R&D Achievements"
to disclose the relationship of interest
2. Technology announcement by the Incubation
Center
l *
1. At this stage, the inventor may
. . . . discuss the technology transfer
> Initial discussions between the inventor details, such as scope, conditions,
and the intending party on the content of licensing fees and derivative
the technology transfer benefits with the Incubation
Center.
2. The inventor also refer to the
Center's model contract for
Agree The Center (R&D Results Management technology transfer.
Committee) will hold a review of the R&D
results within three weeks on a case-by-case

Whether the inventor
and the intending No
party agree to carry out 4 —
the ‘authorized content
amendment

Disagree

v

No technology
transfer
End of Process

basis.

]

Choosing intending party
and decide on technology transfer
fees.Determine whether
to license.

l Yes

1. notify the inventor and
the intending party

2. Sign the technical i
authorization contract

If necessary, legal experts will
be available to assist in
reviewing the contract within
one week.

Confirm the receipt of the ’

_ transfer fee <
and distribute the payables
to the school

Technology transfer
completed
End of Process



BRI IEE [PRIEENEFE 23 A])

Apply for the reward of technology transfer [ Applied schedule is from each
February to March ]

AR " ZERAFERIMBEEFENEL,  EAREAREEHE - XA
Bl BEAEMARMEAE - ZRIFELL - URBRELAZHNENE - Ra
BREXNEE XNBEESRNER) - WHERSEX AR ER LS
& -

According to the university " the selection regulations of the industry-academy
cooperation and technology transfer award 1 , the full-time professors, project
professors, visiting professor, and researchers, until the previous year, the person
who use Tunghai University as the unit to contract, must attach with a contract
(includes the technical name, the amount and the target of technology transfer) and

the proof of payment etc to apply to the research and development office.

KRFTRMBERSRASEREEROTEFNZEEWEER) 2 AIE T LN ER -
BRERABGREIE  DERE , BEXIEZER  TaEREUEEE
ERORBIR

According to the total amount of accumulated technology transfer fee (including

Ci

pi

authorization fee and royalty fee), each prizewinners will be specially issued as an
encouragement and have the following awards and medals; Notwithstanding, any
person who is held eligible for the reward herein may be granted the reward no

more than once per year:

(1) XiBEEEE . RERNBEEEZHEIMARAE - BetiiEE

MERREMEE 30 BTk 60 BT 90 BIT - KE 100 BITE ° A
ZREA DS E-—RBR -
Merit award of technology transfer: The professors and researchers who win
the merit award of technology transfer. More than NT$300,000 or
NT$600,000 or NT$900,000, but less than NT$1 million. The cumulative
amount referred to in the subparagraph may be reached no more than once,
respectively.

(2) HiMBEEEE . RRRNEEREZHEIMARAE - BetiinEE
ZEFAHE 100 &IT3L 200 EITEk 300 EITEL 400 &IT - KE 500 &EiT
E - ARZ B ERDRIZE—RBR -
Distinction award of technology transfer: The professors and researchers who
win the distinction award of technology transfer. More than NT$1 million or

NT$2 million or NT$3 million or NT$4 million, but less than NT$5 million.
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The cumulative amount referred to in the subparagraph may be reached no
more than once, respectively.

(3) WIMBESEE . BERINBEEL ZHEMARAL - BerikiiiiE

FEFAME 500 BT EHEHEL LE -

Outstanding award of technology transfer: The professors and researchers

who win the outstanding award of technology transfer. More than NT$5
million or a multiple thereof.

g e O AHERE/NE 2 30010

Contact: Ms. Chia-Chia Chuang, Ext. 30010

2.2.10 Bl %4 Information System

1.

BiiiF R REMN 4 Academic Research Management System (ARMS)

B 102 & 10 AR " Bigti R R EH R4 0 LUK - ARBIDIEZZFHIF AR
NEEHEB MR EREEeg 7 8—&F0 -

Rimll "REER . ~ "WMAEEL - TEHFE,  "ERRE, 0 T8
BiEZ . LUK "HEREM , AAFEREARTH  BOoEEHE - 2538 -
i E U RRERIRUES S - ETERENAREE - BEFELIREI
mEZEA - EHEERN - ZEH MM RRRITE DS IRERE AT
HRZEEFERERN
BN ARRENRGFTBELELENMINEP - HEMO B
https://arms.thu.edu.tw/EAEF

Since the revision in October 2013, the Academic Research Management System

o

(ARMS)’has become the sole window for managing and integrating THU full-time
faculty’s academic and research affairs.

ARMS contains four access entrees for full-time faculty, department assistants,
dean’s secretaries, and administrators under six categories: ‘“Higher Education

99 ¢¢

Database” “Entries,” “Queries,” “Reward Setting,” “Reward Review,” and “Report
Query” for input and output of research projects, academic publications, and

scholarly activity statement formats.
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ARMS’functions have been continuously updated. Faculty members can sign in
through this link https://arms.thu.edu.tw/.

Thk B

BEEARSRBEGHANRESEARS &
RIFEEEA 2 EANARNE 8 MFAFFEHEAN
—R» BRIEEEEIAENES - B
FETELTUS NS L -

#5893 THU-NID
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FFHE=E Evaluation Website
KAREERIE R ZAPAFEEE I AZE - R 103 F 7 Bk "FHEFER, - I
REREEER N ARE T VHESR , AR B4 (http://eval.thu.edutw/) - " FF
EEE TEVEARGHESER (WFEEETSE - FHEFEERE - FE
B FHEHSEERCHESHERER ) LBEREN LESEHENED
OB S - BN LS -
The School and Department Evaluation Office updated its “Evaluation Website” in
July 2014 (http://eval.thu.edu.tw/) at the bottom of the University’s Frontpage. The
Evaluation Website’s primary function is to integrate all evaluation data (such as
the evaluation implementation plan, evaluation schedule, evaluation regulations,
evaluation organization, and meeting minutes). We timely update related
information by the Taiwan Higher Education Evaluation and Accreditation Center
for reference.
BaEE0  ZaR2/H 2% 30007
=RE/NE 725 : 30005
Contact: Ms. Yi-Chun Huang, Ext. 30007
Ms. Hsiao-Jyun Huang, Ext. 30005

ENE | NERE

HERFE SHHEE ZRME RETH JFELR JSLINEE JFELGZE HBEREM

REXBA3ER
EREFEBE
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2.3 B EE Student Guidance

2.3.1 ##{E%ERf Academic Advisors

AR T ERE Bt A ) BIIRAEM - KBRBURITIHAEMGIENR
EERH - BEBLEXEEHBERRE S EXRRETEERSHERERE
NUEGERARANINERHEEBLEG . - BEREFTLEZESINN -

According to “THU Implementation Regulations for the Mentor System” each class

would have a mentor, and according to the attributes of departments, the systems would
be adopted by either class mentor or department mentor. They would give guidance in
their professional learning, course choosing, career development, and life adaption and
etc. They also collaborate with each units of Student Affair Office to use the internal and
external resources to guide and counsel students in emergent conditions which are

related to physical/mental health, academy, or life-living.

(5] -1%. (=]
@)

[ Facebook ] [ Instagram ]
Academic Advisors Zone 5,86 Online thu_advisorlife
THU Advisors Online

2.3.2 BEiEM %4 Advisor Information System

1. FENE N % 4R-8HE Teacher Information System — Counseling
REFEREMHESELEHE TIFHEBADNEE - 85 : ELERE - NRNERHR
2 (BENIAR] ~ BBicindk - REWHEIFE - EILEHERES -
MIEEE . [RBEER] - [DREE] - [FEEER] - (ERHEL] -
(FhREETERZH] - [ThEEEE] - [E#HE]
B E O - £ o 23109
This system has the following functions to support academic advisors for advising
students: students overview, sending a class message, interaction records, academic
early warning advising, and retrieving an academic advisor certificate.
Site path: [ THU Home Page ][ Access Entries for Different Groups }—[ Teacher
Portal ] — [ Useful Links ] — [ New Teacher Information System ] — [ Functions
Menu] — [ Advisor Information System ]
Contact: Student Assistance Division, Ext. 23109
2. EEMERIEE R EEE) Advisor-related conferences and meetings
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(1) ZEMLFFEEME S (EME:R)  RBERVIEE - Y TREMSHE
BEWE T NNRSMBE2E 7HMEE - DIRIEBEZEEHE -
Advisor competency conferences (advisor meetings): To be organized at the
beginning of each semester to urge all advisors to participate in the counseling
services for students, improve the advisors’ competency in providing
counseling services to students and strengthen students' life education.

(2) WEMEENEEE  2HEIERBEERREFEHBZT  WEER

BEMEEZFEN SMEREFETIRERE TIFYKRIEHNEE -
PR S SR R FNEE -
Counseling competency conferences: The counseling issues are becoming
more and more complicated year by year during the semester, in response to
the increasingly diversified patterns and characteristics of students.
Advisors are responsible for preliminary prevention in the counseling work
on campus to improve the advisors’ concept and competency of counseling
services.

(3) SEIEHESIBEEMEEE  BEFEINE - ERANFEANMOIRE - £4F
RISEAE - FRRES 0BT - IBINSZ2R[ERMIIR - BRATEME
BEHE 7HMEE -

Advisors’ counseling empowerment conferences: To be organized per
academic year to help relieve advisors from physical and mental pressure
through the journey of knowledge and understanding, enhance the
communications of advisors among various departments and improve

advisors’ competency in providing counseling services to students.
BiasE O - L8 o 23109
Contact: Student Assistance, Ext. 23109

3. EMEREES Instructor fees and counseling service fees
(1) "REREMESMEE  RHSEH 25 KR IESRINEE  S2R28)
(BX% ) 93REM—ARRR - HEMEREZN (ZXk ) BR
BTN aRESXENET—BLERHERE 250 7o - BLIBEHABA
60 AB LR -

In order to practice the mentorship thoroughly, promote the spirit of the
mentorship and exercise the function as advisors, one advisor shall be
assigned to each class (family) of each department. The advisor fees vary
depending on the actual number of students for the class, specifically, NT$250

per student for no more than 60 advisors, insofar as it is within the budget.
(2 HEFNEMESPEREE  HERRRBBEAY SABGRHULHE
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& 150 7T °
In order to help advisors organize group activities, THU shall pay the

counseling service fees, NT$150 per person/per semester, subject to the

number of students.
BrasE O - 8 2% : 23109
Contact: Student Assistance Division, Ext. 23109
4, BREENERE Selection of excellent advisors

AEBEAMGENEREANTNEE - BERBE®  RERBEE &

RMEBZEH - RE2FIEBREMENE  FFE4 2 I ZEBREA -
In order to practice the implementation and execution of the mentorship, encourage
the advisors’ service spirit, and acknowledge advisors with an outstanding service

performance and contribution, selection of excellent advisors is carried out per

academic year, in order to select 4-9 excellent advisors.
BEED - £ oW 23109

Contact: Student Assistance Division, Ext. 23109

2.3.3 BEBEEPOMEZREN Referral to Health and

Counseling Center
REEZE T ORHEBLEREZEHE - ORI - B
RIRBE oG BRAIAMARBARTS - oI ETEN -
XREBBY 7RZAER  SLEEERENENFNEHELENER -
REEZB P /OFMRERE : 2359-0231
RADH 23900 -23909 ~ 23915-23917
Email : helpline@thu.edu.tw
The Health and Counseling Center offers students individual psychological

5 R - 5

b=1113
2

counseling, psychological tests, and other services. If you find any students in need of

these services, please refer them to the Health and Counseling Center.

X To respect students’ feelings, rights and interests, please inform the student of your
desire to make a referral before filling in the Referral Application Form.

Direct line of the Health and Counseling Center: 04-23590231

Campus Ext. : 23900 -23909 ~ 23915-23917
E-mail: helpline@thu.edu.tw
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EMBEFENM (i) EROEEBD
Inform the student that you will make a referral to the Health and
Counseling Center to provide him/her with psychological counseling

services.

T

BE TERENE, BNEBUESFESZE I "B, T2
helpline@thu.edu.tw ; “”EL,{,.\EEZIK B ERHEREERERE
aa P O(EREBX(EESHIE L)

Fill in the “Student Referral Application Form” and send the form by
an e-mail. Please encrypt it and send it to helpline@thu.edu.tw. Or you

may seal it in an envelope and send the referral application form (in
writing) to the Health and Counseling Center.

il

REBZB P OMEEE 2
The Health and Counseling Center contacts the student to arrange the

initial meeting.

-

BEREZEDOR "ERENEEE ) Me-mal FENE
The Health and Counseling Center will send the “Student Referral
Reply Form” to the referrer by e-mail.
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2.3.4 & ERBIEE Financial Assistance

1.

EBH#ERBN Tuition and miscellaneous fees
(1) MBER: KEUEREZERIREE - BTS2 KEHE - HARRE
B% . FONEBMRERN-IBEEBEERN ; BMBERWIFHLSER - 71
FrnBEE - EEE  ERERIESEREARNENEL
BragE O £ EEESRE O 23107
Student loan: A concessional loan by the government. Students need to repay

the principal and interest after graduation.
Contact: Student Assistance Division - Mr. Kun-Hui Hou Ext. 23107

MEOHEZES . RRBESERNBEANPHMEEMEZEE  #H
ZIOMEB - PHREHSBMERE NEE  UEBHREHEE MER
BRBEYBNBMEZANZTTHARAR -

Installment: The amount of the said installment is limited to 75% of the tuition

@ =
AE

fee, miscellaneous fee, and credit fee in total. For Extension students,
miscellaneous fees and credit fees are combined in one heading:

Miscellaneous & Credit Fees.

EME % Exemption/reduction of tuition and miscellaneous fees
AEBEEIRFNHME  EMRERBRE REFSUBAMEEZED( 8
= BRHEK BREATFY  FHREBREFY - BOEREL KRS
ERALTFZ PEWAR - BRARL REREE)  ioLIPHEEHE
Boim e EERER -

BrmE O - EwAE OLKRE/NE 25 : 23108
Students in the following categories delineated by the MOE may apply for an
exemption or partial reduction: offspring of military active duty death and civil
servants, children of servicemen, children of families in hardship, physically or
mentally challenged students, children of those with a psychical or mental disability,

medium low-income households, low-income households, and indigenous students.
Contact: Student Assistance Division - Ms. Ling-Chen Shen Ext. 23108

AERPRIFHELEEETE Government Grants for Disadvantaged College
and University Students

SEAmENSBE2LIENMRE  EBREFWALERE 40N AERRES T
BEESHNSNER ZMEBME) - DR NEBEEVBRE  £87F - 3R
TREEESERRMME -
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To help prospective college students whose family’s annual income falls in the last

40%, the government offers support with tuition and miscellaneous fees, living

expenses, accommodation fees, and expenses due to emergencies.

1)

(@)

(3)

(4)

IREFR R | KADATAWIBRBME ZEE - AT A REZE
HEZ2ITHET REBE2ITNETBMEEETF 35 8- 828 1.75
T -
Brss s O - 8 JUERE/NE o5 23108
Tuition Reduction for Private Schools: To narrow the gap in tuition and fees
between public and private schools, a subsidy of NT$35,000 per academic
year (NT$17,500 per semester) is provided to domestic students enrolled in
daytime bachelor's programs and evening bachelor's programs at private
universities.
Contact: Student Assistance Division - Ms. Ling-Chen Shen, Ext. 23108

PRELMES | HEREFEE 90 BT MNEEE 70 ETLIMZ
B4 KBEXEFMS - BHHZEE 12,000 7TE 35,000 TTAFZE)
BE DUBKRBLEBHEVAIE -

iSO : EmA NERR/IVE 21 23108
Grants for disadvantaged students: NTD 12,000 to NTD 35,000 (for tuition
and miscellaneous fees) to those with a family income lower than NTD
900,000(for master's and doctoral students, families with an annual income of

less than NTD 700,000).
Contact: Student Assistance Division - Ms. Ling-Chen Shen, Ext. 23108

FREEE  BRERKERNBRELEBRTEMTER  SRNREERY
S L e B RTHEERBER 2R BEEH 6,000 TEEHESR-

BEED  BSHE ERUESTE 21 : 28613
Living grants: NTD 6,000 each month by engaging in Campus/Community

Service Education and learning activities.
Contact: Office of Student Labor Mr. Chi-Tung Wang, Ext. 28613

EsRbhET  aBBRERNEEHERAEERIMEEUAREERE
SNSRI HERRTERBARRS RFEREREE - @ihTih
BAME - 7T 5,000~25,000 7T

g ED - EEAE D% 23109
Emergency relief grants: To students suffering from an economic difficulty

due to accidental injury or sudden family disaster. The granted amount is from
NTD 5,000 to NTD 25,000.
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Contact: Student Assistance Division, Ext. 23109
(6) BEESER  BEREEWAPEERPERVNAREERAMESE - €
WAFBEBHFRAFTELERZEESHIEERBE -
BaEO - EEA sREsE/E 2% 23300
Student dormitory preferential treatment: To protect the accommodation for
students from low-income families and low-and-middle-income families on
campus. Students from low-income families may be entitled to credit against
accommodation expenses after their applications for accommodation on
campus are approved by THU.

Contact: Division of Student Housing Affairs —
Ms. Wan-Jung Chang, Ext.23300
HEHMEEZEREE MOE Emergency Financial Aid
BERA (BRE) ARKEBINSESW (FER ) MBRE - BERILTCS
SESHZENHE  SHERRPBIRERBERME - TR 10,000~20,000
7TD °
BrasE O - 8 2% 23109
NTD 10,000 to 20,000 to students suffering (or whose parents suffer) from an
emergency-induced injury or death due to a natural disaster or accident (including
severe disease).
Contact: Student Assistance Division, Ext. 23109

B)Z2E < Lihsueh Funds (“Learning Encouragement Funds”)
SEBRNEBEANNEL  RSHBER " RMETE . 5] " REBAREEKE)
REANBERBESREWE, ; "UBEBRRIE. BRe - KEER
BRTHZTEE  BEEER(EFFMERRES - HEEERNFEZ LK
E )

To assist economically disadvantaged students, the University has stipulated “THU
Regulations Governing the Establishment of Lisueh Funds (Learning
Encouragement Fund) for Disadvantaged Students” in response to the MOE’s
“Higher Education SPROUT Project.”The purpose is to “replace part-time jobs
with learning” and subsidize according to participating hours to enhance

professional knowledge and soft power in the following seven categories
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KB
Students to whom the assistance is offered

BERMERRER

Qualified for tuition and miscellaneous fees exemption/reduction

(1) BWRARZRE

(2) FEWARRE

(5) RERBZE

Indigenous students.

From low-income households

From medium low-income households
3) FARRBREFX - HrfREBEE
Children and grandchildren from families in hardship
(4) BSOERBERSLEBRALFX
Mentally or physically challenged students or students whose parents are
mentally or physically challenged

Efth Else

teacher in Thunghai.

(6) EHEHHBHESHYPEE

Disadvantaged students who receive MOE grants
(7) BREEE  BEEBERWIFAFRZEBE -

Students who are pregnant or are raising children less than 3 years old.
(8) R EMEREBEABEFTEWEARAMRERZEE

Students who do not qualify for the above but have recommendation from any

RBhEH SR

Financial Aid and Advisory Mechanism

NaERLETH ZCBEERRBESIESH
B - WBEREMMEERMNEE  BHEHER BERER
BNESERUA , BRREREEREREECHHERE

GES & ~HIS
: B BUBEBRBEL  HELHE - ol FIEMS
Tutoring (School Work . .
. NIBEARTAES - THE—BYE -
Guidance)
Both the tutoring and the tutored students are funded. This
grant helps build confidence, enhance human bonding, and
convey knowledge.
EHIE T SERINEFEFERE -  GoRNANEREE TN
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Leadership

Development

BENEATENNZS
EFEE -

Participation in extracurricular activities combined with
the Po-Ya Learning Platform enhances soft power and

inner force for the greater good.

fBER S

Career Guidance

ARHBESESHIE - cEBRBIEREN ; s2HEHAEME
TRZER - REBEHE - BI5ERE -
The career guidance system enables students to get better

prepared for their future careers.

AR5 E 2

Service Practice

SHERBERIEECEEEM TR
R BRI -

Participation in service practice cultivates a sense of social

Ezfé}iluﬁﬁ% ’

responsibility to reflect on what they have learned.

X3 213 FFl == 313
BRAER

Learning Internship

BB ELEBR LT ERISEFRE NIREEZH
BZHERE -

Encourage students to participate in internships to develop
their skills in the workplace and mitigate their burden

during the internship.

BREERBERE
Departmental

Professional Services

b

Blas S R HE—H—rF
FEDBBRT -

One-on-one guidance by teachers for departmental

B BHEEEMSEHE A

Practice professional learning and service.
ERRRESWHERPMEZE - 5|IBKEAFIRE
EABBERIB A  EERBEIGRE - HERE
FEIBE2EE - EHBEEHREEEATEE
ERMEE -

ERMEN

Meal allowance

Apply the Economic Minority Support instructions and
FAQ, guide the economically disadvantaged students to
enter the Economic Minority Support system, promote and
assist the explanation, guide students to plan their own
study plans, and provide these students with a meal

allowance through the supporting mechanism.

Brag e O - B E B/ E 2% 23004

Contact: Office of Student Affairs - Ms.Pei-Qi Lai, Ext. 23004
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6. WFIFIZER4EIEERL Tunghai University Meal Allowance Subsidy Plan
WBEAR "REBMIESRMIFERE , RE - BRHZREHER  BR%
#MEER 1,500 TREB RS et T BB ERBBREiln Z & B RTE - 8]
REARENEERME  DBEZ L2 -

BragE O EEAE o 23101
According to THU’s "Directions for Distribution of Campus Dining Coupons,” the
allowance is made available to all advisors. The dining coupons bearing the amount,
NT$1,500, are distributed in order to help students solve their financial difficulty

in the case of emergency and provide them with the daily meals needed by them,

hoping to help them study without worry.
Contact : Student Assistance Division, Ext.: 23101
7. HthiZEHEEBI TESE Other scholarships, grants, and part-time student

earnings

BRERFZENBEIEE - UASRINBGHE Z RS EMI - = H#
HEBERKRENBELESE - B BRERHHNIFERIE - WERFRARFHA
ZE - ARBHPEMRHERALBEN  FELEETRIEERESHE LE
Other than the above, the University also announces scholarships and grants from
off-campus government agencies. There are also on-campus part-time job

opportunities to which interested students may apply.

BHREEARMR PESEEMNRMR

Scholarship and Grant Inquiry System  Student Aid and Labor Education Information System

2.3.5 RZBLERBNEAEE Assistance to and counseling for

pregnant students

SEEMRFEAE EZFZTHRZ —HRE ARUBIFEHEZEZTRA R
BAREBELRPSHREERBEHIARIEZE .,  BETEMBBERASL BB
BREZ gBRZ  BEFY MBXAEEERBERIERE  BHEBFE
B TRPRMETEKAER )  URFAEREZREEBZZTL  BREBZDP
i BB AR R IR HEAERE 7 E -

Prak g . =2 E/)\H 71 : 23908

I
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Under Article 14-1 of the Gender Equity Education Act, the University Gender
Equality Education Committee passed “THU Procedures for Protecting Pregnant
Students’ Rights in Education and Providing Necessary Assistance.” If a member of the
faculty knows that a student or his/her spouse or partner is pregnant, was pregnant, or
has children, and they are in need for defending the right to education and counseling
help. The member of faculty can help students to fill in the " Pregnancy Condition and
Needs Questionnaire 5 and send it to the Health and Counseling Center, which will
contact to the students and offer relevant help.

Contact: Ms. Hsin-Hui Huang Ext. 23908

2.3.6 REMRISH ZEEImETE Statutory Obligations for

Campus Gender Incident Reporting

& TERIEEHE R L F 22 IRERRE - - BRI TR ANEBRBERE
FRUREMRSHE  BUBREREREMEERETAE - WHEK
HEEABKNIEEIE 2EAGBE TN — mBREEHKEREE -
—MEREIREMRE  RERVFEIEERREE - BOIEREERRE
EREMARRAERRERNSMEED - &% () MHEEREAER -

According to Article 22 of the Gender Equity Education Act, if the President, a
teacher, a staff member, or a custodian at an educational institution is aware of a

suspected gender-related incident on campus, they shall immediately report it to related
units in charge with the next 24 hours.

ARRE - HED - BES TANERERDRERRE - HREIMHEZS
%5 - BUuBILIEEEMBA S NOARETEAEER ( LIKE : REEH
FEFABSIREZHN - MIEE  REH0 ) - THESABKRHBEREREE
EEFHABEERHAEEER  EEASEBE TN -

For Univeristy faculty and staff, please contact the gender equality contact at the
Secretariat Office or the Campus Security Cente during working hours or the Campus
Security Center during off-hours. Upon receiving the alert, the contacted THU person

shall immediately report the incident to Taichung City’s social affairs agencies and the
MOE within 24 hours.
MESFEO 0 2 21005
24 /NRRZPL (BFIZE ) 2 © 9595 ~ BAR 1 04-23509595
Gender Equality Contact: Ext. 21005

The 24-hour Campus Security Center (Office of Military Instructors)
Ext. 9595 or Direct Line: 04-23509595
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RBRBHRERE  UREMHGEESHEEREZEE
AEBMEIRE/IERRIE/ TR ERLUSH

MIEEO (WEE) S MEESH
2359-0121 1%

21005 & 110
(24 NFABRBABED)
ARz (BIE)
2350-9595
2359-0303

e P

; HERHEAR S—

B EERIS AR

]

= A HEIRBRR

- P GILEIN

BN E AT
BAREISEREARREEN

HRITSHEEEE
KRR MRS R B
BERBERBERE ; EIREN BB PIEER
L mEEsmE L AEREER 1 (REBBRER
- = 2. BEZEA -
2. RUEZEE 3. BERREEET LHRIELE R
3. WEALEHE 4. HEIZHEE 2. BBHERR
4, #Hi— (mEE) 8=
5. EMBEREREE

BEBHRESIE
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RIUERER
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THU Flowchart of Handling Suspected Sexual Assault, Sexual
Harassment or Sexual Bullying Incidents

Learn about a suspected sexual assault, sexual harassment, or sexual bullying

Report the incidentJ
Gender Equality Contact (Secretariat) e Sexual assault

2359-0121 Ext. 21005 (report it to the Gender Equality Contact or
MOE in 24 hours) Office of Military Instructor

o

The University’s Campus Security

Center (Office of Military Instructor)
2350-9595. 2359-0303

Police and

ambulance

personnel arrive

Military instructor ang counselor

on the scene

Arrive on the Scene
1. Assess the situation calmly;
2. Give emergency assistance to the victim;

3. Assist the victim in going to the hospital;
4. Notify the victim’s parents and respect their and victim’s
desire.

1iodai ay} jo 1digdas uodn sAep € UIYyHAL

Gender Equality Education Committee

Abide by “THU Regulations Governing the

Implementation of Prevention and Handling of

Sexual Assault, Sexual Harassment, or Sexual i icti )
) o Assistance to the Victim Rapid Report Level-by-level
Bullying on Campus”  to: s
1. Take the victim to a nearby well- i
1. Hold an emergency meeting; - ved hosoital 1. Report the incident to the
2. Actin accordance with the provisions for the equipped hospital; o superior level-by-level,
required handling of the matter; 2. Take care of the victim; depending on the victim's
3. Provide psychological counseling to the 3. Assist the victim in completing o o
. . . injury level and incident level;
victim; relevant medical procedures;
4. Release information (to the media) through 4. Assist to arrange a caregiver. 2. Follow up the incident.

the same contact;

5. Complete the investigation report and 2

impose or recommend the competent
authority to impose a disciplinary action.

!

Provide Assistance in the Following Matters

1. Implement project-based psychological counseling services;

2. Provide victim with academic assistance, legal counseling, and
financial aid;

3. Improve the security of (potentially) dangerous places on campus;

4. Educate and promote gender respect;
5. Create a file data.
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2.3.7 REBMPAFFA Gatekeeper for Campus Suicide
BHBEE ' MESHRREEAGERER,  NBELEESERSHRE
X RNEHRZ P -
BHWEO - REPO (Fdll) o 9595 FARERE © 04-23509595
According to the MOE“Implementation Guidelines for Campus Incident Reporting
and Management System,” self-mutilation and suicide incidents must be immediately
reported.

Report to: Campus Security Center (Office of Military Instructors)
Ext. 9595 Direct Line: 04-23509595

FPIA 123 DEE Gatekeeper 123

1. RI(Toask) : FENFFIREIFEIRIAIE To ask: Proactive care and active listening
o DPUEE—ELZFRENMTS  TEEOLES AR - F/HEEZ
B iR E AR R GE R E -
You can choose a quiet and private place and take the initiative to care about the
person's situation so that he/she can talk about his/her worries or troubles.
o =FTHENUAEBSBERNENEE UKREBESIGERFEENE
-
You can use the App below to help the person determine the level of emotional
distress and make appropriate treatment according to the score.
DMEBES APP Bonis
Mood Thermometer App %Eﬁ
2. F&(To response) : &= O] EEISTF5FE ¥ To respond: appropriate response and
supportive company
o OTJLUSEM : #MAHIAINREAINIBE - BRE O FBES AW
BRETEHERMPNRT  —EBREEZHAREHRER XBES
AZK 7B
You can do this: adopt a non-judgmental attitude to help communication,
actively focus on understanding the person's problems and their feelings, find
more ways to face the dilemma together, and encourage the person to seek help
o HGEEM : FETHGME  BEEEIIBENE  KRMLEFS - =
ERHEBNBORTT A - Bl
Avoid: interrupting, showing shock or emotion, making comments too quickly,

rushing to offer solutions to problems, arguing about what is right or wrong

3. H7V (Torefer) : HiRE /T B ERIR
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SHATNEBECKBANEEENEER - IUENKEXRMER  FEZ
A—EEARE M -
When the other person's problem is more than you can handle, you can help find

resources to help him or her and get more people to come together for help.
> BEREBAB PO (04) 2359-0231
> RZH0 (04) 2350-9595 FREEBLOER 1925
AR 1995 REHM 1980
» Health and Counseling Center (04)2359-0231
» Campus Security ( 04 ) 2350-9595
Ministry of Health and Welfare (Peace of Mind Hotline) 1925
Lifeline 1995 Mr. Chang 1980
BWEL  RZPL (FIIZE ) 28 9595 FARERE © 04-23509595
Notification window : Campus Security (Military Training Office)
Ext. 9595 Direct : 04-23509595
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Handling Procedures for Student Self-harm (Suicide) Incidents of Tunghai University

Self-harm or suicide incident occurred
(Involved parties, reporter, and incident location)

Police and fire departments
110 - 119

The Health and suicide incident

& 24-hour reporting : 04-23509595

Counseling Center
report to “Suicide

Prevention System”
within 24 hours.

occurred

Campus Security Center

Y

1. A senior administrator (or
someone at higher level) holds a
crisis management meeting.

2. Campus Security Center,
together with the Office of
General Affairs, manages the
theme.

2. The student is out of touch with reality and act strangely. For example,
hallucination, delusion, or emotional instability.

-

y N

3. The Campus Security Center or
Office of International Relations
contacts the student’s family

members and relevant offices.

Military instructor, mentor, or teaching assistant
assist with transporting the student to a
hospital. When necessary, contact parents,
guardians, or relevant individuals to accompany
and take care of the student.

Provide appropriate handling
according to the student's condition.

Contact parents as necessary based on
the situation.

v

}

!

1. The Campus Security Center conducts internal and external notification operations according to regulations.

2. The Health and Counseling Center conducts risk assessments for individuals involved in the incident.

3. When necessary, the university or Health and Counseling Center convenes coordination meetings with relevant units.
4, If there are media concerns, the Office of Public Affairs and Alumni Services handles external media communications.

v

Health and Counseling Center:

1. Provide health education, psychological debriefing,
individual counseling, or follow-up care for affected

students.

2. Provide counseling and follow-up care for individuals who 2,

are involved.
3. Parental health education consultations.
Student Assistance Division:

1. Assistance with insurance or other financial resource

applications.
2. Assist the student with leave of absence.
Office of Personnel:

Provide counseling for faculty and staff who was affected.
Office of Experiential Learning and Social Practice:
Observe the student at work sites. Provide caring support

and report.
Division of Student Housing Affairs:

Chaplain's Office:

After the student return to dormitories or discharge from
the hospital, provide caring support and report.

Campus Security Center and Mentors:
1. Contact the student’s parents.

Track classmates who are close to the deceased
student and provide referrals when necessary.

3. Provide behavior section and support.

4. Provide academic counseling and arrangements for
makeup classes if needed.

Office of International Relations:
1. Assist the international student with caring support.
2. Contact the international student’s parents.

Provide life care and spiritual support.
Other relevant offices:
Give assistance when necessary.

Student deceased

Fill out the "B+ BHIEEE 2R
REREEER" and report to the
Ministry of Education.

Student survived

Hold a high-risk student
discussion meeting (assessin
the student’s situation /close the
case or not),




2.3.8 BARE SR Student Care Resources
EEL LTI %EPEﬁﬁ%ﬁiﬁﬁffﬁﬁﬁﬂﬁﬁﬁﬁ*ﬁ%ﬁ% - B RAEREEN
BEIR A ENIRE EHE) - EELETEEREET R o NIRELRE -

The Office of Student Affairs assists students suffering from an accident, drastic

X3

changes in the family, or issues arising from off-campus housing.

1. BEERRERE  FREREAEAER (FiikEk) B RE -5
MOERE SR - -EWA
Student group insurance claims, including students’ rights and benefits related to
the disease (surgery and hospitalization), accident, disability, and death thereof. -
Student Assistance Division

2. BERBGR NEBRNZARBHENEERE T - BEHBERZOLER
B ERBIRE - -REEER DO
Post-injury counseling services for injured students and psychological counseling
and stress reduction activities for students around the wounded or deceased. -
Health and Counseling Center

3. RE—MEE  BEFEE  BEZBRE  EXERIOEAEEREHE
fE - -REREZBFHPL
Assist with general injuries and sprains, provide medical counseling services, and
prevent major or notifiable infectious diseases. - Health and Counseling Center

4., EBERSARINEHBRNINGERSEIES - i BPHES O EHE IR
RHBETKE BERAECREHBHARB ARG --BREBEFPLERHAZE
Provide counseling services and assistance to students suffering from severe
physical or functional damage due to an accident, such as applying for disability
certificates or tailoring special accommodations for learning. - Resource

Classroom (Health and Counseling Center)
5. RINSERBHEHBEEES  RHRIMEIES PWEEERINERLZZHE

WHEREELEHESEH K2 HAEETRINEREEETSR - -FillZE - £5
#H

Oftf-campus rental service and educational propaganda: Offering the information of
off-campus house renting, handling the safety education for students to rent a house
outside of the campus, and helping students for the renting arrangement.
Cooperated with the department instructors to conduct the visits for off-campus

rental students - Office of Military Instructors , Student Assistance Division
6. REEREREGEERESZE  LENERBIENESHERYS  BEREE
ZIOE BT E E RRBERGTEIEZAMES - -RERKEEEFIRP IO
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Offering aboriginal students the relevant service of academy learning, life
supporting, career development, and etc. Helping aboriginal students to study at
ease and promoting the educational relevant programs for all and series of

activities.- Indigenous Student Resource Center.

2.3.9 BE#EZHERF Students’ complaints

RHIREBERE  EERRHER - BERENE  #HHARBE - BEF
KEAMBEAREERREBBRBERZEE - Hthga0RE - SABEHAE -
RIEEHBEFAFEE - ﬁk;ﬂ%hi&EEEaﬁ °

BESFFHHEBREEZEME  BUBEERRIBR/AE - ARRER
& RiGEREERNE - /Jﬁ%iiﬁﬁ'ba B MEBEREMAIRERNZER
KRR R -

BEERPRED  BBE SEMILE 2% 23002

In order to protect the student’s interests and rights in learning and in life and to
improve the harmony on campus, the students, student union and other related student
autonomous organizations of THU are allowed to file complaints against any of penalties,
measures or resolutions rendered by THU which they consider illegal or inadequate and
thereby impairs their interests or rights, pursuant to laws.

The student complaint system is intended to provide remedies against the students’
natural interests and rights and, therefore, the response to the damage caused to students’
interests and rights shall be considered as the first priority, instead of feedback from
students. Notwithstanding, in order to help students have their their opinions heard, the
complaints, suggestions or whistle-blowing or opinions stated in other manners by the
students shall be resolved pursuant to related procedures.

Contact person for students’ complaints:
Office of Student Affairs, Mr. Lian-Yu Tsai, Ext.: 23002
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2.3.10 REFESMHZE @I ETS Statutory obligation to report

campus bully incidents
T REHEFZER L 17 KEE  REABBEE THERURER EZS
%05 - RV ERES ABEBE( LIRS  £%4 ; MISE  RLPD)
THERESAERNSENEEREER  2EAFBB _TIV/NF - WEESH
BE - ZRRERVFRNEERRFBEIZHEARE  mEED - f& (H) (LI
TERREETER -
BmEL A TIwmESLE 25 23103
24/NBRZPL (BIIE) 2 1 9595 ~ T4 1 04-23509595
According to Article 17 of the “Regulations Governing Prevention and Control of
Campus Bully,” upon awareness of any campus bully incidents, the school President and
faculty shall report to the responsible personnel immediately (during working hours:
Student Assistance Division; after work: Campus Security Report Center). Meanwhile,
the school’s responsible personnel shall report to the competent authority in charge of
the school within 24 hours. Meanwhile, subject to the circumstances, they shall also
report to the competent authority in charge of social affairs of municipal/county (city)
governments, in accordance with the Protection of Children and Youths Welfare and
Rights Act.
Contact : Student Assistance Division - Mr. Jui-Feng Wang, Ext.: 23103
24H School Security Report Center (Military Training Office),
Ext: 9595,hotline: 04-23509595
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REFEZEMH Elements of Campus Bullying

RERAE - BE - Tk - BLEEASELR -

EES - , o

Subjects fl“he.: Premdent and te-achers, officers, janitors, students
individually or collectively
PIS:E - X7 BE - 5% - KIEF - EaArl A
BRAEEEEEth = - E&‘JZF‘?&%]‘WJA%ETEU HHE -

tEss HE - BEIARFSTH -

Con Disparage, exclude, bully, harass or tease others, directly or
Pattern of infringement Spardge, cxclude, butly, Harass ¢ OReLs, Qirectly ©

indirectly, by means of speech, text, drawings, symbols,

gestures, electronic communication, internet or any other

means.
)t Motive WE 2174 » Intention
TRIER THABBERE)RE  EE—BEH-

Frequency of behaviors | Continuous Behavior (repeatedly), not a single incident.
T3 Place of the act | KEIRNELKEIN - Inside/outside THU
1. AEERIE - Make another person feel fear.

GE Y-V O EERE |
N 2.5 0\&® ° Physical and mental distress
(S E— e ome
3.FEIEZE - Damage to property
Act/damages

4 EFeEE TR Tk

(either one) . .
Affect the normal learning activities
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A
3. EREEMEMTE
What Do | Need to
Know?

-«

135 e [ASEH] RA

Notice from Personnel Office upon Reporting to Job
164 EZ%JR Library Resources
171 252838 English-Taught Courses
172 =EE#ERERTZ Distance Learning Courses
175 BI#7:#%2 Innovative Curriculum
185 REBEAEEEER® THU Interns

191 EEABRFE IT Services
206 HE2 R B

Teaching and Research Rewards, Awards and Grants

224 HEBEZRFE Teaching Evaluation Survey
226 ZEABHIR TA Teaching Assistant (TA)

229 £ EIBR#E Photocopying Services

230 .= &R Faculty Residence

232 #BFEARTE General Affairs Services
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3.1 ¥niEHEN [ AEE] BA
Notice from Personnel Office
upon Reporting to Work

3.1.1 # % Reporting to Work

1.

KBANERANSERTEZEEE - PHUEAR E-mail 1RSEEPHE - FRERIRS
FPEEIR -
Follow the Report to Duty Notification and go to the Office of Personnel’s meeting
room to apply for a University E-mail account and open a payroll transfer account.
mEINEELED  BEMASERRE - FHEMBINAHGIVEESE - 2MAHA
Eﬁlﬁf*&ﬁﬁﬁ SRR ENMAERBLRERER - LUEMENE - ABAER
: EE&E’%ﬁB RAERFRERECHIEZBRRRSERT - RElINEE
%’lﬁﬁi BMASERER HEMBHBA N EEESZIRREWMHHREZK
FEREHR - DIEPIERG: - S 1RE - 2 RBERRBR ARG R/ EIEE{CHEE
ZERRRER -

Formal full-time faculty: Fill in the Personnel Information Form, Form for
Withholding Tax on Salaries, Declaration of Civil Servants, and Teachers Insurance.
Submit proof of academic and professional experience for placement of rank and
salary range and University group insurance.

Contracted full-time faculty: Fill in the Personnel Information Form, Form for
Withholding Tax on Salaries. Submit proof of academic and professional
experience for placement of rank and salary range, labor insurance, national health

insurance, and University group insurance.

HEMNAEUASERZEE)  FRHEMNASEPEES -

In case of future changes in personnel information, please notify the Office of
Personnel for amendments.

FEZEN ML WA FE - BRBEREFEER - mail BAR

£ = tsel914@thu.edu.tw - UERZRFHE - BRFSE I ZESEPERE
ES A

Send an electronic photo (as for passport) to (tse1914@thu.edu.tw) before returning
the Report Form; it is for the University 1.D. Card used to access Library services

and other systems.

HragdE Ol P =PI E D 28302
SRR MEF/NE 2 - 28300
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~ IR BRR/VE 21 28304
ASERER |=ah83cE 2 © 28302
#ee HEm/\E 23 : 28301
ERIE . T REBABHENBERRBRE
Contacts:  Registration- Mr. Hung-Chun Huang Ext. 28302
Labor and National Health Insurance - Ms. Yun-Ping Lin Ext. 28300
Civil Servant and National Health Insurance - Ms. Huei-Cin Luo Ext. 28304
Personnel Information Form - Mr. Hung-Chun Huang Ext. 28302
Service ID card - Ms. Shan-Er Tien Ext. 28301
Legal Basis: “THU Faculty Employment and Service Rules”

3.1.2 EEff Employment

1.

F5H8 Employment Period

FENBEL=—ARFFIZEZRBREAASELE  GEANETHEIYES 1
F (2 HEBZEEVBESY¥E)  &B% 1 e 1 £ DUEEBSXTIEA 2
F - HREISNEEHENU—F—ELRA - BHERA1E -

The Personnel Office will proceed with the hiring for faculty passing the Faculty
Affairs Committee at three levels. Formal full-time faculty’s initial employment
contract is valid for one year (or a half year if employed in February). The first
contract renewal is one year and two years for future renewals. Contracted (project-
based) full-time faculty is re-employed each year for up to five years in maximum.
HEMaT % ( PRARHIAZEZEM ) Faculty Evaluation (Limited to Formal Full-time
Faculty)

(1) EEHEIERRBER 4 F2R—BH - BESTE -
Upon completing the fourth year of teaching, full-time faculty must take an
evaluation in the following semester..

(2) TEEEEIERE - R - R - HEUIEE -
The scope of the evaluation includes teaching, research, service, and
counseling.

() RNEEBHE RN TREBBRI—RFVES - RETE -
Faculty above 60 years old and have passed the most recent assessment are
exempted from the evaluation.

(4) GATE—
Meeting any of the following allows the faculty member to be exempted from
one evaluation:

A RIHBEZEMEERUABHREIRE -

Awarded for teaching or research domestically or internationally.
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(5)

(6)

RAHEEERAN—REMNETERMEULE -

Serving for more than two years as a first-level administrator during the
evaluation period

RAHBEAR THBEHERE, & -

Awarded for the University’s “Teaching Excellence” award during the
evaluation period.

SRBEEAR T HSERE, ARES -

Awarded twice for the University’s “Outstanding Teaching” award during
the evaluation period.

RAHEE T REHE, & -

Awarded as a “Distinguished Professor” during the evaluation period.
RAHEE TERSEREERE, T ERSFRLE, & -
Awarded “Outstanding in Industry-Academia Collaboration” or
“Excellence in Industry-Academia Collaboration” during the evaluation
period.

RAPBIREARBESMRIBI ZER M HREBERSE -

Awarded for guiding students to win in internationally recognized

competitions approved by the University during the evaluation period.

WBTTSHET - |ABEE—RE - WIKEASEEE 522 8Est
SHEESEFH -
Faculty who advance to the next rank will be deemed as passing the evaluation;

the subsequent evaluation is recalculated four years after rank advancement.
HAEMRAEAGRB BRI AEN R E R E 2 UFHRE - REPSE
ESTERENEFR_F -

Faculty who take leave due to critical illness or labor and delivery during the

four evaluated years may have the evaluation extended two years.

137



ISR 1h ( PRARHIAZ(EZUET ) New Faculty Evaluation (Limited to Formal

Full-time Faculty)

(1) #ESEEEN - BNEHURZIRE 6 £ - BB ZUREEE 8 FNUAREE
& BRI -
New lecturers and assistant professors who fail to pass the promotion within
six years upon reporting for duty, and new associate professors who fail to

pass the promotion within eight years upon reporting for duty must take an

evaluation.
(2) ¥HUFEINHEEZREESEREFASFR2 F -
Female faculty may have the evaluation extended for two years in case of

pregnancy or delivery.

() EAEMITHREIEESRFNRATREZIEREAAFTER 2 F -
Faculty who serve as an academic or administrative head may apply to the
President for a grace period of two years.

BrasE D« sRIETE/NVE 1% - 28303
ERIKE - IBH THBEAEERKRA
ZEMAEEE AR T AR ER , - T HENREEE T AR |
FHS MRS A4 T S 2 ARG HEA
Contact: Ms. Yen-Jie Chang, Ext. 28303
Legal Basis: Employment period - “Act Governing the Appointment of Educators.”
Faculty Evaluation - “THU Faculty Evaluation Guidelines ” and “THU Enforcement

Rules of Faculty Evaluation”
New Faculty Evaluation - “THU Regulations Governing New Faculty Evaluation
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3.1.3 5@ ET Benefits and Welfare
1. #E ( B8 + Bt E + BHERL = 88% £ ) Pay (Salary + Payment
for Academic Research + Housing Allowance = Monthly Pay)

(1) BX#%8 Salary

IREEM B AR S B RGT - B E AT ERI B ZEN IR B s 75 1
I SRHEERFAEERESEW | FRM—R - WBEMIER
SER1IFFE SR AUSRU FERIEWE TRERA K"
EI R FERETRAIE ) REBRANEEZ AR EERR - 1
RMERRERSEASEREL -

Pay is determined based on the teacher's rank and years of service. Teachers
who have previously worked at public or private colleges or universities in
positions similar to their current roles, with equivalent grades and
outstanding performance, may receive a salary increase of one level for
every year of service. If there is other pre-employment full-time work
experience, it can be considered according to the "Principles for Salary
Determination for Faculty and Staff of Private Colleges and Universities"
and the "Regulations for the Calculation of Pre-Employment Experience
for Teachers" and submitted to the school faculty evaluation committee for
review to determine whether the experience will be recognized for a salary
increase. For detailed regulations on salary increases, please refer to the
Personnel Office website.

BFRSHEIREZAZEEROH

The minimum faculty salary by academic rank is as following :

i oAk & %R
Job Title Salary Grade Amount
IR
475 44,970
Professor
26 BIREIE S
Associate Promoted from assistant 390 38,460
Professor professor rank
EFBBEEAE
Promoted from lecturer rank 350 36,160
(by the old system)
ENBEESE BB
. ) 330 35,010
Assistant With a Ph.D. degree
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Professor AEBLEM

) 310 33,860
Without a Ph.D. degree
5 B0 Lecturer 245 29.270
(2) E3flgifIFRE Payment for Academic Research
B + £ HTE £ &
Job Title Amount Job Title Amount
_ BNIBR %
ESEL] _
73,800 Assistant 49,860
Professor
Professor
08 .
S I
Associate 56,960 35,580
Lecturer
Professor
(3) = ERE Housing Allowance
B = B & B A
Job Title With family dependents Without family
dependents
IR
1,940 1,060
Professor
ElENEE]
) 1,500 840
Associate Professor
ENpEE N
. = 1,300 730
Assistant Professor
]
1,170 620
Lecturer

(4) FHEMBHRAMBEINEHAI
There are two methods of withholding salary income tax:

A RFEFMSHERRRZRENS( BAXERRBABFETHEM
BREAANRRIERPHEK ) -
According to the Income Withholding Tax Table (must fill in the “THU
Employee Tax Exemption Declaration Form for Salary Recipient”)

B. %B&ER#AMAREEIIENE 2 21 - Five percent of the monthly pay
RES AR ENSIS NEEE  DIRIRZEREAEZE Z M
A EFHERIRIFAER -
When reporting for duty, faculty must hand in the“Form for Selecting Tax

Withholding on Salaries and Wages,” so the Office may process
accordingly.
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Btas B0 - =hi97c4E #28302 / ZERR A/ \MH # 28304

EBRIE . THBELIRGEINE .~ TRE - BB E SRR
Contact: Mr. Hung-Chun Huang, Ext. 28302 / Ms. Huei-Cin Luo, Ext. 28304
Legal Basis: “THU Regulations Governing the Salary Grade of Faculty and Staff” and
“Academic Ranks of President, Faculty and Teaching Assistants

2. F#EZE Year-End Bonus
(1) EEHMEFEE 12 A31 HEBZE - REEEBAEE
FREHEARM -

Full-time faculty are in employment on December 31 will have the year-end

N

SFEREE

b

bonus calculated according to the months in service that year. The issuing date
will be date announced yearly.
() HEAR  (DRBEBHTHAE) 1S S ERERDR12
Bonus calculation:
(Salary + Payment for Academic Research)x1.5 x months in service/12
BrgE O - BEF/NE D 28304
ERIE - T ERTIFREENIOEX
Contact: Ms. Huei-Cin Luo Ext. 28304
Legal Basis: “Regulations Governing the Payment of Year-End Bonus
3. #EFAE Hourly Pay
(1) BRI CERMIE | 2EN R RIG BUEAERAZETINE )
Payment Methods (Legal Basis: “THU Regulation for Calculations of Faculty
Teaching Hours and Hourly Rates”)
A. BEHED Full-time faculty
a. SBRIMARRABENEB2EETI2HMNREERIEZET 5
REBFENERGE  RRPGBIERE ( — XA 18 BB 8
ROE )
During the second semester of each academic year, the overtime pay
for both semesters will be calculated and issued after the course add-
and-drop period.
b. BEHEAE - ARZBERMBERESE - AIDRIRE
SHANREBE N " NRERE
The difference in hourly pay due to English-taught courses or large
class size is calculated and issued in the second academic semester for
both semesters after the course add-and-drop period.
B. F{EZEM Part-time faculty
£ MEESRMASER (29 BHEBM o5 ER -7 -8 AR
BH - HERROSRW1ER ) -
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4.5 months per semester (hourly pay multiplied by actual hours); 0.5 month
in February and September; none in July and August).
(2) st&7 I Calculation
A. B{EZHED Full-time Faculty

HBxEME= (L MR LRBRKE-BFERERFE ) <IKEZH
RE/\IFEMEFEXSE ( FEHEM—R)

Overtime Pay = (total teaching hours of the first and second semester —
basic teaching hours of the academic year) x standard hourly pay
depending on the faculty member’s rank x 18 weeks (will be distributed in

the second semester in one lump sum)
B. F{EZEM Part-time Faculty
BHEBME = BHESBARAE —/\FERETE4 B
Monthly pay = hours x standard hourly pay depending on the faculty

member’s rank x 4 weeks.

(3) B/\SERREIEX Standard Hourly Pay

H & TE =i
Day Class Night Class Special Class
A%
- 1035 1080
rofessor L
=)y 18 R Fr AT 20 A
] N
Associ:te 890 925 HEfRESE -
Professor EERL2EZD B
B 2 ik "ERBAKEBMEL
eciat ’t‘ 0 - ERENABERS
ssistan e e
EEER BER
Professor
. 3 .
A
755 805
Lecturer

BreE O - BRA/NE 2 28304
BRIKE . TRBEE/NVHEHERRESTRORE L
Contact: Ms. Huei-Cin Luo, Ext. 28304
Legal Basis: “Decision by Benefits and Welfare Committee and Board Meeting.
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3.14 FAHBHEIE ( FR4mHIAZIELED )
Dependent Child Tuition Assistance (Limited to Formal Full-

time Faculty)
1. AREBETFLBR=BML - W/ - MIPB a2 B ANBRI (AHEE

AmasR ) IMSHRRHAEEPE  EXGFRELER "R2ARABFLHE

BB AIREER L PHE -

Children of Univeristy faculty and staff are granted priority for the affiliated

kindergarten, elementary school, and junior high school. They are also eligible for

education subsidies as regulated in “Education Subsidizing Standards for Civil

Servants and Teachers’ Children.”

2. ERREMSME 1 BHRC 11 B30 HAI; 352 2Hi 4 H 30 HAT - BEAR AN

==
=

Application Time: Before November 30 for the 1st semester; before April 30 for

the second semester. Late applications will not be processed.

3. HHEAN EXAR "HBET FUHEMPEPRFR . WRIBHIRERE

RASZE - BEB—HELAUKREKREE - BRAIKESFME -

Application Methods: Fill in the “Faculty and Staff Application Form for

Dependent Children’s  Education Subsidies” and submit it to the Personnel Office

with the original tuition payment receipt (for reimbursement). If the faculty

member’s spouse works in a governmental agency, the application shall be made

to the public organization where the spouse holds a full-time job.
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4.

#EI+£ %8 Grant Amount :
B il

Degrees / Academic

~ M R " E B B &t
Public Private Night School =~ Remarks

Level
RE
L 13,600 35,800 14,300
University
—_ ==
2 Year and 3 Year
Junior Colleges 10,000 28,000 14,300
hE®2F ’ ’ ’
The Last 2 Years of a
5 Year Junior College
hER 3 F
The First 3 Years of a 7,700 20,800
5 Year Junior College
S
2 3800 13,500
Senior High School
B4 B RN
== g Class of Self-Sustenance
=) 8
\Y t'm 1 High 3,200 18,900 7,300
ocational Hi , , — “
& G
School ‘
Class of Hands-on Skills
1,500
oy
. . 500 500
Junior High School
BRI
) 500 500 THU Affiliated Elementary
Elementary School School
11,765

BisED | sRIEIRESTE o - 28309
ERIKE . THBE T FRABERMEBE
Contact: Mr. Teng-Wei Chang, Ext. 28309
Legal Basis: “THU Regulations Governing Education Subsidies for Dependent
Children of Faculty and Staff”
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5. AREHFLITEFD
ARETHER ER]FOTEPL - HWE  BEFAASEAMEO -

e E O - BRERSTE D : 28306

Pre-school: The University has contracted with several childcare centers, such as

“Little Bear” and “Home for Delightful Learning.” For detailed discount

information, please go to the Personnel Office Website (Announcement — Latest
News).

Contact: Mr. Teng-Wei Chang, Ext. 28309

3.1.5 HEMBFEEZMR Faculty Yearly Promotion within the Same

Rank

1. BHRBZ . HFEIASNSEHED -

Applicable to formal and contracted full-time faculty.

2. BERFE ZEERAIREZEBFEL (Ewn—2FERFBAREERE - B
BRFRENFH R, SEREM AN UERBEIMKREPEHZFE - 5
m—FEHRFBAUEERE  TUREAFHAFINF A& - BHEUEREE
SENF () BR
Conditions: At the end of each academic year, faculty with excellent performance
for a whole year can apply for a salary raise (or advancement to the next salary
level). If a faculty member’s University service time is less than a year but directly
connects to his/her service at a previous institute (private or public) as a full year,
s’he is also eligible. This advancement stops at the roof of the respective rank to
which the applicant belongs.

BEED - =5hi9 o 28302
ERIKE . T HENERER LREZZINE
Contact: Mr. Hung-Chun Huang, Ext. 28302
Legal Basis: “Regulations Governing Faculty Promotion and Staff Performance
Assessment
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3.1.6 RIEE{EM Insurance and Health Check

1. AHANERE (BR4RHIAZEEZED ) Civil Servants and Teachers Insurance
(Limited to Formal Full-time Faculty)
(1) REE¥IZ Eligible to--
AR AmHIAB 46 2 EEZE -
THU Full-time faculty with a monthly salary
(2) fRBEZE{T Insurance claim
A REERTT - BERN  ETHN - eBERI|2M - EBHHBN (RXHE
WRBAFEER ) REBEBBFH2R -
Disability, retirement, death, funeral subsidy, delivery (females only), and
subsidy during unpaid parental leave.
B. BRRAREBEZEANBEE-—RIENFEHA -
The retirement pension from Civil Servant and School Staff Insurance is
payable in a lump sum or annual payments.
C. NRFEMEFEN (KRBREFENE)
IRINAT 10 F£ 7 FI9RIREIEE x RIRFE x 1.3%
The retirement pension of Civil Servant and School Staff Insurance (for
those who have not previously retired from a military or teaching
position) comes from this formula:
The average insured amount of the decade before retirement X
years of insurance X 1.3%
(3) RMEE Premium
A DIRRIBAFER (285 ) KRB RZET -
The premium rate is based on the insured’s salary (monthly pay).
B. (RITRBEXRE 10.16%~10.32% - IR ABRLEA 35% )
The current premium rate is 10.16%~10.32%; the insured’s self-payment
ratio is 35% ).
BaEn  BEA/IE 2 28304
ERIRE . T RABABRBOA
Contact: Ms. Huei-Cin Luo, Ext. 28304

Legal Basis: “Civil Servants and Teachers Insurance Act
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25 T {Rl% Labor Insurance
(1) RIRE¥IZR Eligible to--

@)

(3)

(4)

()

A

ZEEHIEN ~ AVBSHED o
Visiting faculty and contracted faculty.

REEXYT] Term of coverage

PREEEH ZATHEBS TRBRINRPFER PHES  BERINERFE-

% RRFFRIBHPHEE  HREBYWDBEH L FRBR 7 HES -
ASEY ; BE QRS - BRER -

Fill in the Labor Insurance Application Form at the Office upon report for duty
in order to process the Labor Insurance and National Health Insurance
enrollment. For those who fail to apply on the report date, the coverage will
start from the actual application date in hard copy (and online) and is non-
retroactive. Upon resignation, the coverage ends with a compulsory
withdrawal.

T% &1 Labor Insurance Coverage

BENRRE . £5 - 8% - kit - EERFETLERT -
Standard package: maternity, injury (sickness), disability, old age, and

death

BEXERRE . % BE - KEERIFETIUBAN -

Occupational Accident: injury and sickness, medical-care, disability, and
death

RFRE Premium
WRIBAZSAZHURRERFERMBSRERTHE - KREFERRRE
BRFERE - RRFERBERAREDVERBEASERE NS -
In proportion to the insured’s monthly (full) pay on the premium grade table,
available on the Personnel Office Website (Table of Salary Grades and
Matching Premium).
TRIBAR 3R K. Time limit to File a Claim
BRI 25K - BISEBEZHEIE 5 FATE - BFAMERS -
Except for senility welfare, any claim must be filed within five years after the
claimable date.
BrASEO - MET/NE 25 28300
ERMEE @ TS5 LIRS
Contact: Ms. Yun-Ping Lin, Ext. 28300

Legal Basis: “Labor Insurance Act”
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ZR{#{® National Health Insurance
(1) frizsz . 2NABERZHE (2EB) -

Eligible to: Faculty joining Civil Servants and Teachers Insurance as well as

those under Labor Insurance (including dependents).

(2) RRIEE : BEEREETVEER - B TPIZNERZERT - EEE
maESSBERNERIRR kaam AT -
Coverage: Outpatients or inpatients due to disease, injury, or delivery, not

including non-disease-related medical treatments.

Q) RRE : LR AZHFBREE  KRBEXRZET - (IRITRBREXRS
5.17% - R A BITEEHI 30% © )

Premium: in proportion to the insured’s salary (monthly pay) (the current

premium rate is 5.17%, out of which the self-contribution amounts to 30%).

e E D - RBEIANFEZED EBRA/)\E 21 : 28304
Al SNEEZED M=/ NE 25 : 28300
ERKE . T EEREREE
Contact: Formal full-time faculty - Ms. Huei-Cin Luo, Ext. 28304
Contracted full-time faculty - Ms. Yun-Ping Lin, Ext. 28300
Legal Basis: “National Health Insurance Act”
E SR Group Insurance
(1) RIEHZR  ARHE (TR - BE - BHRABE )  RRELERR
5 2 20 -
Eligible to: THU faculty (including Visiting professors, Chair professors,
Distinguished Alumni Lecture) and faculty extending service after the
retirement date.
(2 RRIEE : Sk - BiREEk  BEEER -
Coverage: Term life insurance, group injuries, medical for injuries.
() RRE . REEFHERFEIIFAE(T -
Premium: from the yearly University budget.
Brag e O - BRERR/NE 21 : 28306
BRI  THEZRRA , FERASEER
Contact: Ms. Szu-Hui Chen, Ext. 28306
Legal Basis: Approved by Administrative Meeting.
Please refer to the Personnel Office Webpage.
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5.

f2EEIEE B Health Check Subsidies
(1) #WEHzR . =2NEXHE ( SFE - BE - FLRABE ) RARER
T
Eligible to: THU full-time faculty (including Visiting professors, Chair
professors, distinguished alumni returning to give talks ) and retired faculty.
(2) HEIEER : Kiw 50 mECHBERRUEMEE 1,500 TR LR ; w50
mE B ERUEEE 1,500 TR LR -
Amount: Maximum NTD 1,500 per academic year for those below 50 years

old and maximum NTD 1,500 per academic year for those over 50 years old.

BasEn Fr/NE 3% - 28304

BRI ‘JBZ*%LL  FERASEER
Contact: Ms. Huei-Cin Luo, Ext. 28304

Legal Basis: Approved by Administrative Meeting.
Please refer to the Personnel Office Webpage.

3.1.7 HEMEEEE Faculty Qualifications Review

1.

H BB EMZEE 55 Application for a Teacher Certificate issued by the MOE
ERIIE | BRI EBRAMEREEIE (MMEZEIREHAIESE - B
ASZEBHIIEXE) -

Legal Basis: Regulations Governing Accreditation of Teacher Qualifications at
Higher Education (The Personnel Office will help apply for a Teacher Certificate if
a new faculty member does not already have one).

B %5 Faculty Promotion

(1) EREVw 3 FEERREETH | FULEHFHS -
Faculty in the current position for three years and serving for one full year at
the University may apply.

(2) HAEFEEZFAEGRUABEEMERNEE VEEFHBEERERFNTSE
ZAI—E2HIE ; BIEEMARERRENFEHIE 2 FEGH TR -
The seniority in the current rank counts from the issuance month dated on the
Teacher Certificate to the semester previous to a promotion application,

including service in previous institutes of higher education.

() RHETEFZFERBIVSRIBRIENERE ZEE -

Publications submitted for the promotion must be works completed after the

previous academic rank.
(4) BE "BimE, £ ASECEBEOTER "EREBMNEREE
o Z2@HE (\ZSZE-ZHAEER] T4 -
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The Personnel Office has compiled examples of “research ethics” breaches
from the last ten years as precautions. Please refer to the website [ Personnel
Office — Teacher Promotion] .

BasEl . =28/8E 2% : 28305

ERIE . TER EBRAMEBEEIE

AR T HEIH FEHPE

AR THEIA S EBEEFEE EIREIR
Contact: Ms. Man-Jui Huang, Ext. 28305

Legal Basis: “Regulations Governing Accreditation of Teacher Qualifications at Higher

Education”
“THU Regulations Governing the Implementation of Faculty Promotion”

“THU Important Notices for Faculty Promotion and Publication Review”

3.1.8 EEZHFR ( BRERFINZEZED ) On-job Advancement and

Research (Limited to Pension-track Full-time Faculty)

1.

AEMERPGERA=FLU L SHE - BEEGHEMERABEAEUR -
Application is eligible only for faculty teaching at the University for more than
three consecutive years. However, if subsidized by other agencies, the three-year
limit is not binding.
HEMESEBEBRABR—FU LE SHFEFTRE A BB EFHLESHR-
HEE -
Faculty who have completed actual teaching practice for more than three
consecutive years at the University are eligible to apply for professional
development and research with or without pay during this period.
SN EBE2HFEEE AR - PHEPBBEINERANRE—F (RHED
B BT ) -
Faculty may apply for provisional admission to one on-campus course (without
credit fee or tuition fee) within the first week after each semester begins.
s B O - SREBIRISCE 2% 28300
ERKE - TEREmIRERRA BN ST IFERE
AR T EEHENE B FTHIE
AR T HEE THEIMERAREIE
AR T EEHENE B FTHIE
AR T HEE THEMERAREIE
Contact: Mr. Teng-Wei Chang, Ext. 28309
Legal Basis: “Operation Guidelines for NSTC Short-Term Research

Abroad Grants for Scientists and Technologists”
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“THU Regulations Governing the Professional Development and Research of Full-
Time Faculty”

“THU Regulations Governing Faculty and Staffs’ Provisional Admission to On-
Campus Courses”

3.1.9 ZEMIA(ER ( PBRARHIAE{EZLET ) Sabbatical Leave for

Professors (Limited to Formal Full-time Faculty)

1.

HIREAREBEETHERATE (7)) UL SHEETFRETHFRKE—2F -
Professors are eligible to apply for a one academic-year sabbatical leave at full
salary upon each completion of a six years of teaching (at least six consecutive
years).
AIRIRE - MHEERTE - £#F#n=F (&) ULEF/PEHFIERNRER—
BH - 5—B2HAIRSENBRREEGEDRATE (3 ) LLLEBHHE - it
ARV RNBHE  E2EEERKKERRAEE  BREEE_RIZNEK
NMER—E28 -
The sabbatical leave as described in the previous paragraph may be divided into
two semester-based sections. Upon completing three consecutive years, professors
can take a one-semester sabbatical leave. They would then be eligible for the
other one-semester sabbatical after completing another three consecutive years of
teaching. New professors and professors who have already taken a sabbatical leave
may, if it is foreseen, that they will complete six years of teaching upon retirement,
take a one-semester sabbatical as prescribed in Paragraph 2.
s E D - BREE/NE # 28306
EBRIIE « AR T BERINRIVA
Contact: Ms. Szu-Hui Chen, Ext. 28306

Legal Basis: “THU Regulations Governing the Leaves of Professors”

3.1.10 EBi#EfA<E ( [RARHIANZ{EZED ) Pension Funds (Limited to

Formal Full-time Faculty)

1.

P B EREFE - ABUTEIEZ - ZBGIER—HB "HMEAAPE
EEMIERABE TRKRENESEEEZEE , REMFFE - LZHRPEIE
ALIRTTIKMBEA DU EF - 7AERE KIBERIE RS ¢

The government draws up the retirement system of private school faculty and staff.
This system is entirely operated and managed by the Private School Pension Fund

Management Committee. CTBC Bank is authorized to create pension fund accounts
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for individuals. The system is divided into mandatory contribution and additional

contribution:

1) (1) EERE BAMEYESIN AT RER S RAE AR 8.4%:
BRIRHEE 7.4% KEBUFIERE 7.4% - BRFIRE RS 24%RIBERESTFAE
AEIR -

Mandatory contribution: Jointly contributed by the individual (8.4% from the
basic salary), the University (7.4%) and the government (7.4%) every month.

(2) (2) BEARE . BREEZESN - EAURINSHERBHURRERKS -
RAFr 84%EAE A fE - LIRBEBHMHEHE -

Additional contribution: Participation is voluntary. Individuals may choose to

make additional monthly contributions as a reserve for their retirement fund.

Contributions up to 8.4% of the base salary are tax-exempt, with the maximum
contribution being the net monthly salary.

TRGERHREZ AL © https:/www] t-service.org.tw/

BEE O - =0h8358E o 1 28302

ERIIE - BROZAKREMBILA U SRAE S RNIENEBEEIR

Website of Private School Pension Fund Management Committee:

https://www] .t-service.org.tw/

Contact: Mr. Hung-Chun Huang, Ext. 28302

Legal Basis: Act Governing the Retirement, Bereavement Compensation, Discharge

with Severance Pay Benefits for Private School Faculty and Staff.
ZEMZEEMD - RUBRHEI 2 EEBHABRINEER - BRRAREES
MHZEESEEEEEN - RUBMHBEBIAN - HREBEAFAEE
e -
The faculty’s service years accrued at other public and private schools may add up
to the seniority count upon retirement. The Pension Fund Management Committee
would pay the private school pension part; and the government will be in charge of
the public-school pension part. The army service period does not count into the
seniority for retirement.
B E O - =hh8358E DK © 28302
RRIE AR THEE TR () EIlEERFBEESATIVA
Contact: Mr. Hung-Chun Huang, Ext. 28302
Legal Basis: “THU Regulations Governing the Payment of Faculty and Staffs’
Retirement (Resignation) Benefits, Bereavement Compensation, Severance Pay and
Retirement Annual Fund”
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3.1.11 &8 ( BRARHIAZFEZLET ) Secondment (Limited to

Formal Full-time Faculty)
BIEEE D EHETE R RBEEE R E W 4 FL £E - BEAESMREBUGHE
A L
Faculty above the associate professor level may be temporarily transferred to
another school or government agency upon completing teaching at the University for
four consecutive years.
s B0 sRIEE/NVE 25 28303
EBRIKE « AR T SEREERIA
Contact: Ms. Yen-Jie Chang, Ext. 28303
Legal Basis: “THU Regulations Governing Secondment of Full-Time Faculty”

3.1.12 ez 2 ##& Maintenance of Faculty’ s Rights and

Interests
KRB "HENPHAHEET )  SEHMHEREEEEAZTER - 3R
AEZHERE  dOZIRILSFH
The University has established the “Faculty Appeal of Grievance Review
Committee.” Full-time faculty who think that any of the University’s measures damages
personal rights and interests is eligible to file a complaint to the Committee.
BrsEl . REZ/NE 25 28306
ERIRIE | AR " HENPER R ZE S HB AT EER |
Contact: Ms. Szu-Hui Chen, Ext. 28306
Legal Basis: “THU Faculty Ethics Review Committee Establishment and Review
Guidelines”

3.1.13 #EMFF{R#RAI Faculty Leave Rules

1. %&fR Sick leave

BEFAESG_+/)\H  HiB@E - LRSS KIEE - KAMBEIEHES
BR—H =EHRKRHEKRE=-H  AHARKTE  HFESBEEHEHAR
BateE -

Twenty-eight days are granted for sick leave each academic year. The exceeding
days shall be covered by the remaining days of personal leave. Female faculty are
eligible to apply for one day of menstruation leave each month. If the total of
menstruation leave is less than three days throughout the year, it will not be counted

as sick leave; beyond three days will be counted as sick leave days.
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=18 Personal leave
FBEOEBSBEAZERER AEEFER 825 E467H, EXENE
%EBE&%E %EFEEZFF‘JZH\WJEi(%EQEﬁE,ﬂ”ﬁﬁﬁi SREXERRER
BEEATH  BEERFTUHBR  BBREHEE  BRANEZE -
Personal leave (14 days each academic year) is divided into regular personal leave
and family care leave. Personal leave can be taken for personal reasons, with up to
7 days granted per academic year. Family care leave can be taken for taking care of
family members during vaccinations, serious illnesses, or other major incidents,
with up to 7 days granted per academic year. The total leave for both types of
personal leave is limited to 14 days per academic year. If the leave exceeds the
specified number of days, the salary will be deducted on a daily basis.
1818 Marriage leave
H#EEE - KERTIEE  BEAESETZHTHE=ERANFE - BR
RBASHEBRZEES  BR—FRNHE
For marriage, an employee is granted 14 days of marriage leave. This leave must
be taken within three months from ten days before the marriage registration date.
However, if there are special circumstances and approval is obtained from the
school, the leave can be taken within one year.
%18 Childbirth leave
DGR ERNR/\H  BORBPH - AEREEDBE - nBELEGERNT
H-®ZmhEHs( —_+8 )M EREE mrERN+_H,;, BZ2=EH(+
—_B)UEXRmAER (T8 )REE  trRER_T—H,; B2XKa=1E
B(+18)REE  ArnERTIEA -GBBRERERE-—RBE - DHAIS
mEEARE  VERESRIBAILHBFL DGR WU +—HAR - AR
—RBR - REE  EREREHRLEEZHERER -
Female faculty are granted eight days of pre-maternity leave (not necessarily taken
together) and 42 days of maternity leave after giving birth. Forty-two days for a
person who has spontaneous abortion after over five-month pregnancy; twenty-one
days for a person who has spontaneous loss after over three-to-five-month
pregnancy; fourteen days for a miscarriage under three months. Those female
faculty who have applied for the maternity leave can, if necessary, have partial pre-
maternity leave, the maximum number is 21 days and can’t use it in one time. The
days of miscarriage leave for those people who have spontaneous abortion shall be
deducted by the maternity leave that requested in advance.
#EPEEBNMIBER Paternity leave

EREHEBRZENRE - nRaiREn _TBLUEREE - GREERKE
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EBRtH BoXHE - -BERZGBR BREBRZ2HELSZ  BEZS
R BREBIGHEREHZSsITHAH ( 8RF6EH ) ABZ -
For accompanying a spouse during prenatal checkups, childbirth, or in the case of
a miscarriage after 20 weeks of pregnancy, an employee is granted 7 days of leave
for prenatal checkups and childbirth. This leave can be taken in separate instances.
Leave for prenatal checkups must be taken during the spouse's pregnancy, and leave
for childbirth must be taken within a total of 15 days (including weekends) before
and after the spouse's delivery or miscarriage date.
Z={ER Bereavement leave
"ORBPHE - BERFECZHEBHARE -
Bereavement leave may be taken separately within 100 days after the death.
(1) ARE - EMEETE - B/EBTAHH -
Fifteen days for those whose parents or spouse pass away.
(2) BERE - #RE EBEZRE  FX  EREZEXSSERKEIETE -
mElETHE -
Ten days for those whose adoptive parents, stepparents, parents-in-law,

children or spouse’s adoptive parents or stepparents pass away.

(3) BHEXE - HRE  EBEZEKXE KR ZEKRE - ZTHEEWFETE -
#aTeRAH -
Six days for those whose great-grandparents, grandparents, spouse’s
grandparents, spouse’s stepparents, brothers, or sisters pass away.

BE 2= Parental leave

KARAEE T EZ B BB FFHIEPE L -

As regulated in “THU Regulations Governing Unpaid Parental Leave of Faculty

and Staff.”

sa{RTA2 Leave-taking procedures

(1) FREHEELXFERFRE(FHMERE/LEEFFERSHEF—

BIMEERR - SERITALE ) -

Please fill in the leave application form in the Attendance Management
System (click “Leave/Business Trip Application Form” — Fill in the details—
Save all data — Attach relevant certificate(s) — Complete and send out the
application form).

(2) BREBEERTR  THERER  SHEHEBOEA (AEERBAE) -
AARANBREEETR LHZ -
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After sending the application form, the substitute for faculty with a
management position and heads of the Curriculum and Registration Section
will proceed with online approval.

() FREEERE K2 ERGKSHE BASRABESSN  BSHEF
SHEBHR AW HMBERTFE - LS EHREEFTE 3 BERRNME
HESERY ©
Only upon approval can faculty take leave. However, family members or
friends may help with the application afterward (must be within 3 months) in
the case of an acute disease or emergency.

B E O - =hh8358E D © 28302
ERIE ¢ T HENBRRR
"HBANEBEIFEEIVE
AR THHETERIPEBEBFHFIE

Contact: Mr. Hung-Chun Huang, Ext. 28302

Legal Basis: “Teachers Leave Rules”

“Regulations Governing the Unpaid Leaves of Educators”

“THU Regulations Governing Unpaid Parental Leave of Faculty and Staft”

1. —HA 3.=HBE
MBEEFOT . ' i [N
HEZE °

leave of less than leave of more Application for First-level
1 day shall be than 1 day and more than three administrator’ s
approved by the less than 3 days days shall be leave applications
head of the shall be approved approved by the shall be approved
applicant’ s by the head of President. by the President.

The leave application process is
as follows:

3.1.14 4 RIFEHE Gender Equity Education
1. RANINMBEANRGENTESIE

Important notice for faculty and staff on- and off-campus

(1) ARAWETERETRAINAEERE  AITEBRARGER - BE
EZTHRIER - BRMAIKR -
Respect gender diversity and eliminate gender discrimination in interactions

when teaching or when fulfilling duties.

(2) RERIHFBETHAMFERE wHRUNMRBREZAREE L - A5
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ZRDIMTRANBRAERSHETEMEZ ARG -

The principal or staff members shall not engage in relationships with minor
students that are based on sexual behavior or emotions, or otherwise violate
professional ethics in interactions related to sex or gender.

(3) RMERIHHFWMELRWNTHE - 188 - JIHR - 1% - B3 - HEELIR

HBETERESMAMA - X8 - Fik -1 B0~ K AERZ
A SEDAGRE  ERNFELEEEASURIBERZARGE L AT
BERIMTANBRAERSEESEMEEEG -
The principal and staff shall not develop intimate relationships that violate
professional ethic codes with the student under their instruction, guidance,
training, evaluation, management, consultation, or providing students
employment opportunities when an unequal power dynamic due to their
position, knowledge, age, physical strength, status, ethnicity, or resources.

(4) REFHWELZREEBLT VEAGHEERI_BFXEMBZE  BX

R KRB EREERA R -
Should the principal and staff find that his or her relationship with a student
violates the code of professional ethics referenced in the previous two
paragraph, they shall take the initiative to avoid further interaction with the
student or report the matter to the school for handling.

(6) RERIFWETTREEMAEBCIUHBZEZEE  BREARED
ZEKTE  UABLGEHISRNFREREAMSMRIBE &R -
Principal, faculty, staff, and students shall respect others' and their own
autonomy over their sexuality and body, avoid unwanted sexual advances or
requests for dates, and must not use forcible or violent means to handle
conflicts related to sex or gender.

BaEE0  WEZE =EFB/E 21 : 21005
ERIE - T REMRISHEZERAIE 6~ 8~ 9 1%
TREBREREMEEMREIMHFZRELAABHAEESE 8~ 9~ 10 fF .
Contact: Secretariat - Ms. Mei-Hui Tsai,

Ext. 21005

Legal Basis: “Articles 6, 8and 9of Regulations on Preventing and Handling Sexual

Assault, Harassment, or Bullying on Campus”

“Articles 8, 9 and 10 of THU Regulations Governing the Implementation of Preventing

and Handling Sexual Assault, Harassment, or Bullying on Campus”

2. REMANEHREEBRBRER

Legal obligations of reporting gender-based bullying events on campus

157



(1) 2RKE - 460 BEN T RANERBERBERUREMRSHE -

@)

(3)

(4)

A

EuRlERBRaREMEERETALS  WHBRETASMK M
MEPWE  REATBB _TIVNS . — MERTEHERE - — -
KHEREILFEREE RERVFEANERRREZL  BOERERER
RIEEREMERAZEREDSHERED M H )R ETEREERR -
Should a principal, teacher, staff member, or worker become aware of a
suspected gender-related incident occurring at the school where they are
employed, they shall report the incident to the school authorities designated
in the school's prevention and control regulations. The school authorities shall
handle the matter in accordance with the following provisions no later than
twenty-four hours after receiving the report:1. Report the incident to the
school's competent authority.2. Report the incident to the competent social
welfare authority of the municipality or county (city) where the school is
located in accordance with the Sexual Assault Crime Prevention Act, The
Protection of Children and Youths Welfare and Rights Act, the People with
Disabilities Rights Protection Act, and other pertinent laws and regulations.
BRIE - A0 - BEX TRASRE - 815  BRIBEM AR
REMRISH ZERE -

The President, faculty, and staff must not forge, alter, destroy or conceal the
evidence of any campus sexual assault, harassment, or bullying incidents
committed by others.

BRYTEXRFEEREMREN  BR&ZSHRAMRZERIFEEFH
BZEERHEERE  HIUAASSRBAEKT  EREEHFEEY -
In handling a gender-related incident on campus, the school or competent
authority shall turn over the case to its Gender Equity Education Committee
for investigation and handling. No person shall establish any other means of
investigation, and the results of investigations conducted by violators shall be

null and void.

BRRE - #Eh - BE T RA NIBEZ—& - BMEB=87lt
ThHETTLLNEE ¢

The President, faculty, and staff will be fined NTD 30,000 to NTD 150,000
with any of the following offenses:

EBIFEEH ERUAFESHBEEZEZ_+ KRE-BRE KR+
N - MEREFTAENBREEREEE -

Failure to report the event to the concerned authority within 24 hours as

prescribed in Article 22, Paragraph 1 of the Gender Equity Education Act.
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3.

The person has violated, without reasonable grounds, the provisions of
Paragraph 1 of Article 22 by failing to report the incident to personnel with
administrative authority at the school or to the school's competent authority
within 24 hours.
B. ENMAFEFABEIE _ T IREIREE -
Violation of Article 22, Paragraph 2 of the Gender Equity Education Act.
(5) ERRE AA - BEXNTAERMANFSHEZBZ _+ _IKE—IEFM
*%w EMEESHZERRTE BBERERBEMUEESH ; Sk
el DERSREMAMEREMEESHZERE  KERABRH
Hz%ﬁﬁ*" BEE  BUOATUIRE - % - #1IEZARE G IEE R
% -
A principal, teacher, staff member, or worker of a school who violates the
regulations on reporting suspected incidents of sexual assault on campus
described in Paragraph 1 of Article 22 when such a violation results in a
further incident of sexual assault on campus, or who falsifies, alters, destroys,
or conceals evidence of sexual assault on campus committed by others shall,
if the evidence has been verified by the school or relevant authorities to be
accurate, be subject to dismissal, discharge from employment, termination of
contractual relationship, or termination of service relationship in accordance
with the law.
BEEO  WEE =EF/EH#21005
24 /NEFRZPL (FFIZE ) #30800 ~ 9595
BRIKIE © THRINEEHEIAFE 22 43 44 1R,
Contact: Secretariat — Ms. Mei-Hui Tsai, Ext. 21005
The 24-hour Campus Security Center (Office of Military Instructors)
Ext. 30800 or 9595
Legal Basis: “Article 22, 43 and 44 of Gender Equity Education Act ”

HENER MR FAE A Z AR A RERE

The School may exert disciplinary measures for teachers who violate the Gender

Equality Education Act.

(1) BERAENITURIFSE %ﬂs_u/i’*_-h\ﬂ%% IR E 1’@ BEZRE 5
HMRIFEHEZESERRBERN - XBEASEER
In order to enforce other appropriate sanctions as prov1ded in Article 26,
Paragraph 1 of the Gender Equality Education Act, the School may have the
Gender Equality Education Committee recommend sanctions to the Office of

Personnel for action.
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4.

(2) TRAREREHMNE  FSRIENEE  AMAFSFHEZRETIZE ORI

o

NZRBER - LERFREERIRE :
If the perpetrator is a full-time teacher, the Committee on Gender Equality
Education may, depending on the severity of the case, recommend the
following disciplinary measures (length and times).
{FES 452 - Suspension of year-end bonuses.
1FIEEARE R - Suspension of promotion and advancement.
FlEFR TSR =B -
Cease to a student advisor (Daoshi) or supervisor.
AEHBZ#EH - No overtime teaching hours.
BaEE0  MEZE ==B/E 21 : 21005
ERIE . TREBABREMEEMREBNMSHERIEESEN
FRESE 29 1& 4
Contact: Ms. Mei-Huei Tsai, Secretariat's Office, ext. 21005
Source of Law: "Article 29, Implementation of the Regulations
for Handling and Preventing Sexual Assault and Harassment or Sexual

Bullying at Tunghai University."

HENEERRE M RIS HHERE - FEABEHEERE

The Teacher's Act and other related the school regulations regarding gender
equality offenses that may lead to dismissal, suspension, or non-renewal of
employment.

(1) AERMAFEHEZETAMAENZHREZETAETHERELR

(@)

(3)

ETABE

An investigation by the School's Gender Equity Education Committee or a
legally constituted committee confirms that sexual assault has occurred.
HERMRFSEHEZRETUMEAAN I HRZE T RERR B LR
BRAMFEZTR BRENECBSACTEIAIEIZNE ; SiBERIE 20

.

If so, the school may dismiss the perpetrator or exert a lifetime ban against
employment as a teacher.

RRERDEUHBEIGTIRAIREES - SR UEREQASE IR
F_THREERS  KBERUBFEZHEZETHET  ERERES
AREBEABEIZLE ; BRI ZNE -

Verified offenses in Child and Adolescent Sexual Exploitation Prevention

Ordinance or the Sexual Harassment Prevention and Control Act (Article 20
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5.

(4)

()

(6)

or 25) may warrant the dismissal of the teacher and the termination of the

teacher's employment for life by the School's Gender Equity Education

Committee.
MERBERBERLUREMHEESH KU FSEHBEEZREBH
HEEZEREMEESH ; RiE - 815  BREEEMARMIERE

MEESHZEE KERKRBAEEEE
Found by authorities to have been aware of a suspected incident of sexual
assault on campus and failed to report it following the provisions of the
Gender Equality Education Act, thus resulting in a recurrence on campus. Or
if s/he has forged, falsified, destroyed, or concealed the evidence of sexual
assault on campus committed by another person.
THAERMEREER SKERAEEEEEEEE  AREAEEARE
ERHBENZLE -
Inappropriate behaviors that violate the relevant laws and regulations (verified
by the School or relevant authorities) may lead to dismissal and lifetime
ineligibility for employment as a teacher.
ZEMPBEMREE  MREBIMFEZTS REEREBRNBIEERIEE
BHAMBRLOSBETISHZHE—ERAKLHMIEEZETEER
BE - RHWEEREZE  GRTFUEEARERMUT - WFHERE ; ©
;cﬁ—r BRYMFEZETEZRER  EREFEHE _X  BRARF
B—(ER - KREBEE  RUEEHER ZEZTERBRERBRNE
Br - BYFE  RAHMIEEZETES -
If ateacher is involved in sexual assault, sexual harassment, or sexual bullying,
the School shall, (which means that THU receives a report suggesting a
teacher of being involved in a gender inequality case) within one month upon
knowing, suspend the teacher's employment for up to six months upon the
Teacher Evaluation Committee's approval (no need to report to the other
competent authority for permission). Pending on investigation, the suspension
may be extended for two additional periods of no more than three months each.
If the investigation is substantiated, the suspension shall be enforced and
reported to the supervisory authority. A dismissal would occur when the
supervisory authority officially verifies the offenses.
e ED  REZRE =EFBNE 2 21005
EBRIKE © THENASE 14 - 1522 1%,
Contact: Secretariat - Ms. Mei-Hui Tsai, Ext. 21005
Source of Law: Article 14, 15, 22 of the Teachers Act

AARBEHEHE O THU reporting window
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(1) BRRE - #E -~ BER TRANBZERURE MRS HR - BIBILL
SHGEMBEASNRARERAERR ( LIKE : WEEUTER
AEFRZDL - FRKE : REH0 ) - WHESAEKHERARER
EREFHARKERHEEER 2EAFBBA_ IS -

Upon knowing a suspected gender-related incident on campus, the President,

faculty, or staff shall immediately report it to the person in charge in writing

or via electronic channels (the team at the Secretariat or the Campus Security

Center during working hours; Campus Security Center during off-hours). The

person in charge should report the event to Taichung City (social affairs

agency) and the MOE in no less than 24 hours.

BAsE O 24 /NRRZ R0 (EFIZE ) 21 : 30800 ~ 9595

MEZE ZFEF/E HH : 21005

ERIKE . TREREREMEEURENMTEREEAL QBN
MES 12 1FF 118

The 24-hour Campus Security Center (Office of Military Instructors)

Ext. 30800 or 9595

Contact: Secretariat - Ms. Mei-Hui Tsai, Ext. 21005

Legal Basis: “Article 12, Paragraph 1 of “THU Regulations Governing

the Implementation of Prevention and Handling of Sexual Assault,

Harassment, or Bullying on Campus*

(2) AREEREMRERSE MREIUFESHPHATAIRE ( SRER
BEN) S HWEE (B 04-2359012 2 1 21005 - BFEH ¢
mwedu@thu.edu.tw ) BEUWH -

The Secretariat (Telephone: 04-23590121 Ext.21005. E-mail Address:

mwedu@thu.edu.tw) will be the unit in charge upon receiving a report
(including media coverage).

BaED  MEE REE/NE 21 : 21005

ERIE - TRBABRKEMEEURBNMR ZEE

B aEMARESS 15 1R5 118 |

Contact: Secretariat - Ms. Mei-Hui Tsai, Ext. 21005

Legal Basis: “Article 15, Paragraph 1 of “THU Regulations Governing

the Implementation of Prevention and Handling of Sexual Assault,

Harassment, or Bullying on Campus*

(3) FBEILIMRE MREIUFESHMA LIFES ) ZPHREE
OB A\ S=MREE/)\E#28306 Email : gendegui@thu.edu.tw BEULH -
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A sexual assault, harassment, or bullying event( Gender Equality Education

Act) involving THU faculty or staff should be reported to Ms. Szu-Hui Chen
of the Personnel Office (Ext. 28306; E-mail: gendegui@thu.edu.tw).

eEl  ASE REE/NE 25 : 28306

Office of Personnel - Ms. Szu-Hui Chen Ext. 28306

MRIFEHBEZEE M /O/)\TJ I Friendly Reminders from the Gender Equality
Education Committee

1)

(@)

3)

(4)

()

RMRZERE HEBLEEMN "FH BB BR_ABBHE-ZFI
—E A -

When instructing or counseling an individual student, leave the door open.
REANERBRBRBLHIBEERD -

Avoid inviting students to your home when no other family members are at
home.

PRERZEIEE M EI BREBBEL5R (AfEF mENERSS®H
) RREREENEFTERZBELESER FLERBELEREHRES .
0 3 S FEAE A S K -

Avoid touching students (shaking hands or patting on the shoulder even with
appropriate timing where etiquette allows. If unavoidable, please request
permission first and make it brief).

ERBMSREHBLHE  BETHMBORHE  BRERBERES
AMEERE - BABEEBER - MES -

When using communication software to communicate with students, please
abide by teacher status and avoid using overly affectionate words or
inappropriate terms, pictures, stickers, etc.

EITARAENIEER - FEEMRIAERZER - #RethlkrRZE -
Respect gender and individual differences. Avoid using terms with

discrimination.
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3.2 BIEER
Library Resources

AN ETEHEZHNE - R - BE - R - BESEERATAZEMEN
B -BEEHFEENST  EFER LIRS ERMEANZE - MRFERE
WHBAEIEEIME - MEREZENEA ~ O3E -

M ES B - _REERIE - ZMEEZE - TUZBBERERK
IR ERE - EITERERE - IS EREZITINEFEIR - RHHENM
IR 9B fE R B

The University Library helps faculty in teaching, research, counseling, and service.

B ok

The library has a large holding of periodicals and electronic resources to meet the needs
for teaching, research, and recreation.

The library also collects precious classic editions and old books.Our collections are
stored in the Main Library, in the Management College Library on the second campus,
and in departmental libraries. With inter-library loans and electronic resources,
knowledge is at your fingertips.

‘We are happy to support faculty research and
teaching.

Your assistance in promoting library services is
our greatest motive!

‘Welcome to help elevate the THU Library ~

Library’ s teaching space-private
study rooms
. . Research
Turnitin originality comparison system . .
List research project books as the
university property

Teaching
Library resource training
[ Ik \
Library/ Rhesource, .
Course reserved books Ser_-VIceS
/Guidance

B g e

/B’:)]zks edia resources ————— Interlibrary cooperation.

3.2.1 FERIFEFHIFH QR Code AEE - RESRZE

Teaching space on-campus—group
discussion rooms and learning
areas

Swipe your campus ID card or scan the QR code for entry into
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the library and to check out or return books—fast and

convenient!

BE

summer and winter vacations, regulations might vary and will be announced. :

ABERFFARTEE - A ZEN DR K | MR 1 SRAOAEPHZIHESE

= MEUR AR INRS ( BERSE] )

The maximum number of books checked out each time (and days of holding). For

AT AEB - AREERE | +hH (SEESEEMEA ) —
60 items, 6 weeks, and no B BSEE—3
maximum renewals (RAHBEE  SHEEXEHBFIME)
10 discs (included in the number of
=+ NE - BEE=X maximum items), 2 week and 1
30 items, 6 weeks, and 3 maximum renewal
maximum renewals (a special loan-out is applicable if it

is for teaching)

3.22 EE - i - ZIEFEEIE Books, Periodicals, and

Multimedia Resources

1.

2Z2Z& HEP OXHAXLZER —BPIXZSEER BIAXZEZE

& (FHRR ) RHEEARE - A0JIME -

Collection of reference books: Chinese reference books on the first floor and

western language books in the basement are for use in the Library only. A retrieval

request is required.

_1BHT® - BRBIGERS - AR - BWHATAER - REEEREARE - 4
6 BAHMA - PAXHIHEEIR GFRIPTRFHEERT - FES TR

MR _BMAEEHHRERA -

Periodical area on the second floor: Magazines, newspapers, academic journals and

journals are available for readers to read in the library. Newspapers in the last six

months, bound periodicals, periodicals to be bound and periodicals in rare stack

room, please go to the second floor Office of Acquisition and Cataloging Division

for help.
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3. —HEANEE HEE - X NEALHESEE SREZEBERNZE -
Western stacks on the third floor: A collection of books in English, German, French,
Spanish, and other western languages. A multimedia data room is also on this floor.

4. NMEBPYERE : HEHigP  H- 8 RAOESES - »BRUBRNE N
= - HEARBA®N - SAREKSE - ABELRMA -

Chinese stacks on the fourth floor: A collection of books in Chinese, Japanese,
Korean, and other Eastern languages. A particular room for dissertations, classic
thread-bound books, and publications from mainland China is also on this floor.

3.2.3 EFEIR Electronic Resources

EFfTAEFEREERREE : [BEEER] - [BREH] - [EF
BEREBESEHZFA] - [BALXK tMail IRIEEH] > [FA]

Path to access electronic periodicals and electronic database: [ Office of Library
and Information Service Home Page ]— [ Resources ] — [ E-Resources Federated Search
System] — input THU-NID (tMail username and password) — Login.

3.2.4 BEEZE Book Recommendation
IHBARETNEEES - BREZIMRTLES - EBESERZTEL
E - REREFSENEXR  EEHINWT
wH[BEEEE] - [BEREH] - MIEE ([EEEEREEN] > (&8
MBHR] SHMESHENS (ESHE] EABSEEEEH RRBER -
(BETHE BEESE - FRRAEE)
Recommend books by the following steps.

LIS website : https:/lis.thu.edu.tw/index.php?lang=en Please click [Resource] —
[ Library Catalog System ] — [ Purchase Request ] —start to recommend books (Books

for urgent teaching need, please specify your department for fastest acquisition).
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3.25 &@BI TR Auxiliary Tools

1.

1

EndNote & B &S | RUZEEERTNAEMUEIE PDF 1EX - FFEAE
BRESEHZAR (FELE323EFER) Mk -

EndNote: Formating your bibliography and managing PDF files. Please access the

Federated Search system (refer to 3.2.3 electronic resources) to download and

install.

Turnitin WX EE¥ 245 : DI BB EN RBEER 2 Faizz 2 RS2

WX WREIYE - PHEEHBESRE (BEERER] — [BiTE] - [ XA

PCUZEE% ] — [ Turnitin X REIMELEE 245 ] -FE [IRIREPFEMA] B

B [ERERE) BHERFKETLLY -

Turnitin (The system of thesis comparison): It can help students and professors to

check the originality of semester reports and academic papers.

How to apply to use, please see [ Office of Library and Information Service Home

Page ] — [ Research ] — [ Paper Similarity Check ] — [ Fill out the form ] to apply

for the user ID for comparison.

d

3.2.6 EERHBTHELEMIEE Recommended Space for Teaching

in the Library Building

1.

BiSRm= | I8t 3-10 ABMHMEZERE - AR E 4%
IR BELEEXTERI[ITRZEREEZRF
https://space.lib.thu.edu.tw/RBS/]) -

Group  Discussion Rooms: [ Reservation  System:
https://space.lib.thu.edu.tw/RBS/ ]
gE/ @ REREREREME/NERIRBEHRE S SCER - FEHE
ol g EABEREMIR/NE -

(7 EEREIE A4  https://space.lib.thu.edu.tw/RBS/]
Private Study Rooms (Carrels): The Main Library offers private study rooms (by
month) to full-time faculty and staff. Part-time faculties can reserve daily private
study rooms. Please reserve.

[ Reservation System: https://space.lib.thu.edu.tw/RBS/ ]

Apple BffEE . —BHZEFEZE iMac -

Apple Zone: iMac computers in the C-Sharing (Common) Area on the first floor.
REHAZER N —EREXAZEEATEZ TNREFEL - o EBREE
R MO EEEEAR - BEHETERRAEZER -
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Public Reading Area: This space in the basement has reading seats in various
arrangements. Light food and discussion in a low voice are allowed.
5. EiMEZEE E-Resources Retrieval Area:—

—EEMBRBRIEHRZE Windows FEZAANRE LRE EEETHWERER
MR R A AREFERE - ERAEHRER - FEUILTAEAFRESRI - Bt 1
SR K 1 R RIS RIEHE G - ERRERNBESEANSR
HEBEEEEAN - ERENA - BREF ( )XRMBERTS ) LUK Turnitin &
NEIEHERIRRF -

On the first floor. Desktop computers in the Windows system are avaliable. These
computers enable readers to retrieve stand-alone and online electronic databases,
browse information online, and do their work or dissertation. This area is also
equipped with 1 copy machine and 1 scanner, enabling users to efficently print and

scan documents. This area also has a reference desk that provides consulting,

database utilization, interlibrary loans (document delivery services), and Turnitin
originality comparison services.

3.2.7 BEEFIAHE Library Instruction
REBEHEHHREENERRNAABEIIRRE  ZIMERES &
BEZSEZK  BSEERNA  BFERERRANBASREHRDPH - HELL
"I, REBUOEZERNRE  TREBL—REEERNEN -
Each semester, the Main Library provides library instruction courses and electronic
databases education promotion for all library units. We also offer library tours to help
students get to know the library resources better. Interested teachers, please schedule

with the Library for a group tour (per class).
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3.2.8 HEMIEESLEEZPiE Reserving Books for Class Use
ERAEN S ESEEROQAERBIREESEE  UFNBENERES
AZEEEN - FFANFER . [BEEEEE] - [BR] - [#EhfEE
2EZE] FREIEBERBE] - [RETNFHER] FNEI[ZGETEESZEFFE
BBERIBIEZE  BHHITZEEREEESES  BEEEFAPAEGFE -

Instructors may reserve books for class use at the Main Library to make course-

related books and documents readily accessible for students. Application Method:
[ Office of Library and Information Service Home Page ] — [ Services] — [Forms]

— [ Course Reserves Circulation Policies ] —Download [ Faculty Request for Course

Reserves ] . Fill the application form, send it to the contact person’s email ( or print out,

and submit it to the circulation desk).

3.2.9 ifEEstERAESIE Cataloging Books Purchased through

Research Project as THU Property

1. TEHBLUEBESEMEEFEE  AJE - B2E 1S5 LEHEH
FRE2FLULEE  BIE - BIEZ "HRAZ . - BREFBLEZER
B S KEERXBEESTIRAEA
Books used in the project purchased with business expenses or other regular
expenses are not listed as assets. However, if the amount is more than NT10,000
and the service life is more than 2 years, it should be listed as assets. Books that
need to be listed as assets, the department organizer should send the books and book
lists to the Acquisition and Cataloging Division before the book funds are written
off.

2. STRGFEAHERTAPFE LZER  (EOZTAZETHBLE -
After the Acquisition and Cataloging Division has stamped the payment application
forms the department organizer may reimburse the expenses to the accounting
office.

3. EEEEETHE gL Email SNERBNAMIBESTIEAZSER -
After the library completes the procedures, the department will be notified by email
or phone to process the books loan.

4. FEZRARAERE . (BEEER] - [BAREAE] - [FRERIESHRE]

- [BRABNUKERMAAELEEBESIERR]
Acquisition materials should be listed as assets, please visit LIS wetsite
[ https://lis.thu.edu.tw/index.php?lang=en ] — [ About] — [Policies] — []
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Instructions on self-purchased books by each department and research project funds ]

3.2.10 BREBFRHZ-ERSIE Sharing Resources Across

Schools- Interlibrary Loans

SREREFRAINSHBNERE - 2TERES
EESMUIEHFEIR -
Interlibrary loans allow you to access holdings not in THU Library

BREBEE

SIEMHEBRTIAE -

interschool circulation and document delivery services.

N RMBIERTS - EGER

EARRABEERE - MEEIMMERS -
hEIAEESERE (207 ) - EHEBSLE
(14Fr) - BAEBEEESERFE (3F7) -
Apply for the card at the THU Main Library to loan
R {ERFE | books in person from off-campus libraries. pap——
Interschool loan | The interlibrary loan card allows access to Central F§
ree
card Taiwan  University  Library  Alliance (2
universities); and other libraries (14 libraries). A
Library to a library (14 libraries) and Excellent
Long-Established University Consortium  of
Taiwan (13 libraries)
e | FHTRBEISGE EDTE?@’E\YJ’EK%EHE
EESTRIGE ¥ %4t (NDDS ) - BRiEEEER - SUBEED -
it > SeEEE ERENE
) The National Document Dehvery Service (NDDS) .
National To be paid by
system allows faculty to borrow books and
document ] ] ) the user
) ) duplicate documents without going to other
delivery services | . ]
libraries.
BPEE X RBIERTE 248 (NDDS ) - 5518
BESNCRIEED | ENHAT/IE @M EES (BRE) - R
Photocopies of | The National Document Delivery Service (NDDS) o
. To be paid by
foreign system allows the faculty to apply for the h
e user
documents duplication of periodicals, conference papers, and
books (full chapters).
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3.3 ZHEE;

All English lessons

ARFBEREE - BINBEMERF N - IRFARAFRBGRIEI - WE]

E TERBAXBHBAMURFBRRIOE . (U NESEAHPOE ) sSBIZEMARES
B—HRE - REISELIEERE MRAMRELAEERERRR - BAZSHRE
MRBERRZRE - FFBRERE (B - B - X5 - SEW  BEmSHE

ZRRE ) REENLIRBEAEFARRZRE - R "R1EER ) ZREABTRUZE
REABHAER EANERBMIRARESE - ER - I RIFEERARE

mANRZ - ARBREHENRE B ZFAREU ZRFRZREIN - HEMFLLIREE
BRE - BRI —2HERSRREE &% (PL)  RAEZEZFIESL -
ABRZERE—ERFBEME 0.5 EEMES - IERTHENWBRFIAE
BNERE - SITEEFBAFRZEBIME S - MELRRERRZRER
RRIFETNARIEARRREBEHIFZ 2R LNSHEABR AN - DUEREES

To enhance student’s English proficiency and increase employment

competitiveness, Tunghai University, besides offering English language courses, also
stipulated “THU Regulations to Encourage Courses Taught in English” (hereinafter the
Regulations). In principle, the range under the said encouragement includes elective
courses, graduate courses, and general education courses. It, however, excludes courses
required to be taught in English by nature, such as non-lecture courses (i.e., experiment,
internship, design, seminar, and speech-related courses) and courses taught by faculty
whose mother tongue is English. The “English-taught courses” must be conducted in
English throughout the course, including the teaching materials, lectures, seminars, and
assignments. Each of these elements must be completed in English. Apart from those
whose respective department restricts teaching in English only, the University’s full-time
and part-time faculty who plan to pursue teaching in English should propose it in the
previous semester and comply with the course offering process. Once approved by the
Department (Center) and College Curricular Committee and Dean of Academic Affairs,
the faculty will receive an additional 0.5 hourly pay. Upon approval of the Dean of
Academic Affairs, part-time foreign faculty with exceptional academic contributions
may have an honorary difference in hourly pay calculation after administration
procedure. Approved English-taught courses will be posted online before the semester

begins to facilitate course registration/sign-up.
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3.4 =IEFBRE

Distance Learning Courses

M= AEES E B AL B aRVEE - 2IKMEM IR R RZRER - AR
BHANENZRECAZMGIRE - AT ABREBRAUZAERA - EF4ER
FRERRED S[SAEFHAEARE  SEEMNAEAE - MITREREE
HERE  EARXTERBPHE - liBFERENRI— APE -

With the development of the internet, virtual worlds, and social media platforms,
the era of globalization and the global village has arrived. Human thinking and
knowledge are no longer constrained by geographical boundaries, and education is no
longer confined to classrooms or schools. As a result, online courses have become
increasingly popular, with universities worldwide competing to offer them, shaping a
new teaching environment. In this context, designing and delivering distance learning
courses and effectively utilizing technological tools have become significant challenges

for new faculty members.

RBABHBURP OB IR B ZENFREZEEHNERE - BBAEREH
FTEHIMERE BERERSETTHEHNE SRR RS IFEERES
ERBERRBHBEFREELSENE N - WHEARKE - ZEMRE) - BH
AR ERE  BERIBBERE  HESHURTHAREZABERR - TG
SEEEEELN  TEEBRABRNZOEER -

The Center for Teaching and Learning Development of THU is dedicated to
assisting teachers in delivering distance learning courses. Through instructional design,
audiovisual materials are segmented into manageable parts with clearly marked teaching
points for each unit. Combined with teaching activities and cooperative learning
strategies, this approach ensures that learners remain actively engaged in distance
learning without being constrained by time or location. Students are empowered to
manage their own study schedules flexibly, plan their learning progress independently,
complete courses more efficiently, and enhance their skills. By fully integrating
independent learning models, the center aims to strengthen the core concept of an
effective online university.

HREHEREAHBIELNE - JUSZHAEE " ERL EBREEH
BEmINE  ERERASERENES BRE—PEBRABSNEEABREN
izt 2an - MolLIE THBEENRIEHBRRERER ) WEMREREER
FIEMEAERN - U EEMSEUIR B R R POERE - HE)
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Newly appointed faculty members who are interested in developing distance
learning courses may refer to the Ministry of Education’s Regulations Governing
Distance Learning for Institutions of Higher Education to better understand the official
definition of such courses. For further information on the key principles of course design
as outlined by the Ministry of Education, please visit the Digital Course Certification
section on the MOE Distance Learning Exchange and Certification Platform. For any
questions or guidance, feel free to contact the Center for Teaching and Learning
Development. Thank you!

B E O - ZEEPO SAOEE/VE O 22505
Contact: Center for Teaching and Learning Development —
Ms. Hu-Xin-Ping, Ext. 22505

o W EARRIENIFERERL N Teaching software and hardware

f&AIEE Borrowing items :

(1) Ever Cam #£3&E#F2 EverCam recording and editing software

(2) USB %M#Z =& USB external microphone

(3) HD #A8iE= 1% ( HD Webcam ) HD Webcam

ERAN  BEHBREPD (LRI —18 SS103) BHLEEH
Please go to the Center for Teaching and Learning Development (SS103 on the first
floor and north side of the College of Social Sciences) to apply for the installation

and use.
g E O - BEEPD SREIRTE D 22503
Contact: Center for Teaching and Learning Development —
Mr. Guo-Qiang Zhang, Ext. 22503
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o HEMBIPRRIT (ANEHERHZRERE)

Classroom hardware facilities (audio and visual equipment for classroom teaching)
ElERMREIER

(BFHEERF - MoUER)

Fixed equipment and items

Ewis ol fa FHRR B IE B

Checking out equipment and items

(needs a classroom power card to

activate)
1 | BIRRERMAE 1 | FRREK
Digital Desk system Notebook
) | R LA 2 | REHZEEGERE
Desktop computer Wireless microphone for large
classrooms
3 | BElEiERIERRE 3 | BRERE
Fixed gooseneck microphone Wired microphone
4 | BRI 4 | WERETE
Fixed gooseneck microphone Camcorder
5 | BERSE
(Descending/ascending)Projection
screen
6 | AENINARERELR
Wire for a portable microphone

B E O - BEPD EEBESTE 2F 0 22500
Contact: Center for Teaching and Learning Development —
Mr. Zhen-Neng Zhan, Ext. 22500
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3.5 BIFhiR1E

Innovative Curriculum

/) BHENRE 3w

1 memm B4 B4 RS

<« w
- .

BIFrERIZIN RAERR
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iRI24E4H Modular Courses

ariz HAY Purpose :

(1) "EHETEZR  REFRE  BREAPEZRANBEEERETE L
MBENEE - AR - 2HE0 B _ 2 =FIFBERLEIRE -
AR —EER - Z2REEA -
To encourage faculty members to collaborate across departments and colleges
in course offerings, and to provide students from different departments
opportunities to engage in cross-discipline learning and exchange. A modular
course shall consist of two to three independent courses on similar themes,
jointly offered by faculty members from different departments or colleges.

(2) HENMDRBIRBREHESD - RHBLEEEHEEEIE R RHEMN G
mkE -
Each instructor retains their original teaching method, while offering students
the chance to engage in cross-disciple learning and interaction with faculty
from other departments or colleges.

FRIZ#IEE Course Specifications :

(1) FEEREFRTE  @FERIINGEEEREERE  —BHLUMRER - 5E
BLHIRERIMEE - BIREAR -

If necessary for the course, guest speakers from outside the university may be

Eﬂ+

invited for up to two class sessions per semester. If lectures are held outside
regular class hours, the number of sessions is not limited.
(2) REMUHEZELMBE -
These courses are primarily designed for the undergraduate day program.
EHf75 0 Implementation :
(1) BAER Course Offering :
A, HBHHERLSE - F EEBTT.:%&#E,.HEE % R EEEE N
HNERREZETELR E%ﬂ%ﬁé%i%%%’f%ﬁ?ﬁi?@ R
AR —MRERAE °
Instructors must submit a modular courses application form. The proposal
must be reviewed and approved by the Department and College Courses
Committees, as well as the Teaching Development Committee. If not
approved by the latter, the courses will be offered as regular (non-modular)

coursces.

B. AHUBURZETEZER AMRFARHINRZREZRRER
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BERA T ARESRERA
Once approved, the Registration and Curriculum Office will annotate the
course information with the note: “This course is part of modular courses.”
(2) IZFR1EIL Course formats :

A EI— RERMEFRGERE - I HREREEE  £EZR=ZF
hiBFI LR -
Model 1: Courses within the module are scheduled at the same time and
may be combined for joint sessions for up to three to five weeks.

B. B : RERMERAKE AR  HAEZEZR=_"ZF2HhBE5S—FIEH
A ETRIBHER -
Model 2: Courses within the module are scheduled at different times.
Instructors may visit and teach in other classes within the module for up to
three to five weeks.

C. BRI = REEARRBEAR ZSREIMNSEHRE LR - ETH
ERETBNESIFHE  2Z-FhHHE -
Model 3: Courses within the module are scheduled at different times.

Instructors may arrange joint sessions outside regular course hours on

shared topics for up to three to five weeks.

#5B) Subsidy :

MERIZEE - BEZFERI ZERAELEN THPREZL - TR
S2HARAR—NRERARBES - UTRR—BHSEHBERDPLER Y
TIF RBERBBAR -

Upon approval, courses may receive financial support from designated funds or
project budgets based on availability for the given academic year. A course outcome
report must be submitted at the end of the semester. Instructors are also required to
participate in a workshop organized by the Center for Teaching and Learning and

present teaching outcomes in the following semester.
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- PR B2 53 iR %2 Collegiate Micro-credit Courses

ariz HAY Purpose :

HEBBELBEREREL R RNEEEAD  BRRIEEETE - DLBRS
Fih EEMBEEANBERATRIRERE - AT - £ - KEREX
BIORFEEES  WHATEEBEY -

To encourage students to gain interdisciplinary knowledge and design their own

rE!IL‘

learning paths through lecture-based or interactive courses. Micro-credit courses
are organized by colleges, integrating courses from affiliated departments or across
colleges. They should be categorized into four sustainable dimensions: social,

ecological, economic, and cultural, and count as elective credits.

*RIZ A EE Course Specifications :

(1) REUHEZ - BLRAHE - B -
Courses are primarily offered for undergraduate and master’ s day programs
and are initiated by colleges.

(2) REEFENEHNRERTEN - FEPEEENRS - HATS
PR KB EE
Courses shall be mainly lecture-based or interactive in nature, organized as a
themed series that aligns with the four sustainability dimensions.

(3) HEBSRATEAEBIEPLUBNREEER -
Lecture sessions cannot be double-counted with micro-credit courses offered

by the Center for General Education.

3. Bt/ Implementation Method :

(1) FAER Course Offering :

A FREBUFBRMRMBOREDRBR LARREZESTRAZER
ZEGEZEL HHBURTETELRBEE  ZRERRAREL—
AR ERIE
Colleges must submit a College-Based Micro-Credit Course Application
Form, which must be reviewed and approved by the College Courses
Committee and the Teaching Development Committee. If not approved by
the latter, the course will be offered as a regular course.

B. BEHZZULHIBN ZVEBNSER GRELHGER/ELIEL16E )
A maximum of 3 credits’ worth of sessions may be scheduled per semester

(sessions can be held during Weeks 1-16).
C. NRHUBRRZEZTEEL FREMUBRFAARERBEERAE"K
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4.

ARtz A B i 2 H%EJA BRENIZESHESGRANES 127
ZEI10GRANES 28 - 2H 15 HREVETIZED) 4 -

Once approved by the Teaching Development Committee, course
documentation must clearly state: “This course is a college-based micro-
credit course” and specify the “credit conversion standard” (1 credit for
participation in 5 sessions; 2 credits for 10 sessions; 3 credits for 15

sessions).

D. REFENANRFAEE—BRBERBPIEREE  REUIBDHE -

T BN BRIGZSEBGRME - 1R5E 17 BRIRHBEERE
KERERNE D BAAMRBHEETERERBA -

In the first week, instructors must explain the course rules to students.
Although listed as a 3-credit course, credit will be granted based on actual
session attendance. By Week 17, instructors must submit a list of students
along with corresponding credit information to the Registration and

Curriculum Office for enrollment recording.

(2) $8%h Teaching Hours : BREHEI ZERBIH—LL 1 /NSERBEETE -
Instructor hours are uniformly calculated as 1 hour per session of instruction.
(3) #EFR Course Enrollment : BERIRE ZERMIZEELNE - WMEBDERE
RERAFEAEMREFE -
Students must enroll during the designated registration period. Micro-credit
courses must not conflict in schedule with other registered courses.
(4) Bi#& Grading : MBDREZHERSTRBBRAES - AFIAFITH
BETE -
Micro-credit courses are graded on a Pass/Fail basis and are not included in
GPA calculations.
MEB D RE (—) (=AY SHESHER 180
Micro-credit- Social sustainability L credit for participating 5 sessions
courses (T) LEreER
1-3 845 Ecological sustainability 2B 1015%x - 2 BY
1-3 credits (=) &E4aRY 2 credits for participating 10 sessions
Economical sustainabilit
(T0) ALK EHEE S8 15 87 - 3 B
Cultural sustainability 3 credits for participating 15 sessions

#8585 Subsidy :
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=

M EZRB - RAEZEERIN ZENIEELENTHREXL - TR
SE2HARAR—RERARBE - WRR—BEHSEHBEREDPOLER Y
TR RBERHABAR -

Upon approval, courses may receive financial support from designated funds or
project budgets based on availability for the given academic year. A course outcome
report must be submitted by the end of the semester. Instructors are also required to
participate in a workshop organized by the Center for Teaching and Learning and

present teaching outcomes in the following semester.

« {HzR%2 Micro Courses

#R1E BB Purpose :

REER REAARBEARZAE - REAGTETB ZRIBEEE - #HE)
BriEpNEER 22 REVRERBIORIERAE -

To supplement knowledge gaps in college or department capstone courses by
offering a series of learning activities on specific topics, and to help students

acquire the cognitive skills or competencies required for such capstone courses.

ARIZ AT ED Course Specifications :

(1) WAREUHEZ2LNAE @bk - 2= -
Micro-courses are primarily intended for the undergraduate day program and
are offered by colleges or departments.

(2) WMERERER - RESIARERRRE—25 -
Micro-courses must be conducted in the same semester as the corresponding
college or department capstone courses.

(3) MARBEARFARA—Z2HR SR - 2BSARBREDPHE AEREE
HATHR -
Applications must be submitted in the semester prior to the course offering in
conjunction with the related capstone course. Micro-courses may not be added
mid-semester.

(4) —Fibx - RBESAREEZZ ISR 2 £ 4 FIMERE -
Each capstone course may be supported by 2 to 4 micro-courses at most.

(5) MARBETHINLULIEHME)EFHAESE -
Micro-courses shall mainly be conducted as workshops and/or hands-on

sessions.
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(6) EULMRERBERANET  BER  RREZESTBERBEABER
& R FREBRELZHAZEDIBE -

If offered in an intensive format, micro-courses must be approved by the
Department and College Courses Committees and filed with the Office of
Academic Affairs. In principle, they should span at least 9 weeks.

(7) EEMREMRSE  oEBERIIMNMEEERDER - —2HLUMRAER - &
Es ZHERARIMNRGE - BIREAR -

If necessary, guest speakers from outside the university may be invited, limited
to two class sessions per semester. If sessions are held outside regular class
hours, the number of sessions is not limited.

(8) BRIIBEEEBRBAFRINZAINEBITH ZRET - IEER -

A A - HREEHEANER - WERAAREELZH (iLearn ) BN F SRR
MAHEEEET - SR BEHRE - EREERNUSHEASH -
The instructor responsible for each series of learning activities shall plan the
course format, teaching faculty, syllabus, schedule, and content. They must
also utilize the university's iLearn platform to integrate interactive teaching,
record attendance, and assess learning outcomes.

Efi 7530 Implementation Method :

(1) FA&ER Course Offering :

A FEREBEUFBRMMABERR TER RABEEZRABLES
ETEZER LHHEREZETEZARE LR ERBAER—MK

EE Y E
The offering unit must submit a Micro-Course Application Form, which
shall be reviewed and approved by the Department and College Courses
Committees as well as the Teaching Development Committee. If not
approved by the latter, the course will be offered as a regular course.

B. WAHBSHEZESL KARBMRIRLASERFEZCME &
MERFZ ARG NN LR IE ZRARERMERI R " NRBAMERE, -
Once approved by the Teaching Development Committee, students may
register according to the course offering unit’s schedule and
announcements. The Registration and Curriculum Office will annotate the
course as a “micro-course” in the registration system.

(2) #E5R Enrollment : BH BB MRERERAFHEAMREFE -
Students must ensure that micro-course sessions do not conflict in schedule

with other registered courses.
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(3) E2¥XET Credit Calculation :
A HEFBRIREZE—EL 18 NEAENR - IKREEES
—EBITRE (18/0\F) - ol 1 BN0E -
Each unit within a course series of the same theme shall be designed on
an 18 -hour basis. One credit will be awarded for every completed 18-
hour unit.

B. SRIEZENNEIREZERAAE  ANARE BE RENETITIEAE -
Instructors will submit grades at the end of the semester. These grades
will be included in semester, academic year, and graduation GPA
calculations.

C. BEARERAIFNREREHBREANRB LU Z MR -
Students may not take a micro-course with the same title or similar
content as a regular course.

(4) 8% Teaching Hours : BRIZ A GMIEEREREL - DL 1 /NEERRAKGEETE -
Instructor teaching hours are calculated at 1 hour per session.

) Subsidy : ML BB - BREZFERI ZERAAELER FHEIER

BXt  TREZHAPHRAR—MNRERRBS - WSS HEHAEE ORI

ZEIFRERRIZSE -

Upon approval, courses may receive financial support from designated budgets or
project funds for the academic year. A course outcome report must be submitted
by the end of the semester, and faculty must participate in the Innovative Course

Result Sharing Session organized by the Center for Teaching and Learning.

- B4 HFESIREE Courses of Student’s Design

#x1Z HHY Purpose :

ABRBEFAEECEEE2BRE - BEUSHAHBAEERERAET—IE
MERAAR - WRETEBNEERE - TEEZHILRES B EEF—
EIMAES - BliEET#ENEBKR -

To encourage students to create their own learning experiences, this regulation
allows students to collaborate with faculty to design a custom course syllabus on
a selected theme. It also invites like-minded peers to join in, fostering a more
complete and engaging learning experience.

*RIZALED Course Specifications :

(1) REUHEZ2LNAE  BkFR - SE825HUMPASRA - 283H
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ATEZ 189 - BFIREZMED -

These courses are primarily for undergraduate day program and are offered by
colleges. Each college may offer up to two courses per semester, with a
university-wide cap of 18 such courses per semester. Each course may carry a
maximum of 2 credits.

(2) REFEIFH/AREBMLEIFIAE - —BBR ;, ERREMT - 0l@HE

RIMVEZEREER - —BHLMRBIR - HEEBLZHRAIMNEE - Rl
RYAR -
The instructor must be a full-time or contract faculty member of Tunghai
University, limited to one instructor per course. If necessary, guest speakers
from outside the university may be invited, limited to two class sessions per
semester. If sessions are held outside regular class hours, the number of
sessions is not limited.

(3) BEXERBRETEAFEAIRPABEAREEEFINNZ -

The topic of a student-initiated credit course must not duplicate or substitute
for any existing official course at the university.

Efi /5= Implementation Method :

(1) BAER Course Offering :

A BTR(2)UELBEHEZE  BEATHRIREZE/EIE - 6

SR M - REAS - FEAT - WSHSEAIRZHE - HHED
WS mENREETT -
A group of at least ten students may initiate the proposal. Students must
submit the course title/theme, including syllabus, content outline, and
assessment methods, and find a faculty member to advise and support the
course.

B. FMARRREMBEEBFTENAERFRR REmiinre=2 RHB
BRZEZEEE INEERSREMRAPEIHERR  SHEH
REEEEKRBE  ZRENBABLS—MRE -

The application form for a student-initiated credit course must be submitted
and approved by the College Courses Committee and the Teaching
Development Committee. The course must be proposed during the
designated period each semester. If not approved by the Teaching

Development Committee, the course will be treated as a regular course.
C. NRHBRREZEZTEES IMRBFARBIRZABRZFRE
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KA R " ARESBEETENRE
Once approved, the Registration and Curriculum Office will will annotate
the course information with the note: “This course is a student-initiated
credit course.”
(2) #EFR Enrollment :
A ZBHEBRERENE - NEKBRE 16 R280 £ FRRE
R
The total credits for the semester must comply with Article 16 of the
Academic Regulations regarding minimum and maximum credit loads.
B. REFTHNTFEREBLEEE -
The course must be open for enrollment to all university students.
C. ERABURFRRIEREPE -
Enrollment numbers shall comply with the university’s course offering
regulations.
BN Subsidy :
MEEZBEBR - REZEERI ZENEEFELEN FHPRE L - WK
S2HPRAR—MRERRBE - URR—BHHSEHBLREPOLER
TR REBERBEBAR -
Upon approval, courses may receive financial support from designated budgets or
project funds for the academic year. A course outcome report must be submitted by
the end of the semester, and faculty must participate in the Innovative Course Result

Sharing Session organized by the Center for Teaching and Learning.

Bragm O - staRd MER/NE linby@thu.edutw 5 : 22113
HEg i BRIREZ/NE catherinel 7@go.thu.edu.tw 731 1 22528
Contact: Curriculum and Registration Section - Ms. Bi-Yin Lin at
linby@thu.edu.tw, Ext. 22113

Center for Teaching and Learning Development - Ms. Hsin-Hui Chen at
catherinel7@go.thu.edu.tw, Ext. 22528
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3.6 EBAKE BEEER
THU Interns

B8 Concepts and Characteristics :

ANBBREXERIABBNN  RABHEBEZBHEXNEMFET
Wi HEEARKER  EBRBLERMP OGS RAESHRENER - BE
EBEE - Ll "one-stop service s —ISTUARTE - IRHEBEASRE - BB ERE Y
EiL  BERERES "HREEM, ~ "EFEE. © "THUATH, =KFa -
MBERKBERE - MERARESEER - 5IE2LRERRINEE - @K
T em S EERE - FEAREEE NS -

To encourage students to plan their study time reasonably, give full play to their
professional quality and employability during university, and help students build a
blueprint for the future, the Internship and Students Achievement Center integrates and
coordinates teams in various fields and provides a "One-stop service, providing students
with career connections from the moment they enter the school. The internship area
integrates the three platforms of "Curriculum Guidance System," "Electronic Resume,"
and "THU Talent Network" to help students use campus-specific resources, to guide
students to think and plan their studies during their studies, and at the same time use the

platform to connect their careers and make the future blueprint more straightforward.
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afEd S
SEZH/BERE
THU e GRS
BB IR,
B EE BEBTEE

EEMEREE
PN

THU
A7 48

. N RREREE
RRAE SRR REESEY L ES
S ERRBE P

EEERERAE
BEMAEIEE REASYE - RBEBMEER
R RN ___ 3T - HEB/MERR

. BERBES
BEEEE . BisBLmE
© Bt . BRMNEH/RBEE

. EEEEOS « BEJIGEIA /EHERAE
- RizAMAEHRRENR
- EEHEREER

*RIZ M Curriculum Guidance System

"REBCREREERNENGR ., - REEMARAU "BER/RM . R85
HERBEEBRIEFENRMEST - o
The THU Curriculum Guidance System supports students by enhancing self-
awareness for the future path.

MEIEX R BERERTE R - st A(ERA - T HERMREMBIFERR
RNRIRIENEABS  HHBELBEREREN  TEREZSEREERE
BRI MR EINEEREERAFREREE !

The development team jumps out of the traditional frame of a school website and

instantly updates the big environment’s current status. The purpose is to help

students clearly understand the course objectives and discover interesting elective

courses they might be interested in. The system has three primary characteristic
functions :

(1) "{BFRALHFE, "Course Records”

ERERBNSERE R HEAEENBIN EEE—B2EBRE
FEREIRIIERG M -

As a reference for taking future courses, the records count accumulated credits
and point to future career possibilities of what other courses should best be
added course list when deciding on a course.

(2 "®FEERES ., "Employment Development Information”
RHEMNES - DT IERERBE, 2 "HEXRE ) EoRE
mEEHEEEEERE ZBNEESRK - BREEEREER LM -
Provide information integration and bidirectional search by "finding a job
from a course"” or "finding a course by a job" to meet users' different needs
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between careers and courses, and accurately grasp the direction of course
selection and practice.

(3) T"HEBEZREMEE3R ., "Cumulative Competence Scale”

Z—BANREHEECRARRFZONEEMNTE - "HBEEStEINERT L R
BEREREEBEA T ZEM=E  SRE2EHEZERIB Z72E - BRE
AEFFZONESL  EEERMUARRBBHNEETRER B2 EEEE
NEENEEEE -
The scale is the core value of this system for students to know themselves.
The “Competence Calculation System” gives students a reference point
for deciding on numerous courses and jobs through data analysis. Besides, for
students who have not yet found a future direction, the Cumulative
Competence Scale can inspire students to reflect and target their learning to
get ready for the future.

- EREWIR " B IEIRHEARERIEE

© E— p—

HOOOOO-

- BEREIFE TIENBES S5 TR AAEESE

7 % 7'"'. g T i

0000

THU EFERE THU E-Resume

SEERENWARBESEBRLEENRA - [BEA THU EFBRERETEXE
BEH - RIRBEMRREABERE - —REA - BIZIFE% !

The professional and employability results are integrated into the student
information system, and the THU electronic resume is used to compile the
required resume information, display the learning results and advantages,
one-click login, and start immediately!

AMEBEEARTE  ZLTHRERBERBERR - LMARKELEE /
MEZRHA  REASFEERBFSEENER  BREEELEENRSA
ZERRRECHE  REFKREMERIRR - IRANEEES  FelsgEas
To assist students in gradually recording their self-study status and achievements
from the time they enroll as a stepping stone to future practice/employment, provide
an electronic resume structure as the basis of the resume, and link the learning

process records of the student information system to compile the critical resume
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items required. Smooth connection to the workplace, featured functions include:

(1)

(@)

—REARFEFERE

RBNEERE RERRIERTE

B ERE—#5SA One-click completion of E-Resume
EBErEREHBLETREBRRE S5IEBEZXPEUEXRBERING
BRR - REBLEENERENFENE - TEREESHE - 23]
BEENERNERYS -

The electronic resume provides students with a complete structure, guides
students to gradually establish professional courses and extracurricular
learning results, promotes the continuous addition of students' hard and soft
skills, maintains action resumes at any time, and provides students with a
convenient resume platform.

TESEBEVEZE Employability Advantage Radar
EFRREANEGARAEEMASR  BRENEREE N 2RI NN
UERIRSRAENRIREAED - (FARKIERRE ZIKE - W58 RK
BRZREBEATEHAR ; REXKOBEFEZBENRIREE  ERES

BREARTE, -

The electronic resume is also connected to the course navigation system; the
competitiveness analysis of liberal arts ability and career ability immediately
reveals the strengths and advantages of professional ability, serves as the basis
for future career development, and guides the reflection and action direction
of future learning; on the enterprise side, it can be directly Through the ability
and strength radar, students' strengths and highlights can be seen.

THU AZ 48 THU Talent Recruitment Website

ZEFERFRATHEK - THU ATHEES TERZEB/MFERR - HEXR

-H-*ﬂ:':A%HyF , ﬁﬂﬂ%iﬁ];ﬁﬂﬁ;&!J
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"Mastering the industry's talent needs, the THU Talent Network brings
together internship/employment vacancies in multiple industries and connects
with the internship information platform to help students connect their

careers!"
AEBEELEEINEXEE - "THU AZTH  BEAREZERN Z AL FKE
Bk - (EAMEREKRAAEZEE  BEORILFEETEE BRI

ERREEINGE: - REEBBEMNFEZHRES - EMlABEKBLE -
To optimize the channels for students to connect with industries, "THU Talent
Network™ gathers talent needs and job vacancies in different industries and serves
as a channel for manufacturers to provide talent information. Students can filter,
search, and submit resumes on this platform to promote internships: job matching,
information circulation, and job search security for employment.
(1) BEEFEE RILESBHE
Link E-Resume, online matchmaking is more on-time.
BERREEFEBRETHEE IRMBEREAT@ELS  BEERTER
EERE - BBR HESZEIRMY - BNBLEREMENKS -
After students have completed their electronic resumes on campus, they can
open the link between their resumes and the Talent Network and post them
directly on the platform. Students can increase their internship and
employment opportunities through the immediacy of online matchmaking.
(2) REBATHESZFE  BEKEEEF
THU talent recruitment platform, more convenient for internship and job
hunting
ENESHELERS 84 0/EH THU AZAR - TREXRRZ AL
K E—TEREFEREBEERBEREEN  MOEEAREER
REH - EPREEEB/MENTOREERE - MERBIESRENE D -

Information integration connects to corporate recruitment. Students can use
the THU Talent Network to understand the talent needs of companies. In
addition to checking the degree of self-adaptation through electronic resumes,
they can also grasp information on job vacancies in different industries and
find the direction of internship/employment to submit their resumes. Take the

first step in career development.
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BaEEO  EEEBER PO

RS 7= hsuanyun@thu.edu.tw 734% 22521

Contact: Internship and Students Achievement Canter

Mrs. Hsuan-Yun Chen at hsuanyun@thu.edu.tw, Ext. 22521
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7 Bl AR7%
IT Services

3.7.1 tE3E Ly User Center

RBREBIRFEPOIRHAE—IRFESES - HERESHK "IRRRHE. 2
F - mol LU RSB ELARY THU-NID R5% - THU-PW &4 - IRIEM B HKEE
REEAERARREHNENR - 1 iLearn HEY S ~ ZETEM - tMail &
B ~ tDrive BIBREEFE - ARMS B0 SR - Wi-Fi Login iR E AR A K 7058
= E IR -

MRSE P /ORI IRSR RN AR ~ 'SECIRSE  TECBHE - BB EE - &/ SN

EBRIEREEINGE -

The University’s User Center adopts a Single Sign On(SSO) account integration
mechanism. After activating your THU-NID, you can login to the system with your
THU-NID account and THU-PW to access services entitled to your THU identity, such
as iLearn, Faculty Information, tMail (e-mail service system), tDrive (Tunghai Cloud
Storage), ARMS (academic research management system), Wi-Fi Login (campus
wireless network certification).

The University’s User Center allows you to activate an account, retrieve an account
(when forgotten), retrieve and reset the password (when forgotten), and set a password
for payroll slip/withheld tax statement.

PRS% S0\ https://user.thu.edu.tw/

e N BIERR ST005S EFRFEE 8% : 30218 ~ 30220
User Center: https://user.thu.edu.tw/

Contact: Information Technology (IT) Service Desk, Office ST005,

Office of Library and Information Services, Ext. 30218, 30220
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3.7.2 REIRR R IERRA

THU Campus Wireless Network Connections

£ 73 7% Instructions :
1. FBFERASIE 802.11 a/g/nfac/ax  Wi-Fi 6/5/4 Z1T8) L4858 -

Please use mobile network equipment that supports 802.11 a/g/n/ac/ax ~ Wi-Fi 6/5/4.
2. BESHEFMAEEHEL SSID "thu 56,  "thu, 2 " TANetRoaming |

Please search for the Wi-Fi HotSpot network SSID “thu 5G” - “thu” or

“TANetRoaming.”
3. BUEBAEENKLE R TR, - "B, BAIEASRE THU-NID 1R5%E K
B - BE TLogin, - BERERIOEARERAZ REEE -

After the sign-in page appears, enter your THU-NID account and THU-PW, then
click “Sign-in.”

4. EBRABEEBTLEEARHR  FREBIEREFRT-—HRLATEHREES
AEH -
If the sign-in page does not appear automatically, please open the browser and try

to connect to any website. The sign-in page should then automatically appear.

[=]335- =] RERRAE https://wifi.thu.edu.tw
i BEA  BEEELZMEA 2% : 30238
E Campus Wireless Networks: https://wifi.thu.edu.tw

Contact: Cybersecurity and Network Division, Ext. 30238

3.7.3 RiBREBRESEZMIE Wi-Fi EBBIZEMART Auto-

Login to Campus Wireless Network with a Mobile Wi-Fi Device

AU EEHRERES ARFUR  EEPOIELE AR - A AR THU-NID

ZHHESE RB|FFHEAURT - SRR EATTEIRBN MAC Address
( EBEAFAL ) - BiTHE  ZTHREHBREARTRKREEZHEE Wi-Fi
IRIE - 2434 SSID #3ZF "thu 5G, ~ "thu, 5% " TANetRoaming 5 - B O] E4R{HEA -
AEBELIRRERE -

The Computer Center has launched this service for efficiency. THU faculty, staff,
and students with a THU-NID account can sign up for auto-login by specifying the MAC
Address (IP address of Wi-Fi card) on your mobile device. Then, once inside THU Wi-
Fi coverage, choose HotSpot SSID “thu_5G” ~ “thu” or “TANetRoaming,” and you will
be connected.
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Wi-Fi 2% BBIEEMAEFS  https:/macreg.thu.edu.tw

o430 BN BEEELZMEHE D% 30238
-i.'l'.! 4 Auto-Login to Campus Wireless Network Service:
[m] 5y https://macreg.thu.edu.tw

Contact: Cybersecurity and Network Division, Ext. 30238

3.7.4 tMail EFE 4 RFE %4 tMail System

HEEEDN (Cloud ) - EEER ( Big Data ) Z7t{E1TE3XE ( Mobile )
A AR BB - LA Microsoft Exchange Server 218 7 8{I\ o =@ & B S5 Z=E)( Scale-
out Mail box ) AR¥5 - {SFEFCER | S 10GB ~ B4 3GB - X EJETEHEREYF
& EEEARINEHHEEREZ] ( PushMail ) - T2 EZ7E 2 E 28 Google Chrome
Firefox * Internet Explorer * Safari & - £ 7T HERAI R SIS EESE Microsoft
Outlook WA EEFHHRHE - ESNEE KRBT EAEN  BEHENEATT
FEEE - KEY - BEABHBHIRERES -

Based on Microsoft Exchange Server 2013, tMail offers faculty 10 GB and students
3 GB in storage capacity. It supports mobile devices with a Push Mail function that
allows immediate email delivery and reception. It also supports various browsers, such
as Google Chrome, Firefox, Internet Explorer, and Safari. We use Microsoft Outlook for

better contact management, succinct personal calendars, and flexible e-mail account

settings.
tMail & E IR #5 2 4% https://tmail.thu.edu.tw
BRAEFM ; _nhttps://tmail.thu.edu.tw
[=] =2 [x] BEA  BEEELZMEAE 2% : 30221
; The tMail E-mail Service System: https://tmail.thu.edu.tw
E Instruction Manual: https://tmail.thu.edu.tw

Contact: Cybersecurity and Network Division, Ext. 30221
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3.7.5 HEME M %4 Teacher Information System

RAEFIRHAENERBRAINGE - Mol TR ERR - ZalE M 3 - BAE
RESERMEA @ oIERRANASEZARNSREEMHEBLEES - BREE
B80T ; HENL alB B RRAENEAERZNRE - NARE2EAGRE - fF
ABLERSE -ARAGESEAER K - WS - HREFE D RARHTINEE -
SENIC ol B EREIRELERSKEN N - RIS E)CEE -

This Teacher Information System provides faculty with teaching-related functions.
The faculty can call the roll, release exam-related information, submit grades online,
send early warning alerts, and so on. The System also allows faculty to interact with the
students and supervise their learning status by sending them messages or using the
instant feedback mechanism. Moreover, by editing the syllabus and personal profile, the
faculty can introduce the course contents and their background to the students as a
reference for course registration. This System has integrated five modules, including
teaching, research, student guidance, reports, and evaluation. Academic advisors can

trace students’ learning status, and the system will save the interaction records.

HEME N Z 4 https://teacher.thu.edu.tw
Ihil BN BREEERA - BB - BEE

Teacher Information System: https://teacher.thu.edu.tw

Contact: Curriculum and Registration Section & Center for Teaching and Learni-
-ng Development, Office of Academic Affairs, and Office of Student Affairs

3.7.6 ARMS Bl R % 4t Academic Research

Management System (ARMS)

K% ( ARMS, Academic Research Management System ) & E2 2Rl FE G 2K Y
MRS - T - et Em - EE - B2RETelfFREE - X TF - &
A~ FiTER - TS - BANEEMRES - SHEBEIREMEE) - RO -
Bmb - EEEESE2HEEEA - SEERUAS 25058 - EREHEAHES
IEEEMMRAR - FARMMETSEREABRNERER -

ZBERBENEBWE  R7ERVENBRMRRARESHFAT O - T3
- BRRENBEEEMER RSB REN - AR IEIBHRERESNE
1 E—FDIREREE - RRER  STESHEHBNEFERERENE -

BR 7 LB A BRI - RAJOIREARFASEERRBIFRE - 238

NAER - ZER%T s  PBAUENS IRBENE L BHER - BEHE
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BXREFEHIIE °

The Academic Research Management System (ARMS) allows faculty to input
academic achievements and activities and update resumes. These achievements include
research projects; journal papers; conference papers; book publications; art and design
creation, exhibition and performance; curation records; patents; technology transfer;
technical reports; domestic and international lecturers, research and speech; participation
of international academic activities; awards received; grants and subsidies; the position
of serving at an industrial, governmental and/or educational organization; participation
in an international organization; visits and observation tours; and newspaper or journal
reports.

The System enables faculty to query, gather statistics, and analyze their academic
achievement. The Office of Research and Development and assistants
(department/college) can also collect information on faculty research to evaluate or
reward, such as reducing teaching hours, allocating project administrative fees, and
rewarding academic publications.

Apart from the aforementioned academic achievements, the System also provides
functions related to managing project research assistants, for example, hiring, checking
on-duty status, and queries on assistants’ salary and insurance fees to be covered by the

employer.

ARMS BT SR L4 https://arms.thu.edu.tw
Brag A - WPSEE o1 - 30011
Academic Research Management System (ARMS):

https://arms.thu.edu.tw
Contact: Office of Research and Development, Ext. 30011
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3.7.7 ZE1EE %4 Attendance Management System
RHAEFR (220K S/ wR - RERER... ) - DEPBRERE
RHERIED - BRI ERS -
The System provides faculty with the function of applying for leave (including
official leave, personal leave, sick leave, family caring leave, and so on) and for a

business trip, and of printing out the form for business travel expenses, checking the

leave status, and so on.

ZEEIE R https:/ithu.tw/psacs

BN ASE 1% : 28302

Attendance Management System: https://ithu.tw/psacs
Contact: Personnel Office, Ext. 28302

[ ]
=

3.7.8 AX %4 Request for Approval (RFA/Official Documents)

System

REBFAXIE  FHAREFERREFRXASTENWGE - WETVIR
DI - MBERARARINERALIFERRE - BAERBEEENLAX
RAMERTR -

The system provides electronic document processing, through which the system
directly checks the content and attachments of electronic documents, and performs
receipt, distribution and processing of documents, replacing the cumbersome manual
work process of traditional paper documents. Concerning the sign-in authority, please
contact the person in charge at your unit.

NN ZH https://edoc.thu.edu.tw

B A MEZE 2% : 21008

Request for Approval (RFA) System: https://edoc.thu.edu.tw
Contact: Secretariat, Ext. 21008
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3.7.9 EFHE&FE e-Approval Platform
REFROROEIFRBAANSIIERE - BINRGNMEFAEABLNHS
A URZENMNO BT LBERE -
The system has integrated all forms and reports of purchase requests in the original
purchasing system and research fellow employment forms in the academic system. All

units can upload forms to the Platform.
B2 E https://signflow.thu.edu.tw

3] %55 ] BN BERRGHE 2% 30225
TE-F: 5 E-Approval Platform: https://signflow.thu.edu.tw
Eﬁ. Contact: System Development Division,

Office of Library and Information Services, Ext. 30225

3.7.10 IRFIEBEIRE 24 Accounting, Purchase Requisition,

and Purchasing System

FEMNBEEREF LT "BMARRRENRA B - UKEAERE
N T EERAERBEPWABRBER  BREEBELRSAERR TR EAER -
STEEFHAURBASRTEARSZG - ETIERRIFZBHEEESE -

REMINBEE S RBANGBREMEREIFE - ZIENTRPHE - LAER
RIBE - BIAREEHA -

Faculty conducting a research project should register it in the Academic Research
Management System (ARMS) first. Those who want to use this system should download
the “Application Form for Person(s) in Charge of Project Accounting Affairs” from the
Accounting Office website, fill in the form and submit it to the Accounting Office to
access the System. The project PI or person(s) in charge of project-related accounting
affairs will then be able to sign into the system to conduct operations for the granted
budget.

The System provides purchase requisition and payment requests (Accounting
Office) and payment notices and receipts (the Cashier).

E E IRFE BB IRIB R4 https://ithu.tw/accpur
! AREEEES EKEAE 2% 25601~5
E A IR7% - #PEREIREFBA | E5TE 1 : 28000~11

Accounting, Purchase Requisition and Purchasing System:

https://ithu.tw/accpur

For purchase-related problems, please contact Purchasing Section, Ext. 25601-5
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For accounting-related problems, please contact Accounting Office, Ext. 28000-11

3.7.11LTD RBEZTE B TS The LTD Video Learning Platform

RBLID XEREFLRBORNERS RINEEB ZEEERE 28 TED
PUEBNERAG I - FEBENAZIHERAERRG - 7 LTD FaA - EimE R
T8 ABAMIFEHNBRES  SE2REHEEL  BRHREH REES
ZPTBNER -~ SIFETH - RBABBENERERE - #JLBREHSEE -

THU Learning, Technology, and Design (LTD) Video Learning Platform is a video
database for on-campus speeches and series of activities. In TED-like fashion, these
flipped classrooms break the temporal and spatial limitations of learning. On the LTD
Platform, one can access the brilliant speeches of the Sprout Project, introduction to
university studies, graduation ceremonies, the Christmas Midnight Worship services,
campus landscapes, introductions to the departments/colleges, and student Community

Service Education.
ERE
|.'

[=]

LTD REFEEBEFE https://Itd.thu.edu.tw
A BEEREZIRA 2% . 30215

The LTD Video Learning Platform: https://ltd.thu.edu.tw
Contact: Digital Service Section,

Office of Library and Information Services, Ext. 30215

3.7.12 iLearn HEE &

iLearn HIIFRREHER CEHRBENR NERRZNESNESR - LE
InfR?5 - TENRE - MERZAZBONTNIAES S - BRBEGEESE
B RELAEZNEEER  UlRZ2EMEREHEEBZTHERE - REP
CHORETEENREASR - ERBELE - E[E - BEJEBFHTHR
2HENEE) - ARIRASEE - &RE - BEBEST - JERBLEER LRED
NEBRE ZVEFERBENRERE  FZMoRB2ESEE8EN -

iLearn blends online virtual learning and offline hands-on classes. It has four
functional characteristics: cloud services, mobile learning, flipped classroom, and data
analysis to monitor learning progress. Instructors can design learning activities, such as
pop quizzes and teaching , feedback, via their mobile devices to enhance in-class
participation. Moreover, through data analysis, faculty can receive information about
how long the students stay online accessing class materials. All of these let faculty to

know about their students’ learning status and progress in a timely manner.
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iLearn 3 E 5 https://ilearn.thu.edu.tw

B A BBREDPO D 22505
BEZERA 2% : 30211

iLearn: https://ilearn.thu.edu.tw

Contact: Teaching & Learning Department, Ext. 22505
Digital Service Section, Office of Library and Information Services, Ext. 30211

3.7.13 EFRE E-Form System
REBEFRERHERIBELRERATESRAETANBRELEFLE
- ENEAARHERBEREAAE - ARG LBASCHRER—ENRAREFEBIFZER
INERWERI O EL S Excel 7 EHAET -
The University E-Form System provides all faculty, staff, and students with an

R 8

option of transforming conventional paper questionnaires into online electronic forms to
save paper. All questionnaires collected online are stored in the same campus storage

space and, whenever necessary, can be exported to an excel file for statistics.

EE;!_'E BT 3E https:/ithu.tw/form
w { B A - BEE ST005S EffRIBE 21 : 30218 ~ 30220

@ - E E-Form System: https://ithu.tw/form
Contact: System Development Division,

Office of Library and Information Services, Ext. 30220

3.7.14. 3D ##2E 3D Software Cloud (VACS)

B3 " 3D VACS ( Virtual Application Cloud Service ) FE#EFE FBEREE | 578 " 3D
MEE.  RERIJIZRMEEAHUE  GaliARETEERE  £ARER MA
BA - RAVNER - RERBHEESL  ERTERAIERN RE—SBEHH
RHNERE  BBEEEsR 24 NEEUERELAKR "3D ®EE, - B
THU-NID K& THU-PW RFESMHEAZ®E  BIRBEIRAAEZKERAREL - BRI
A B ERERERIEMNEESS 10 - 3DMax * AutoCAD * ASPEN * SAS ~ SPSS
Microsoft Office - Matlab ~ Eviews... 5@ —BZIAERAEES - F/H 3D BEEE - &
EREHEZLEBNERAZE -

THU “3D Virtual Application Cloud Services” (shortened to 3D VACS) has

integrated all licensed software that are commonly used by faculty and students to be
accessible anytime and anywhere with a device connected to the Internet. After signing

i
e
ha
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into the system with a THU-NID account and THU-PW password, all users can
immediately “click and use” all applications in the software cloud without installing any
program. The system now provides over 100 authorized software programs, including
Corel VideoStudio X10, 3DMax, AutoCAD, ASPEN, SAS, SPSS, Microsoft Office,
MATLAB, Eviews, and so on.

3D BRESSE https://vacs.thu.edu.tw
=I5 BHEA - BEEBEA S0 - 30211
T2 3D Software Cloud (VACS): https://vacs.thu.edu.tw
E Contact: Digital Service Section,

Office of Library and Information Services, Ext. 30211

3.7.15. tDrive RiB#FZE tDrive (Tunghai Cloud Storage)

HREERUBESR FEHRREZER  AREMRANTIFIEUEBRELZ
#3150 tdrive.thu.edu.tw - #EEEMER Office 365 " XA OneDrive s Z R GFEMR -
tDrive B 2 RENE K E#A 100GB NERHFFZERE - aRFAIANEREEFHR
EmfErE BoESRJETHRER  REEHAEH O IERENFEESE-
%A OneDrive APP o] ¢ 1% ~ ARV EBINETEINENZ - Mol BEsm PR b
g - BISAR CRRBGRENRIBIFSE - B LIFEEENE -

To provide faculty, staff, and students with online cloud storage services, the
Computer Center construct the cloud storage platform in the University’s official domain
(tdrive.thu.edu.tw) via Microsoft “OneDrive for Business.” Known as tDrive or the
Tunghai Cloud, this platform gives all faculty, staff, and students 100GB of cloud storage.
Users may put new files and synchronize files with their mobile devices. In addition, the
OneDrive APP that allows mobile access and sharing through a mobile device, tablet, or
computer, can also be downloaded from the browser. Remote files may be previewed or
edited online, and this mechanism helps users to enhance their efficiency.

tDrive BRBREEE https:/tdrive.thu.edu.tw
¥R {EF i https://tdrive.thu.edu.tw

LTD $£& 748 https://ithu.tw/vtdrive

BEA  BEEELZMEA 2% : 30221

E E tDrive (Tunghai Cloud Storage): https://tdrive.thu.edu.tw
;'_5;'_‘" Instruction Manual: https://tdrive.thu.edu.tw
[w] Introduction to LTD Video Learning Platform: https://ithu.tw/vtdrive

Contact: Cybersecurity and Network Division , Ext. 30221
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3.7.16 Google Workspace for Education Plus

Google Workspace for Education Plus et T EBHW BRI EF G - UK
Gmail ~ HE - Meet ~ Chat ~ Elnigtx - Xt - a8 xR - Bl - KRENMHBIFFESE
ZEHRELR -

Google Workspace for Education Plus offers a dedicated custom email, as well as
various collaboration tools such as Gmail, Calendar, Meet, Chat, Drive, Docs, Sheets,
Slides, Forms, and collaboration platforms.

BEAN BEEEEZLHEEHE 2% 30232
Contact: Cybersecurity and Network Division, Ext. 30232

3.7.17 RiBKRE Line EZIRSE Tunghai University’ s Official

LINE Account

fEREK Line 238 ID "HRBARE , MARBABEALRI - BlolRIREUS
REREEM - WKEASDERRBRAEDRE - EARKEINEESREH
B REAS REERABERZER  RABMUERE - UKEHER - AN
BFEZ - BREMNE -

Search for the LINE ID “BH;& A2 within the LINE app. Then add the official
account of Tunghai University to obtain campus-related information quickly. Also, by
entering your credentials, you may access the School Administrative System’s query
service. The primary functions of the University’s official account include “Campus
News,” “Campus Bulletin,” “School Shuttle Bus Schedule,” “Directory of Campus
Offices,” and checking your request approval status (purchase requisition/purchase

progress/payment information), and so on.

E E BRBARE Line EA MRS https:/ithu.tw/line
b BrE AN BEEZFAE 25 30240
E' Official Line Account of Tunghai University: https://ithu.tw/line

Contact: System Development Division,
Office of Library and Information Services,Ext. 30240

3.7.18 EEHEEIEMAIE Computer Room Management Web

RESBEPOLMEENEKRAE (R AE 48 - EHER S E - BEE 1
B ) FREH - BARER  WIFEREESEM - EENBEINIERIUBR -
SIREFFAEZRE -

The Computer Room Management Web provides information related to the
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Computer Center’s computer rooms (four in the Science and Technology Building; and
five in the College of Management; one in the Library Building). This system provides
information for class schedule query, computer room reservation, software and hardware
configuration, etc. Digital signages are also installed outside the classrooms to display

real-time class schedules.

\I

BN =SB A UG https://classroom.thu.edu.tw
B BEEEBRE 2% : 30211

Computer Room Management Web: https://classroom.thu.edu.tw

oF7a0
y w

Contact: Digital Service Section,

Office of Library and Information Services, Ext. 30211

3.7.19 REFE#HEE THMIE Campus Authorized Software

Download Site
KEEESETEHAGERS A EENEREREAETEHER - I FEH 28

RRERMRERAIEBR T REEIE - SAS » MATLAB - BREIAEZS - Hh
MERERAMEESER BRI RHERIEEEHEM RS Eﬁl%i‘“% ‘“ﬁ%
(BERHUBHZE  ERHZE  THPRE  ZEMRZEABERE ) - HHER

A EBRL RIS BIE NAIZIR | Windows 1’5%%’\‘“5%%&}%&(.?:5.@ B
X~ BX) - Office E51E8hM ( LEREH ~ 32X ~ HX ) - Visual Studio F3E
RIS - IS S AR 2GR RS HE L IR B B AR
AR -

The Campus Authorized Software Download Site allows all faculty and students to
download and use licensed software of their choice. The legal accessible software
includes Microsoft’s Enrollment for Education Solution software, SAS, MATLAB,
Natural Input Method (a Chinese charatcer input method for computer), and so on.
Among them, Microsoft’s Enrollment for Education Solution software is for teaching,
research, and administrative purposes (including those installed in classrooms, computer
labs, offices, faculty offices, and laboratories). Microsoft’s Enrollment for Education
Solution software includes the Microsoft Windows Upgrade Version (in traditional
Chinese, English, and Japanese), Microsoft Office Professional Plus Edition (in
traditional Chinese, English and Japanese), Visual Studio Professional Edition,
Expression Studio Ultimate, and so on. Please refer to the Site to read detailed
information including the acquisition method and counseling services related to the
aforementioned licensed software.
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REEREBEE N & 48914 https:/software.thu.edu.tw

FaE N - BEREBRAE 2% : 30239

Licensed Software Download Site: https://software.thu.edu.tw

Contact: Digital Service Section,
Office of Library and Information Services,Ext. 30239

3.11.20 @481t AR#S Short URL Services

ZIBREAUARTS - ERENE I IEROR RRNAU BB SEAELU - 15
%I o] ZE4E QRcode - HESEREMR -

Through the short URL service, faculty and students can quickly transform a long
URL into a short-URL. Additionally, the System can also generate QRcode, which is
convenient for publicity and use.

FRABIULARTS hitps:/ithu.tw/

Brig A - BB R ST005 E/R#HBE 2% : 30218 ~ 30220
Short URL Services: https://ithu.tw/

Contact: System Development Division,

Office of Library and Information Services,Ext. 30220

3.7.21 ®BZ=E# Tunghai Space Web
REFRCARRREABE LR - @R - HEPHZETRIEHE - BUDZE
FREXRZFESHMEGR  REBTEAERREHRER 6 BEE -6 BREE
fiI ~ 15 BEZEY) - 164 ECIERSH -
Faculty members are welcome to search for and borrow a venue during non-
teaching hours. Assistants may book venues or locations when they need to give extra
help or offer a make-up class. The Tunghai Space Web now has six types of venues

reservation (164 in total). These venues are located in fifteen buildings under six
respective units.

Ok d0| RBZEEM https://space.thu.edu.tw
M B A MEZE 2# : 21800

E L Tunghai Space Web: https://space.thu.edu.tw
. Contact: Secretariat, Ext. 21800
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3.7.22 HENAEEAE &M AR 75 4 A1k

Faculty Relevant Information Services Sites

AR5 2 18 R AR Ak

Website Name and Address

MRS 5P /O

User Center

#8112 1 R AR 1t

‘Website Name and Address

LTD REBEEEBYS
The LTD Video Learning Platform

https://macreg.thu.edu.tw

https://user.thu.edu.tw http://1td.thu.edu.tw

R B A AR ESE | o o)
Campus Wireless Networks = https://ilearn.thu.edu.tw
https://wifi.thu.edu.tw (=] D [aTEL
EZMAE Wi-Fi REBBE

m aﬁ@ EFRE [ElH3E
Auto-Login to Campus Wireless Network Eﬂﬁ% E-Form ‘System = 7%
Service J http://ithu.tw/form [=] i

tMail & FEF
The tMail E-mail Service System
https://tmail.thu.edu.tw

3D BEEE
3D Software Cloud (VACS)
https://vacs.thu.edu.tw

gMail EEFE 4
The gMail E-mail Service System
http://mail.go.thu.edu.tw

tDrive R BHEFE
tDrive (Tunghai Cloud Storage)
http://tdrive.thu.edu.tw

HEME M £4
Teacher Information System

https://teacher.thu.edu.tw

ARMS BTt IR 24
Academic Research Management System
(ARMS)

https://arms.thu.edu.tw

2 2% E=E B AKE Line B IRIR Ok A0
Attendance System P Tunghai University’s Official Line v :
https://ithu.tw/psacs [=]5 Account : [=]

D b https://ithu.tw/line
&Y EfE | B EEERL [l 5
Request for Approval (RFA) System ? 3 Computer Room Management Web -
https://edoc.thu.edu.tw [l https://classroom.thu.edu.tw [Ex
BFRZFES FEREE | REEEREE N EE Db R0
E-Approval Platform T Licensed  Software  Download  Site
https://signflow.thu.edu.tw m https://software.thu.edu.tw (=X
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WRFS BB IR R 4
Accounting, Purchase Requisition, and

Purchasing System

http://ithu.tw/accpur

RSB
Tunghai Space Web
https://space.thu.edu.tw

EEEEM R
Office of Library and Information
Services Website

https://lis.thu.edu.tw/

205



http://ithu.tw/accpur
https://space.thu.edu.tw/
https://lis.thu.edu.tw/

3.8 & - R

53R A 1A BY

Teaching and Research Rewards,

3.8.1 H 2

Awards, and Grants

- W ZEERRD

Teaching and Research Rewards and Awards

5 H

Item

HrEZE AT T
st
Research Project

Grants for New

" B
Description
IR T RN EZEN R EHOE L - AR
RTEHVREETZEHEMEBEIR _FA B8R

BHEEXBNERXMEEE MR SHEHM PR
RETZM RS RERER SROMRRRERD
BEAE  ZoRaTHIM RSO ZERD -

According to “THU Regulations Governing
Academic Research Grants for Full-Time Faculty,”

ERRRIIE
Application Schedule
NEE 12 B

Mg/ \iH
2 : 30009

Around each

Full-Time new full-time faculty may apply for a research grant if Dt
Faculty they have submitted a research project proposal to the
NSTC or other central agencies for the first time Ms. Shu-Mei Lin
within two years upon report for duty but is rejected. Ext. 30009
Upon approval of the internal research grant, the PI’s
research project will be partially funded by the Office.
AR " EFMASTERBPOE L NERETEER HNEF 10 B
AHTERREBRZINEE D ASBRBE KX
WEEZES ) HABEMRSEERE  BHLT .
o e . PRRIS/
R——— BE X IEAERBRZERIRAB(FLAZ
~F Al & N = N - 5
n SHBEE - ERAR T EBSFSHBEEEEmN 7% : 30009
=<

Rewards for
Hosting
Research

Projects

AR ) - BENIBEZEAER
CETEIRARRA - SIERBEFR BRI -
THEMNTZEE - BERRESA -

BREMIEEGMNZETE

According to “THU Regulations Governing
Research Projects Rewards,” the PI shall be given a
reward upon closure of the NSTC (exclusive of NSTC

Around each October

Ms. Shu-Mei Lin

Ext. 30009
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Description Application Schedule

industry-academia collaboration projects) and MOE
research project (for the project rewards other than
said rewards, THU “Regulations Governing Industry-
Academia Collaboration Projects and Rewards” shall
apply), including retired personnel eligible under the
Regulations. The following circumstances are not
applicable:

I. The research project contract is not executed by
THU, or the project funds are not written off by THU.
Il. The project is run by the administrative unit, or
teachers act as co-investigators.

lll. THU has already prepared grants for the research
project.

RERMZEREAERT LIFGIZMRETE
BHEZ 25%:T8 - M AIFEEERBTELU
50%&T R - HERABERMITATELL 35%:TE

The calculation method of special incentive
funds is 25% of expense of administration of the
professors’ research projects, only the projects that are
related to gender equality are counted at 50%. In the L
case of the Teaching Practice Research Project of AR
MOE, it shall be 35%. Around each June

BEEBELHFE ERPNEBRRINEZEEGAEER
FMREtE . BEZENTZIEEHE  §%4
TRREITFH S 5,000 7T 5!%5‘*’#2&% (SEIE
TIEERBEESHMEHE 2,500 70X - KEEIESH—N
BF 6 AR ( BEREINTIEE  ARERAE
R EHAR ) - BREAR ZAMR T EBEARR
WiTE - LERYEE -

Instructors who instruct students to apply for the
"NSTC Undergraduate Research Project” will be
rewarded NT$5,000 per project, once the project is
approved, or NT$2,500 per project, if the project is not
approved. The reward will be allocated uniformly in
June each year (those whose projects have been

T

T
A
o>
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ERERIG1E

Description
approved shall submit the closure report within
specific time limit). The same may apply to teachers
who are transferred to THU, if they transfer the
projects to THU.

Application Schedule

FHERNEE
BEfFstER
HithE2stE
EEEER
Rewards for
Hosting NSTC
and other
Industry-
Academia
Collaboration

Projects

AR " ER St EEBMB RIS, - B
BERY R EREARAMASZRE)KAREAE - #
TENEGEBSEREMESFESERERATE
By BHEEMRBERNEIFEB ZEE FAREL-
BRAmSIE S REMFREIE X H AR AE A
iz EHAERZESNERBISIREESE -
A EHBERIEREE -

As prescribed in “THU Regulations Governing the
Implementation of and Rewards for Industry-
Academic Collaboration Projects” (hereinafter
referred to as the Regulations), full-time faculty, and
research fellows will be given a reward upon
completion of a NSTC or other industry-academia
collaboration project. Nevertheless, the reward is not
applicable for those who are in any of the following
circumstances: engaging in a non-industry-academia
collaboration project conducted by the MOE or NSTC,
the University is not the signatory, the University
already set up matching grants, or the Regulations do
not apply to the Pl during the rewarding period or the
applicable target’s identity has changed and the
employment period has been interrupted.

RERERURREBRZBERESNE I
W RAZ BB AR - (FRSZEA - ZETREA
B7EBSFr=EHERRE !

This reward, which the University establishes
with a special fund, will be calculated according to
the total administrative fee allocated to the University
and will be distributed to the respective units, faculty
members, and research fellows according to the

following :

HNEB/E 10 H

ESHEBF P/
MEE/NE

T - 30140

Around each October

Industry Collaboration

and Incubation Center
Ms. Yuan-Ren Lin

Ext. 30140
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Description
[EEEM: THEMN( ASHER)  REFO-
HERFO - BRSO ]

Project Unit: Administrative units (excl. the Institute

Application Schedule

of Continuing Education), university-level centers,

project centers, and college-level centers

MEBERS | BROELLA | StEEN - H
LE per(;l;I;iage AR AR
Th isi )
ere cg;(t): 121(())1% allocated to el
p g THU The percentage
the total allocated to
administrative project units
fee and faculty and
researchers
MEEE 8% | AIEEU
BRHTEEH 7%
i 70% AL
3% (2 ) UM | RgD special 5 15%
No more than | 4ccount: 8% Project Units:
3% (included) THU 7%:
coordination Facult}; and
operations: researchers:
70% 15%
WEEF 6% | &IEEM
. BR7EEEH 15% -
3% E - 15% 60% HETRITFA
LUK R&D special & 19%
No less than account: 6% | Project Units:
3%, no more THU 15%;
than 15% coordination Faculty and
operations: researchers:
60% 19%
=i ==an
RS 4y | G EE
srpEER | B4
15% ( = ) Pl 50% ZEN R FEA
+ R&D special = 23%
- 40, =
No less than accc;1;11%4 /o Project Units:
X 2 0/ .
15% (included) coordination Facflt}//‘”and
opeggtol/ons. researchers:
° 23%

[GTEEN : HBEN - BRI (EBEE -

) ]

G
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Description Application Schedule

Project Unit: Academic units and independent
departments or institutes (e.g. Department of Physical

Education, Center for General Education)

MEHEER | 2RO | & ( _JZEﬁn

SUEEHI ¢l ’Ex%)ﬁ YEEL
The provision The EMRIFEAESD
percentage of | percentage 7D L
the total allocated to
administrative THU The percentage
fee allocated to
colleges,
departments,
institutes (or the
Office of Research
and
Development)Note
1, and faculty and
researchers
MEER | Bt 0%%k 7% (=
8% MEZEF 7% ) -
BRFEBE | ZEIRMAREAE
30 A J/\ =~
% ( = V2 m 0y 15%
R&D special Colleges: 0%;
No more than | yccount: 8% | Departments: 7%
3% (included) | THyY (R&D special
coordination accounts: 7%);
operations: Faculty and
70% researchers: 15%
MEEER | BT 4%%R 11% (5
6% s
blE . | BRAEE | 15%)  REOR
15%L FH 60% AL 19%

No less than | R&D special Colleges: 4%;
3%, no more | account: 6% | Departments: 11%

than 15% THU (R&D special
coordination | accounts: 15%);
operations: Faculty and
60% researchers: 19%
MEES | Bt 8%% 15% (5
4% aER
15% (&) b | BPRASE | 23%) ~ HEK
i A 50% MEAE 23%
No less than | R&D special Colleges: 8%:;
15% account: 4% | Departments: 15%
(included) THU (R&D special
coordination | accounts: 23%);
operations: Faculty and
50% researchers: 23%
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Item

" B
Description

it 1: RO BCER A PFRECAIRETE £ AFTERE
THSEHRBEN (RAFSMRRER ) - &
TEREIDEC -

THEBRBEMFRIR ER2SFIERE
RIERRER BT EHEIRMREABS ER
K KERBERERSTHER  SIE2ERFAR
RETERAR ( RERARERAEE A ) [k
PR R R R IR L ARTE R3S

Note 1:

Incentives shall be rewarded according to the ratio
assigned to the college, department, or institute as
chosen by the project principal investigator for
administrative services (college, department, or
Office of Research and Development).

The administrative service unit must assist and
support teachers and researchers in project contract
signing, reimbursement, and project closure in
accordance with the University's "Industry-
University Cooperation Project Procedures and
Operational Guidelines." The principal investigator
may apply for services from the college,
department, or Office of Research and Development
at the time of project contract signing (no later than

the initial disbursement of funds).

AULR BN - BEARIAFEAR - tHERE RN EE
ZEBHEEEERBERATHERITSZSN
= (FHEXARER)  ZRBRAX (ZFBHE
R) BENE - B DEZEUZRERE - &
ZBREZBEURZER DEETHREFABAR
RIFEMRBIRES  (EREEEZREZSE - #f

BURPFHENNERESHE

The reward, as mentioned earlier, comes from the
administration fee of the industry-academia
collaboration project. After the Gongwen passed all
units, the Accounting Office allocates the sum to the
faculty/ research fellows, their respective unit(s), and

ERi5 IS 12

Application Schedule
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Description

BRI 12
Application Schedule

each unit’s Development Fund. The money to each
unit’s R&D account goes under the University’s R&D
account to promote school-wide industry-academia
collaboration, maintenance, technology transfer, and
patent authorization.

ENETEE=2T)
Faculty
Teaching

Reward

AREIE " RBABEBAMABE , - 2

BicSRImAB 2 HPESHEBRERA
BHEE - NHAREMR W AS XA EE

BB =F HABRREREN \BHHZTEE
BERYHEERE E’f?&?i%ﬁﬂ$i’=]1ﬁ( =) 2B
TERISO% (=) & - B °

The University has stlpulated “THU Regulations
Governing Faculty Teaching Rewards” to present
awards to faculty members who engage in innovative
teaching. The said awards include the Outstanding
Teaching Award and the Teaching Excellence Award.
The University’s full-time, contract , and project-
based faculty members who have served at the
University for three consecutive years and have shown
excellent teaching performance are eligible. Their
evaluation grade average must reach the University’s
average over the last six semesters and rank in the
department’s top 50 percent.
1. HEERE BRER

MasSEITE -

Outstanding Teaching Awards: Each winner will

EANRMEROMREE

receive a certificate of merit and a cash prize of
NTD 30,000.

2. HBHLE  BRERABRGER-—HBEAES
HMaBHETE - WRRHEIFEOR -

Teaching Excellence Awards: Each winner will
receive medal and a cash prize of NTD 80,000.
Additionally, they may be exempted from the four-

year faculty evaluation one time.

SRFE—BH

i)

IR B BRP L
FE=/\H

D1 22530

The first semester of
each academic year

Center for Teaching
and Learning
Development

Ms. Ru-Yun Li
Ext. 22530
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Application Schedule

3. REHBEALE  HBEHFLRERRF=RZ

HE - BRERZANRGEBRARESHAESIE
BT -

Top Teaching Excellence Award: Faculty members
who have received the Teaching Excellence Award
three times will receive a medal and a cash prize

of NTD 100,000.

Industry-
Academia
Collaboration

Project Awards

AR ' ERSIFREBRITZEEEERN
1 EAREH Z EEHEN - ERAEN - ZEH
EMRMFRAE - BOSEBUGHEE (ZHEIEAN)
EEBEEZEZSFE AI—EFEEURERES
BRENPFMTHESZSFSE HEAERZHEGE
3 NEBSFRASREIETL LR - SOt
RERERLEESFEER KEREMURBLE
R -

According to the “THU Regulations of
Industry-Academic Collaboration Project Award and
Technology Transfer Selection Award”, full-time
faculty, specialist faculty, visiting faculty, and
researchers may apply. Qualified applicants have
demonstrated enthusiastic participation in
collaboration projects organized by government
agencies  (including foundations) or private
enterprises. There are three categories under the
Award: Merit Award, High Distinction, and
Outstanding. In the previous years, applicants must
complete at least three industry-academia
collaboration projects or the accumulative budget is
over NTD 1,200,000, and the projects need to be held
by THU, which is also the name of contracting unit.
1. BEE . BERpRRRANE  SREEARG

BEJBERESHEE -8t -
Merit Award: In principle, this award is granted to

four people. Each will receive a medal and NTD
10,000.

EBBEF T
D 30014

Around each February
and March

Industry Collaboration
and Incubation Center
Ext. 30014
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Application Schedule

Description
FEE  BRBRAI "R  SRERANBRGE
BIBREEMEE =87

High Distinction Award: In principle, this award is
granted to two people. Each will receive a medal
and NTD 30,000

BEHEE  HERBRSE-RAKHERSFE
BEE/NEZESR ARG - SREEA
MRAaREJENESHaE+EIT -
Outstanding Award: This award is granted to three-

Al

time winners of the High Distinction Award or
those recognized by the Award Panel for
exceptional contributions. Each winner will
receive a medal and NTD100,000 as a reward.

IR 2 R
BERD
Reduction of
Teaching Hours
as a Reward

EIR 2 R5 22 B) Reduction of Teaching Hours as a
Reward

KRR T AN IR RS B A SE R X ET A
%, SNBSS (THEURITESE
HEEFMASE - BRFBIIBCESRZETE -
ACIFIAGTE ) - KAREB MR/ NEZER -
RREBFERESBERRGH - B2HPGETE
ZL 3 NBRIR :

According to “THU Regulations on Teaching
Hours and Hours Accounting for
Teachers”stipulated by the Office of Academic
Affairs, those who meet the following
qualifications may have the teaching hours
reduced(Up to 3 hours per semester) in the
following academic year upon approval of the
University’s Academic Development Team.
However, projects implemented by administrative
units, co-sponsored research projects, or projects
with school-funded projects are not included in the

calculation:

HNEF4H

Mg/ )\

14 30009

Around each April

Ms. Shu-Mei Lin
Ext. 30009
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Description Application Schedule
2. I BEEESERNESHLMERNUBEE
RE  SRE2EHRFER=—/F  HLMmE

F .
Those who receive the Outstanding Research
Award from the NSTC or the Academic Award

from the MOE in the previous academic year may

have their teaching hours reduced by three hours
per semester for two academic years.

3. RO T_BFERHTHENESEREMASAE=T
H FBERE  IROANBFEZNITIEE
NEE2MAtE=81t5 800 B LBEE&R
E  BRESBHRRER =G H—BF -
Those who have executed more than ten NSTC
research projects over the last twelve academic
years and all of the said projects have been closed;
or those whose non-NSTC industry-academia
collaboration project(s) executed over the previous
six academic years amounted to more than NTD
8,000,000, and all of the said projects have been
closed may have their teaching hours reduced by
three hours each semester for one academic year.

4. RN\ BEEEARTHERMSERMAAS MG
UEHERE  SSONEFEZHNTIFER
SEEBMRTEATER 400 BULHERE
SREEMREERN /)G - £—2F -
Those who have executed more than six NSTC
research projects over the last eight academic
years and all of the said projects have been closed
or those whose non-NSTC industry-academia
collaboration project(s) executed over the previous
four academic years amounted to more than NTD
4,000,000 and all of the said projects have been

closed may have their teaching hours reduced by

two hours each semester for one academic year.
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5. RAREFERSFEMRTE - HEBHE
BREMEE  AHME SRS 50 B L -
BE#THRE—FLULE - SREB2HEE 1
INFF - H—BRLF -
Teaching hours may be reduced by one hour per
semester, for a total of one academic year, if they
investigate NSTC projects, the Teaching Practice
Research Project of MOE, or any other projects
amounting to NT$500,000 in total at THU.
F3 F 4 ZEREZEEMNTEE - FHENA
TEYFEEBRFHFEENTHERSM RS
Z - UBMER  SARBINRE/NEHEZEE
SR ERPRBITER 2 B2FE -

TR 2 A AN E P ER R ERESRER
—FHRANT BEFRESE2HRB=BRIRELS
B RREZERBNT - MREEK - BE - 557 -
ZURINMR - RIRI T2 2 iR % 15 8Ok B 85t

2110 BFERERZERRE  SRERZE
SREBERSTAT -

Teachers who meet the conditions referred to in
the preceding paragraph can retain their reduced
teaching hours, if any, for an entire one year, but they
must submit an application within three weeks of the
start of each semester and be approved by THU
President.

Ifit is due to retirement, resignation, secondment,
or leave, the unfinished academic hours will be
canceled automatically.

As for the reduced number of teaching hours
obtained before the academic year of 2021, as long as
approved by THU President, they can be retained and

implemented cumulatively.

ERi5 IS 12

Application Schedule

EfilgZE
s3]
Academic

AR T BEHETEMEFRBIINE . - 2R
HERHARBEHED FIEENEERUAREZE

HEF2-38
73 1% 30008
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ER iR 1E

Application Schedule

Publication
Rewards

AR R R RBMEE ( S 1Fmm ) SELEZEFmE
BRE . HEHEMT

According to “THU Regulations Governing
Academic Publication Rewards for Full-Time
Faculty,” awardees should be THU full-time faculty.

“Academic publication” refers to academic journals
(including the works) published or issued with the
name of the University (either honored by an outside
award or not).

1.

HATR X Rig 8 RREANEMERT] - BEES
Tl 2 2 Il -

Journal papers : Refers to reviewed academic
research papers in domestic and foreign journals.
EEGHERABENIN R ER E R 7 SR
=

Book publications : Refers to academic books
officially published by a domestic or foreign
publishing house.

2l - WETRIF KRR | BIg8RRIKREI L
SRZ 2R AR Z2MREEE
BRELZEEER (WEEEE ) - HEA
O AR IER AR 2 B st R EFm 2
FEE{Fm

Art, design creation, and curation: Refers to
announced or publicly exhibited art or design
works; public art performance or activity;
audiovisual materials of music performance (with
a program list); arts or designs that a domestic or
foreign publishing house has officially published;
and a literature anthology.
ERGIEHRERNIINEMERE R, L ZEFRT R
BRI -

Awards : Refers to awards issued by a domestic or

foreign academic institution.

Around each February
and March

Mr. Tsung-Chih Liao
Ext. 30008
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ER iR 1E

5. FF Patents: RIEEVSEIAN IR EEEEHE
ZER] -
Refers to domestic and foreign patents that have a
due diligence mechanism.
HRBBARL LU LRI ZEMENE 42T
RENF - ARETF - BREF - CAREFLUKRDARE
fFPEEEER%E -
Academic publications proposed by the
application entries shall be reviewed and evaluated as
Topnotch, Level A, Level B, Level C, or Level D and

rewarded accordingly.

Application Schedule

B EE
Merit Pay Raise

1. FEZENATZEZERI %) Newly Appointed

Teacher Research Incentive

AR T AT SR B RN Bn 22 RE L - 22RD
HEBAREN MR —FARELE BFS H5
Bz —%& .

According to “THU Guidelines for Newly
Appointed Teacher Research Incentive”, The target of
the incentive is newly appointed faculty members
within three years of formal appointment at our
university, and comply with any of thefollowing
requirements:

(1). FFBEIRREB AL B RTIAN 2 EEH

B mMREAE-

Never been or not currently a formal full-time

faculty member or researcher at any domestic

academic research institute
(2). RARIE TV AN 4R A o FF RS AR B S B SN2 il o

TS -

Has been working in a foreign academic research

institute within the previous five years before

official THU recruitment.

IENA A MRAINTZ A 461538 2 SEHE - 11
SXmazERE BAEREMN S ZETEEE -
Newly appointed teachers is eligible to receive a

KJE3 ~ 108
731 30008

Around each March and
October

Mr. Tsung-Chih Liao
Ext. 30008
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conditional pay raise only after becoming a formal

full-time teacher who is paid on a monthly salary. This

rule is not applicable to visiting teachers.

EHE 2 MR R EDERTERTS
Mz—%& .

The eligibility criteria for research incentives and
subsidies for new faculty members are as follows:
(). BEEANIIERSZMRIRE -

Individuals who have received significant
academic awards both domestically and
internationally.

Q). —FAEF BT KBAARTEERD—H

B(ARRR AR B R TZ 1 18) -
Those who have led at least one research project
for a government agency within three years prior
to their enrollment (not limited to Tunghai
University or previous organizations).

(3).AMARAI — F A RIKAR " EEHEIRMZEIF
BRI KRR, BRI EZEEDMGECRIR
AR R BB R ERER) °
Those who have at least two publications rated B
or higher according to Tunghai University's
Principles Governing Rewards to Full-time
Teachers for Academic Publications within three
years prior to their enrollment (not limited to
publications under the name of Tunghai University
or previous organizations).

2. BBRERNZHEARERGEHITER
Application for the NSTC College and University
Research Reward Grants

AR BBERNSHIAERGHEIFER
B, BEIYSRAMERRE Z SREFSETHE
MREAE BERERERHII—FAZEIERNEZ
HWYPM RS ZEIEERFA -

According to “THU Guidelines for the
Application of NSTC College and University

ERi5 IS 12

Application Schedule

XBFES-9H
14 30008

Around each August to
September

Mr. Tsung-Chih Liao
Ext. 30008
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Research Grants Reward,” the recipient should be a
THU full-time faculty member or researcher in service
or newly employed. Before the conditional pay raise,
the recipient must be the Pl of a NSTC subsidized
research project in the previous year.

BHRBRFETHEMEABEZETE  HUFK

"EEHETEMEFRERIOE L BRBIRE - Y
EATERNEHOM Rt ENERESFAEEN
RBIE  HRMBEBZRREFT AT ZEE
N E BT E - E2MER - ISR it 2
WRBEEOZBEW RO EZE BHEAIRKREES
BEZEEEFR  EANEEE  DERNZHEES
A a2 -

The selection of outstanding full-time faculty
members and research fellows is based on their
publications and academic theses described in “THU
Regulations  Governing Academic  Publication
Rewards for Full-Time Faculty” and performance of
NSTC or industry-academia collaboration project(s).
The candidates are selected based on their all-around
academic research performance, industry-academia
research or interdisciplinary research, and other
academic honors. The Vice President will summon a
review committee meeting to review and evaluate the
candidate’s performance and recommend to the
NSTC.

AR FER S MR ER S AR ZER) -
BARERARELIETHZEIR ExeEREEERE
EREFERRATE[AE Y -

The NSTC research grant rewards are of 4 levels,
and the sum in each level is set in proportion to the
yearly sum in total.

BiE TR

Application Schedule

Lt 5 B R 2 i
ZEPR

Application for
International

AR BN L FEE BN EEZPR SR
AL NEAREBEH AR L EREENEE - B
BRI Z—& BREAPHEACERIZELPRE
Bf -

W

ERERE
) 1% 30008

d\

Mr. Tsung-Chih Liao
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According to “THU Regulations Governing
International Academic Conference Grants for Full-
Time Faculty,” qualified University full-time faculty
members attending an international academic
conference are eligible:

1. KEGZIWMEMNZMHE) - WHKIRE ST
BEfSER ZRHEmIE -

Not subsidized by the organizer or getting a
rejection in application to the MOE or NSTC.

2. A—g5EE  cSEHER - BERlgwmbhmAs
FEBEBGE
Already received grants from the MOE and/or
NSTC in the same academic year and is therefore
not eligible for a second application.

3. BENRAIREFHRBMEZRSE -
Appointed to attend the international academic
conference by the University.

HENPH AR ED BREIRENEZETH
HZNEHRIR LB

HENPF L EBREN SR S A ATEHE
EE—2FE FRABLUABE _RS/RE-E[E
—BFERRIEN —RBR -

Faculty interested in this travel grant shall apply
at least six weeks before the international academic
conference day.

Faculty members are restricted to attending two
conferences during the study period each academic
year to avoid affecting their teaching quality. The
grant offered to the said participation is also limited to
one time per academic year.

EpEIRE
Application Schedule
Ext. 30008
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3.8.2 B HBh Teaching Grants

I8 H

FMHEH
TER N
Grants for
Teaching
Material and

Tools

B
REMAREE BENGERARNRAT B2
DUBAHBRE  BIUHBEE B EREAR
¥t - HEBIERENIE -

To encourage full-time, project-based, and contract

faculty members at Tunghai University to develop

teaching materials and teaching aids that enhance
instructional quality and establish distinctive teaching
features, “Tunghai University Regulations on Teaching
Material and Teaching Aid Production Grants "are

hereby established.

RYOEFMEAMEAEANSTERN T ¢

—  —REM | —REMGREUHREEASRA
BB ISBN B2 EEZ R R 225 - A&
S ARESE

— HERRERRBEHE R MR 2B
=M RERMEE  oJERERRRRED
WEEEERANA - EmB AR AR ARA
=z

Definitions:

I.  General Teaching Materials: Refers to books
intended for instructional use that have an ISBN.
Translations or adapted works are not eligible.

Il. Teaching Aids:

equipment specifically designed to support

Refers to physical tools or
course instruction. These must be innovative,
reusable, and practically applicable in teaching. A
user manual must be submitted upon receiving

the grant.

BRI 1E
BRI B8F
F—BHRAESE
—HEKRAER
RS

Application Period:
Begins in the first
week of the first
semester each
academic year, as

announced.

B EED
PRARE/)\H
T . 22528

Contact:

Center for Teaching
and Learning
Development

Ms. Hsin-Hui Chen
Ext. 22528
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HENZZEAL
RET A
Autonomous
Communities
for the
Faculty’s
Professional
Growth

B EH MR EE K2 T A EHEE -
AP EER A NS S F L EB L H B
Bl - IBEHBEEIR -

To encourage open-minded thinking and enhance
diverse teaching competence in various fields, the
Center for Teaching and Learning Development

promotes interdisciplinary collaboration among

faculty members and students to optimize teaching
performance and innovation.

2025 F B Z N KEIFZEE A © T HE
g,  TEXBEHE, - "HEEEWMRE,  "¥
UBREEHE , - "HBEBEAIFKE kK "R
SRR FEIREEE-—BEAmEERZL -
HEIHMHET LA - FEBHEN AR E D SR LTS
WA - BERERE  BRAZSIRE 28
BB SBEREIFRES IR - WH A%
8B B REERNEESE - BERIRRTH
BRMEEHENH A RRER  FE U EHER
AR B R PO -

The six major innovation topics promoted since

\
/|

2025 were: "Co-learning and Co-creation", "Self-

nn

directed Learning and Teaching",
"Digital

Teaching Practice

Research", and Bilingual Teaching",
"Teaching cross-domain innovation and sustainability
"and " Institutional Development Research". Faculty
members are free to choose one cross-sector
innovative theme to form a faculty community.
Hopefully, they will develop interdisciplinary teaching
materials, interdisciplinary modular courses, inter-
college integrative courses, learning service groups,
and other various innovative courses. We hope they
can form a learning atmosphere which are developed,
bonded inspirational, and inheritable. Each year, the
development category of professor community would
be adjusted according to the direction of administration
affairs. For detail, please refer regularly to the website

of professors developing center.

BEFYPH

HEE D
RREh/ N8
T - 22531

The application
starts at the
beginning of each

year.

Center for Teaching
and Learning
Development

Ms. Hsin Ju Sung

Ext. 22531
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Teaching Evaluation Survey
%EEE%Z PREREZEN - ALUMRAELE - FHAHE NIRRT R
ﬂn':'n%’r %UE %E%ﬂﬁfﬁﬁﬁ}xznﬁz ' B%ﬁll 9&%&:%&5 ZBEITRIBI

A S %ﬁZEﬂT %.ﬂ@_ﬂ MEF\'HE*::%EEE&%E—%%\Z—*SL °
Implement the teaching opinion survey to stimulate teaching feedback, evaluate
teaching results and improve THU’s teaching quality. In some rare cases, the faculty may
apply for an exemption within five weeks after the semester starts.Only the subject with
the highest score counts for 1st-year new faculty to avoid giving too much pressure from
the evaluation.
Bt E
Implementation
Schedule

Descriptions

AEBRECBRREHNREHNENE LR -
WEZEMRAEENTERMPE - BT KEHEE -
AREAADBERLOEYE FHAMERERRS

BEE S22
pmp s |EEARMRGDERERE EIRE | B 1E 18880
BR[O B To be implemented
Instant In order to enable students to express their opinions from the 1% to the
Teaching and feelings toward the course and teaching at any time, 18" week every
and help teachers understand the students’ needs and semester

Feedback

expectations, THU has set up the instant teaching
feedback platform to act as the instant communication
channel between teachers and students.

Path: Enter the Teacher Information System — Function

Menu — Teaching — Click “Instant feedback.”
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HARHEB | AIARNEE

REIARZR] - BEHEIRERNVREZRBLOES

R Ol RN L RBEEER B UREEREHA
RRERSE MAIHBEETD  BLREHES
- A EARUIERHENFE - ZLENETE - (S1E0

RRAE | EEB B EE  ERERFAABERZZZ - | 513 £15 BE/N

Teaching Before the final exam week, students can provide

Evaluation | their feedback about the course to help improve teaching. | To be implemented
Survey at | By so doing, instructors may verify the students’ learning |  from the 13™ to the
the end of | status, take into consideration the opinions provided by 15" week every
each students, and integrate them into the course, if helpful or semester

semester | necessary. The evaluation results will be used as a

reference for faculty promotions, faculty evaluations, in-

service training, rehiring, employment renewals,

extending service, and application for teaching awards.

SEHE (FERRVBHED) -

1.

HERRBEENBENTR 60 E 70 NE - RERATEHNERHE  WHEHEH
fRPOEMNABEENRABREEE -

HERRBEERMBEARE 60 7BRERBENTR 60 £ 70 0 - —FRRE=
RE - REBFHEBHARER - TABIRMBEERE - KRIZMBEBERRRE
RUERENZSE HARRZEME  RERIEBHE  THFEHBXET/OER
HEFENRBEEE

Full-time teachers (including project teachers and teachers by contract):

1.

Those whose teaching opinion survey form contains a single subject result less than 60
points are not allowed to have teaching overload or teach the same course any longer in the
same semester of the next academic year. The instructors shall review the student’s
opinions and then propose the curriculum improvement plan. Meanwhile, they shall accept
the counseling service on teaching from the chair and also attend the teaching professional
growth activities organized by the Center.

The instructors whose teaching opinion survey form contains a single subject result ranging
from 60 points to 70 points shall accept the counseling service on teaching from the chair

and also attend the teaching professional growth activities organized by the Center.

Fe e :
HERRABERMERE 60 nF& - REBHE 3 FAAEE -
Part-time faculty:

Any subject below 60 will not be employed for the following three years.

BaEO  ABEAZEREPL FEZ/NE 21 22530
Contact: Center for Teaching and Learning Development — Ms. Ru-Yun Li, Ext. 22530
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3.10 #(E2 B8
Teaching Assistant (TA)

AHBBAMEFHBERE - WEER AN CBESFRAHBIE - WHEHB

BRPOVERBEINE/HE LA -
The Office of Academic Affairs (Teaching and Learning Development Center)

provides grants for teaching assistants to enhance faculty’s teaching quality and deepen

students’ competence.
1. HEMBRHEBFREFRZAR - BB MLE

Teaching assistants are of the seven types as follows:

(D).

).

).

(4). E

KRB GRBESANRETE  ERRAYERET - BHETHEM
Large class : The assistant assists in teaching-related works under the guidance
of the instructor.
BRRE RAMEXERE  HAARSERR ZFER  wRARMENE
T . BIERBEETHHER
Laboratory: The assistant assists students in group experiments under the
guidance of the instructor. Limited to departmental major subjects.
FRARERAABERE (ASZK— > K58 - BERX - F5MNE
ABAAIE ) - RRIEBAL R Es st AR SRR B SRFE R AR - R ABELIEEX
(78 ) BRZEXREFTE £ XRAENEE N - BEETHEEFES
7 -
English-taught course - Limited to departmental major subjects conducted all
in English. Freshman English, Sophomore English, English electives, and
second foreign language courses are not in included under this umbrella. The

TA will assist in teaching-related works under the guidance of the instructor.
BIFAREREHBEEXBRBZRERE  HAAEGRAEEATE -
ERRYENEET - BENETHEMEESET -

Innovative course : Refers to teaching assistants employed to fulfill the demand
for modular courses approved by Academic Affairs Office. The TA shall, under

the guidance of the instructor, assist in teaching-related works.

(5). EfiF#72 Digital courses :

A ZRIERERER Ik REEZEGRAFEEZERZEERE -

BHABEGREZFE EERAENEE T HEETHEERESE-

Distance learning courses : Refers to teaching assistants employed for
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distance learning courses approved by the Curricular Committees of the
Departments/College and Academic Affairs Office. The said assistant shall,
under the guidance of the instructor, assist in teaching-related works.
BARTAEGRAERGEARTREZEE  EERBENEEN &
FRIERBEETIENRETRIF -

Program design courses : Under the instructor’s guidance, the TA shall
assist students enrolled in carrying out program design activities.

(6). RESLERZRAMERRE  EERBZR/STEE  HEBRESR

BZFE  EERAEEE N  BEETHEHES -
Pre-university course : Basic courses for senior high school students. The TA

shall, under the guidance of the instructor, assist in teaching-related works.

(7). BIBHERIE Tutor :

A

2P BERMEE  ERRFENHPEBIEE N - RFINEEREE
THMER KBEERERFZHES B0 BN 78 2 PA1TEAR R
F75 -

Undergraduate & Graduate Programs: The tutor shall, under the guidance
of the instructor, offer schoolwork guidance in introductory and
professional courses after class. They might also need to assist the
department (graduate institute) in administrative affairs.

HMABEN ISR ZHBEN( RERBNEBBE BB P L
EEEIRER BB POMEERE )RR EREFHNIHEEE

TR - B2 RBIN RTINS -

Other teaching units: Limited to General Education Center, College of
Interdisciplinary Innovation, The English Language Center, and Office of
Physical Education. Under the guidance of the instructor, the tutor shall
offer schoolwork guidance after class. They might also need to assist in
administrative affairs

=P FRENABENEZPEREEREREFTELERIIME*

**The numbers of assistants and tutors are subject to THU yearly
budgets **
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2. ¥ITMIEE Application flowchart :

* DETHER
. * B ERETRYEINTA
ik B A E L il
L HfaEZ * BEIRTASSE RS
FEEAEER)

TR »
TARF O remman [ ZRHA
RiEs SRR

o EYERHERESEHASHE

Note: The actual dates refer to the University’s announcement in the current

semester.
rE O  HEBERDL ESKR/NE 98 22533

Contact: Center for Teaching and Learning Development —
Ms. Ting-Shu Hou, Ext. 22533
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3.11 2 ENAR7S
Photocopying Services

@ [EZE7E4H Printing exam papers :

1.

25 HE - #KE - BEE (HBERTBHABEZHNEXNT) -
Mid-term exams, final exams, and graduation exams (expenses covered by
administrative and teaching budget).
AEMEERIBEEPORIGRE - /NEEDR (200 5&:ELH ) FFEITAILD -
A small number of copies (under 200 copies) should not be sent to the Center for
Teaching and Learning Development.
B IR KRERXRESZIISEE (FHFRAEZNRES R ZEEHRR)
Important notices for printing requests (please read “Descriptions of Printing
Requests” distributed weeks before exam time) :
AR e AR AN IREDI9 O] - IS A5 LA PDF 1882 - LIS iER: -
For printing services, the originals could be in hard copies or electronic file format

(PDF to avoid format errors).

W BREHBZEZR 3 X (AZ2HRE) - BERE  ZHHEFHIEAE

Deadline: Three working days before the University’s exam week (not including
holidays).
ENZRBSIRMABUEREBE  DRERER -

Please contact by telephone to avoid any possible delay.

B E O - BEEH0 FRABSE/NE 2K : 22529
Contact: Center for Teaching and Learning Development —
Ms. Ming-Yu Chen, Ext. 22529
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3.12 BEEIR
Faculty Residence

« B EEARKRK B BBZHEE - o "TREBAEHEHED

BUEEHEES CEES e
m—5F  AAKRKRE CEBES  BBRE s TEBRBHBEE
B & b e B R Nemems - m 16HEEEEME
S ARE LRI B BEAREE . - TREABEEES
HIBZES - ERHEEAHE - REFELEEE,
-EEBHIR 485 CEENES  HE 0 . TREARHBET
(RUESERR) - BEE)RRRE BAEREETEIE
EEN: BEM6  B(ER) . #BE - REABEREES
12BREH - R EIER AR gl
. Bit : BEZESE REMBEEEER

BESEESHEL f TEBABER

b Tﬁﬁmﬁﬁ EEeRErLE

BE-—ECBHYRE SRS

%Z—(@w@%ﬁ

FE) -

BREEPH ARBEEHBETANEERSHKRPEFLHE - WEHE
8 - SRAEMMREHED - DKES N AHRESREFEREM - KES
HEES -

H SR RN - BRZEBSRZF -

A EHS/)E o 25502

MaEn &
BEM WREFRLE 51 25501

—>‘t
}_
—>‘r
}_
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 Qualifications: New
THU full-time
faculty whose
seniority is less than
three years and who
(and whose spouse)
has not been assigned
a residence by the
government or other
agencies in Taichung
City or nearby
county/ city.

Length: 4 semesters
(free)

Assignment Rules:
Application details
will be announced
around each June and
December.

Others: Those
serving as a
management
committee member
are eligible to apply
for a one-time
extension of 2to 4
semesters (with
discounted housing
fee charge).

¢ Qualifications: In-

service faculty and
staff.

Assignment Rules:
Office of General
Affairs will announce
the available
residence; the
applicants will be
prioritized according
to their scores based
respective rank level
and seniority.

« THU Guidelines for

the Assignment of
New Faculty
Residence

THU Rules for the
Management of
Residence Hall at No.
136, Tunghai Road

THU Guidelines for
the Assignment of
Residence for In-
service Faculty and
Staff

THU Regulations
Governing the
Assignment and
Management of
Residence for Faculty
and Staff

. THU full-time faculty and staff (including Affiliated Experimental High School)

may apply according to their respective identity and relevant guidelines.

2. Faculty and staff shall clean the space when resign or retire.

Contact: Property Management Section - Ms. Ya-Jing,Hsiao, Ext. 25502

Property Management Section-.Mr. Hong-Yu,Lin, Ext.25501
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3.13 B IR TS
General Affairs Services

2ER 7 =2X ==
S2 PR B D | im0 ssm EEEE S 25200

o NNERERIARDAHEBBITRE ZHERC - AR T EWMBTREFFR
. B (BE . RBARBEE-TTHRBE-1THREM-BBE
~EBHEA-EMBTEPRRA ) L LEERAARR - XANECHE
RREBITERREEFP G - ERBEBRUFENREROET -
EREEHENZLMERER - a0 BT ( REEZREWEE
WE) -

c SEBTREEB_FRE  BRRE_FLITFE -
c BREAR TERBTEFFEERE K TREEREEMN
AL WHGRERER -
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Contact: Business Service—
Ms. Jo-Chen Huang, Ext. 25200

AN o] o] VA (o] gF:!

Vehicle Pass

* New employees wishing to apply for a vehicle pass at Tunghai
University should apply through the "Vehicle Pass Application System™
(Path: Tunghai University Homepage — Administrative Services —
Administrative Units — General Affairs Office — General Affairs
Section — \ehicle Pass Application System) and upload supporting
documents such as your driver's license, your spouse's license, or your
parents' license. Passes will be issued after approval, with payroll
deductions. Those paying at the counter must pay at the Cashier's Office
before they can be issued (unpaid fees will be charged according to
vehicle identification standards).

* Full-time passes are renewed every two years; fees for less than two
years will be counted as two years.

* Please carefully review the "\ehicle Pass Application and Use
Guidelines™ and "Campus Vehicle Management Guidelines" and use
them accordingly.
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3131 AIREZRERZERREUWAEER - FEKIE - Btz

R -
MARZZXEREFAZBOARER - FEAR - BORRIELPEE -
Please submit your application to the department/college for replacing worn-out
furniture and air-conditioners in the research room

3.13.2 EE & EIE Gardening

1. REAHEBREGKES FBEEEHERER "BEBIESE LM, EREE
e .
Please fill in the “Repair and Maintenance Application Form” in the “Repair and

Engineering Management System”for pruning trees in public areas on the

Construction and Management Section Website.
ETHEERES  BETHEEMERERKBEERE -
Self-maintenance of your on-campus residence and adjacent areas is required.
a0  BHAE TEREKE HH 25204
Contact: Business Service- Mr. Chang-kuang Chiang, Ext. 25204

N

- REBE (HE - UETH  AHESAEBLERE )
WIBERE (4B ) : 23590121 EHHE9

- B#EEREE (81 ) : https://fix-build.thu.edu.tw
(OWRERBERBERBERE . 2% KK FE..%5-
Q)VBHEBIERTE | BERXLHE ( D% 25911 ~ F4R 2359-0221 )

Repair and Maintenance

« Campus repair and maintenance (class room, teaching and administrative areas,
public areas and student residence halls).
Reporting a repair (to the switchboard): 23590121 Ext. 9
« Apply for a repair online: https://fix-build.thu.edu.tw
1. Night time or emergency repair services: air-conditioner
failure, water leakage, power failure and so on.
2. Holiday repair services: Please contact the Traffic Control
Security Section (Ext. 25911 or Direct Line 2359-0221)
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3.133 RIERERHUZEEREIE 4R Classroom Power

Control
1. RE¥ERBE . BF4H1HE12RB 158 -

Air-conditioner use period: From April 1 to December 15 each year.
2. M IC R <8 Faculty IC Card :

(1). BRPHEEZLEHEBN - BHAERER - BERBHCIERESE -
Please check out from the department assistant on a semester basis. Must
return it at the end of academic year.

(2). EREMUBRISER - FEMORWER  EHEBVERER -

You may also check one out for temporary use at a nearby office if your
card is misplaced or forgotten at home
3. ARRICFBENNE : F2REEMEM " 2R F ) S&HRA -

You might have to purchase an IC Card at some sites other than classes, such as
baseball courts for lighting or air-conditioning. Please refer to the Construction and

Maintenance Section Website.
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4. 1C R#EFFAIU IC cards operation

WEE--BHEEAREER

Plugging in the IC
card for power and
switch on the
equipment

HEmIC & v | v |wv v
(HHERHEE With equipment, all power is
B ER KB R off within 5 minutes after the
BENB 2B IC Card is not in place.
) JRHA IR EE - SEIERIN
Faculty IC Card | 5 D iEE R
for Classroom-- With lighting and sockets,
Plugging in the IC power will be off 5 minutes
card for power and after the IC Card is out.
switch on the
equipment
RAICF v v | v |ETgER, & MERFEAHLIR  BDRE
(EBEFHEER . | A | A | A | REHEEHR e, - DIsH -
HREESKERME | #0 | #0 | 30 | Press the “green If the air-conditioning is not
BEANB 2B | A | | & | button” for power needed, please do not press
B ) No | No | No [to run on the the “green button” to avoid
IC Card for Some | cha | ch | ch | deposit value in value taken from the card.
Offices— rge | arg | arg | the card WrE--BEERAFESEIR
e |e After removing the card, all

power will be automatically
shut off

HRAR R HHRE (I 5 D iETR
B E3 ) With lighting and
sockets, power will be off 5
minutes after the Card is out.
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B ICF
(% THEBHE.

o] fftE 15 & -

BIRAERBIR L
%Wiiﬁ%ﬁ 15 4% - BEFEER

With no IC card,

70N

(ﬁl:l

(no air-
conditioning)

ARH )

All power will be off in 15

pressing the

“green button”

minutes.

would allow
power for 15
minutes
5. MAZERLE  FERNSEHEERSERILCERERBLIRE - TR

PR R RENEEWNEIASE -

Please submit your application according to “Tunghai University Air-Conditioners
Installation and Electricity Charge Rules” and inform the Construction and
Maintenance Section (for a survey on the power configuration and pipeline path)

when installing the air-conditioning system in the research room.

BB 0 - E424H 1% 25400~25415
Contact: Construction and Maintenance Section, Ext. 25400 to 25415

3.13.4 BiEERARIRE Property Use and Management

1.

'THMEREABHAIERZMERRW - RE & WEZE, H8BH -
Bl - REDEEASS 'HMEBRSM . MEMEB - RUPHEREE
FE -

“Property Safekeeper” should be liable for the acceptance, safekeeping,
maintenance, and scrapping of used property. Upon transferring to another position
or resigning, the property safe keeper shall apply for a“Property Transfer List” from
the Property Management Section to facilitate the property transfer before

BEEARY

Services of the property
Management Section

(http://propert

y.thu.edu.tw)
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resigning.

"HMEREBA L MK ENERZPERAREREEBARE IR AREZ

o BRREBLERI M EREERKRE  BEBESE ; BEZZEL
WERMNBRE - ERKRE 6 BRBRRES 2 AKEZE 6 AU LEE .
RITERRABEIMEBARBZEAE, Z TRESES - ECEMAER
REERERKVERBARBZED Z T 2 LM ERBER K ERHEE
MEZMEREYZ  LR/EFHEPHIER -
If damages occurred due to the safe keeper’s negligence (for example, taken to an
unauthorized relocation outside the campus), the keeper should be liable for
compensation. The compensation standard is to restore the property to its original
state. If the property has been in use for less than 6 months, the carrying amount
after depreciation or 10% of the initial purchase price of the property, whichever is
higher.If the property has been in use for more than 6 months, the payment will be
a discounted sum depending on depreciation. If the property is beyond its service
span, the compensation will be 10% of its original price or according to the same
property’s market price at the time of damage or loss. The said compensation will
be deducted from the safe keeper’s salary.

"THEREA L PWEVERER  REEASR ZRERBEEMAR - &
EEMREREPRFEE ZER  DBEERAZINR -

When transferring property, the “property safe keeper” should delete all stored
personal data to prevent any data leaks.

"THMEREA L PHERERE M E - BESMRERPARETEZER
LR RRIE Y - DUBRERAZING -

When scrapping property, the “property safe keeper” should delete all stored
personal data to prevent any data leaks.
MEBMUS_BFRRBI—RITIVETT - ([HH8 ) EREE SRR

RRVERENNTEERYT - MERHE - IR - JiTstEXEMEREL
ROME - BIVSAEBUTEREZEHE - BB 108 (3 ) UL2EeR
RBEREERFM - ERCE (SRER ) KBRS - BRLCHREFER
HEAREREE (NEH) 8F  SECHEEYECHAEREREEN
g o
The inventory of property shall be carried out in a rotational manner every three
academic years, but the new property should be fully inventoried in the following
year to check whether the property is in good condition. When the property is
loaned out for external (outside the University) use due to teaching, research,

project implementation, or other factors, a“Loan Out Application Form”
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undersigned by the head of the property management unit is required. Instruments
and equipment with a unit price of NTD 100,000 above must have a user manual,
use records (or curriculum), and repair records. The use records shall be specified
with the actual use time and the name of the curriculum (or experiment), and the
repair records should specify the actual repair time and details.

BRETAR " MEERIE,  BIEEHREMERR -

Please cherish all property and equipment according to “THU Property
Management Rules.”

WOERERIE  1BE - WE - BEXMFR BEABEEEAMESEZMR
3R - 484 http://asset.thu.edu.tw ( 5 Google chrome Z|EaFEA )
Concerning operations related to the addition, value addition, scrapping, and
transfer of property, please go to the Property Management System, Office of
General Affairs.

Website: http://asset.thu.edu.tw (please use Google Chrome)

7ZBRMIE Source of Laws
"RBABHMEEEINA

“THU Property Management Rules”
"ERBABHERRAR

“THU Property Inventory Enforcement Rules.”

reEl - BEEH RBEHE/VE 25503
Contact: Property Management Section — Ms. Yu-Jhen Linag, Ext. 25503

3.13.5 (RE A& M%NE Security System Facilities

1.

MABRRRREZRMAE  FREPBREF - MIBRIREETHRESR
M E  IMEBUMELZ S - BRRRES - 5517 NT$1,000 7T ( BER
BESBEERTE ) -

An office with a security system should apply for Security Cards. The last person
to leave the office after oft-hours should lock up everything and swipe on the sensor
for leaving. Failure to do so will lead to a penalty of NTD 1,000 (please download
the application form at the Business Section).

mAIRPIEEEEEARE (S0H ) 258 %  BERERTER - BER
BRI ZEMERERGE  BRARETH °

Please make sure all windows and doors are closed, the telephone handset is on-
hook (including the extensions). Please confirm that the green light the card reader

(sensor) is on as it indicates the security system has been launched ).
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3.13.6 EMMEE KIFHIZEM Vehicle and Parking Lot

Management

1.

RERBIZEZER - SR (B )BEEARE - REBFREZABEEARE -

BRRE THEEFEE ) WETERYE  FEEE/NF 30T - ARAI20 78

BHREBRWE ; McERE 20 DENRRK - MEBREBBZIATAR;

BEZoRBEINEEREZHE - RRABEERK "REEWMEEIIE

BTIRREHEE -

Approved vehicles may drive (or ride) onto campus. Unauthorized cars entering

campus must pay the campus "temporary parking" fee: NT$30 per hour. Free

parking is available for those leaving campus 20 minutes before entering campus.

Must leave campus within 20 minutes of payment. Motorcycles are not permitted

on campus without approval. Motorcycles found on campus after the approved time

limit will be handled according to Article 7 of the "Campus Vehicle Management

Regulations."

BMBERNRESE _EZEWMEORNBEOT - FZIFA

(HEMBEEO : aESag N EREMERITENE  NEEEGETEREA
IR

Q)IE—BEHO : KERAGZELIEZ—BES|BoERtEEEER -

The two new vehicle exits opened by the General Affairs Office on the campus are

as follows, please take advantage :

(1) Fulin Road exit ; Can cross Taiwan Avenue and go to the urban area via other

roads, or go directly to the coastal area and Shalu.

(2) Industry 1st Road exit : Connecting Industry 1st Road on the east side of the

campus to guide some traffic to Nantun and Haixian.

3.13.7 ABZ &4 Maintenance of Personal Safety

1.

BFABRABZE ZIRARBEARMEERSY FERHIRREE =
RIEHR - RENZERBEH R - DBRHABEREZEA -

Please stay safe and do not go to dark corners at night. During the spring and
summer, please watch out for cobras and hornets. Do not feed stray dogs lest they
become a pack and chase people.

XENEEBBERA -5 ¥ - IHMBHEEEN - SKEH - EEYE -

Please call for assistance if you spot weird people or odd occurrences on campus.
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B E O - S48 o7 25911 38 23590221

KLl 721 30800 5K 23590303

AREFT © 04-23599520 ~ 23593736 5§ 23595018
KERE : 04-22209777

Contact: Business Service Section, Ext. 25911 or 23590221
Campus Security Center, Ext. 30800 or 23590303

Siehe Police Station: 04-23599520 ~ 23593736 or 23595018
Dragon Security: 04-22209777

3.13.8 #REEMEREA Purchasing Process

1.

BUSBENRMBAE 10 Exli N RE  BIHERIERE  HERESETT
UL RESHEETE  DFENEEYV 1 R ZEBREE -

All units can conduct bidding when purchasing an item under NTD 100,000. For
items above NTD 10,000 but below NTD 100,000, at least one written quotation
from a supplier is required.

BUSBFIFENMBAEIBEMY RGHE ZIRE - ERTEA/N - 19RIER
FEE  HASSTSINGKEZEEBUZEE  BolERFEE -

Any unit purchasing an item with another unit’s budget must obtain that said unit’s
consent before filling out a purchase requisition form.

EUHBE 10 Bcll L - RiE 50 BSc 28 - BHRE - ASTHHERE -

RS BUTREIAS 22 RS 1| BERBEZ—S&ITHERZBEZAETRK
BREIMIBEREN - ERBEEZERE 3 XU LMBEESE - APHFEMNE
EAEMHBAAR 3 £ 5 AGRENL - REZZRUNE|AE - IEEXR
BEREERCH MBI hEEYERPE -

Any purchasing item (property or service) above NTD 100,000 but below NTD
500,000 must first file a purchase request. A restricted procurement is feasible if it
complies with Article 22, Paragraph 1 of the Government Procurement Act or
approved by an administrative procedure. Otherwise, any approved purchase item
needs to have the quotes of at least three providers. The head of the applying unit
must convene 3 to 5 personnel with the relevant specialty for bidding. Once a
conclusion is made, the minutes and the quotes need to be attached to the official
purchase acquisition form to launch the purchase.

EBUHBE 50 Bl L2 MY - BHRE - REAPEBER  RESBUFRE
AR T IRE-RBIRBE 2 —SKTHEFRZFRZES  BEEF—X
MEZEEN - BARERE -

Any purchasing item (property or service) above NTD 500,000 must first file a
purchase request. A restricted procurement is feasible if it complies with Article 22,
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Paragraph 1 of the Government Procurement Act or approved by an administrative
procedure. Otherwise, any approved purchase item needs to have an open bid.
REBAFERATHAMIBERBIEHME - B EZMEmtEEES
m- EBEFRBEELZFGEFELR - BIOEARGPRE " HEELS

g T RFEEFM,  RERE  AAEMREREEIKESGR
Purchasing training activities are announced on the Website of the Purchasing
Section from time to time. New faculty or new unit heads are welcome to
participate. Please sign into the System and click “Related Links” to download the
manual for Accounting, Purchase Requisition, and Purchasing System. You are
welcome to contact us by phone for questions.

R RBAZRBURREZERE - 22N " RBRITH R ERREFEE
Bho e -

Provisions of the Government Procurement Act do not bind science and research-
related purchases. Please refer to “THU Purchase Guidelines for Scientific
Technology and Research Development Projects.”

MHBDER - MEREBEMEN - SFESRRBERER "ASRE, ~ T&
HEEFERERF L - "FEEBE . https:/purchasing.thu.edu.tw/

Concerning relevant regulations, process, and duties, please refer to “Legal
Regulations,” “Standard Operating Procedures” and “Duties” at the Website of
Purchasing Section: https://purchasing.thu.edu.tw/
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3.13.9 #REE{E% Q&A Purchasing FAQs

Ql: REMERABAEKIRBIE ?

« THE—HELETHE - 182 - 52 - B8 - %58 - FFRIBE -
Y —HiEHE  RE - BE - ¥Ym (EHERBERR ) B
HittghE - FENERERNZES -

SHE—BERY - Ki0RE - B - IR - £ 502

Z:it -

Q2 : MLEABRTBEWIEFIRBIFR?

BRI EZRERE 83RANIIREE (NRUSHEFRZHE
ZIRTE ) - WA - BRHBIR - SEFIEES - BIRARIRE
WEBERR - RIBERF - WRIRIBIERZER - BITETA - i
TaHRE - BKRESE -

Q3 : MAREIRIE R4 "EBE ., W - |X

BERWAFRY (BNHH) Z£8,?

- O BERNEEBEENLCE "FARBRES, B "EE,
RUAWMALEE - "HE, WuoHELX . "RE. BBEEF
o M0 TEARE RS ) MUBARBRESEFMELS0N
*25.550 - TE{E, WA3825; - "HE, WmAlX - "HE,
1% B & A38257T -

mm Q4 : BNl mixiE S ol &2yt BB IR ?

« I0BTIA EZENRIY mIREEE - REtif SRR ER1E - 2
BE  TRERERRETHERBER  DLRIERZTRHE -
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Q5 : ZEWERTHHABMOPER ?

- ARZNERTHRFERERALZEEXRZAHR/E - NE
R REEENE - AIERFRBZEEBRE - BRI HREE
24 -

Q6 : FREMLEY mBEMMELER ?

« RE - 2R BEE - BR - BRF  FEMREREE - NE
BRFTHmB MM ERR -

Q7 : "IRFIMEBIRPHR . BEEMERIR?

- REESZEMXABALE - MAYABAYAREREGE
T -
- BRI E2E B EE2R B RE -
(1) BRBES TESEtSEISRENE ., - EHERS
SEI LA -
(2) RERTAESRELTAS - HREXHEAREY
AN -
- BRI E2E B ESIRZ EREW -
(1) BRRES "EASSEEE 2 BE - WARRLE
BEIRIEE - AR AR -
(2) B ERANERECHERNRBAEREHENZ
BYBL - BHERDHERE -

Q8 : RARBEBEIEMLESIR ?

« MEE108 Tl L - S0BTLU TR - BHEIRBE - B
BEUFEREHRAABSRERETER - FFXNE
SRULHMEREE - SXMERERNTZIER - 818 -
DEBUWHSEUTKESRABTRE N - LIELLE
B
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Q9 : "HKRIRIBE L =k "HRRIBEFER .

R ARER ?

MBMERRZRE (BERRE  J|ITMREREMER) -

AEMRY "RKBBE,  BRXEBFRAREKRIEEMNIE
MIBEEZER - "BRABFER ., ARCEEETHINER -
PIRERE3R (U L) REME ZLEEEE - - HEARBFEEIRFEE
ARBEERAANE TREEN. / "REXGEEXTH, bF
SFTRRIEER -

Q10 : EMUMERBER - WmAREAMKT

STRX AN AR UL - ERaEoRER ?

BRI - Rimv)8R (150 Bl LEHF) FHIERBUL (150
BRUTRYE)  FHEUZEDZSHERAERSE - REBEN AR
RIEA - A% ASUKAHENFER - BEUTERB/ERA
8 -

BaE D - XBE SHEAEEHT FeR/NE 2 . 25601
TR BESE/NE 2# . 25605
EessktE BRIZ/ B D : 25603
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Q1: What do THU Purchasing Regulations apply to?

+ Construction work — New construction, extension, reconstruction,
repair, maintenance, or tearing down-- above or under the ground.

* Property — All types of machinery, equipment, books, articles (except
raw and fresh agricultural or fishery products), acquisition of real
estate, and rights of use for non-real estate.

« Service — The contracts for professional services, technical services,
information services, training, maintenance works, and labor.

Q2: What budget items need to go through purchasing

procedures?

* Budgetary accounts under the Accounting Office’s supervision, such as
donations, government grants, subsidies, and various projects. Upon
approval of the purchase, the contracting process, construction (or
delivery), and acceptance process should then be carried out
accordingly.

Q3: What to do if the “Unit Price” field in the

accounting system does not accept a non-integer
figure?

* You can specify the actual quantity and unit price in the field of “Full
Name and Specifications,” then fill the total amount in the area of
“Unit Price” and 1 in the field of “Quantity.” The system will
automatically calculate the “Total Amount.” For example, fill in the
“150 copies of purchasing process handbook * NTD 25.5” in the field
of “Full Name and Specifications,” NTD 3825 in the field of “Unit
Price,” and 1 in the field of “Quantity.” Then the system will
automatically calculate the total amount (NTD 3825).

Q4: For the purchase of printing materials, is it

possible to advance the date of submitting the purchase

requisition and purchase requests?

» When printing matter more than NTD 100,000, please specify the
meeting’s name and date (or exhibition). Also, process requisition and
proofreading concurrently to avoid delay.

Q5: What is the date to put on the contract?

 Preferably the date of submitting the request for approval (RFA). Or
else put the date of an approved request with a note indicating “a
postponed contract-signing.”
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mad  Q6: Which purchase items need to attach catalogs?

» Furniture, air-conditioner, camera, television, and instruments. For
customized furniture, a description of the material is necessary.

mmal Q7: Notices regarding “limited bidding.”

« All supportive documentation should be original. A copy needs the
marking of “Identical to the original.”

« As in Subparagraph 2 in Paragraph 1 of Article 22 of Government
Procurement Act:

* (1) Please explain when applying that “no reasonable alternative or
substitute exists.”

* (2)  The agent should provide proof of dealership and valid length
because the dealership might be transferable.

* As in Subparagraph 4 in Paragraph 1 of Article 22 of Government
Procurement Act:

* (1) Please explain when applying that a change of supplier “would
affect compatibility or interchangeability with already existing supplies,
services, or installations.”

* (2)  The documentation usually refers to property management

records and application-related contracts; these should be specified
when applying.

e Q8: Notes regarding the supplier’s quotation

» With property or service(s) above NTD 100,000 and below NTD
500,000, the head of the office should summon relevant personnel to
hold a bidding. The unit intending to purchase should obtain at least
three suppliers’ quotations beforehand, study, and compare the
differences carefully.
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Q9: When to use “Demand Specification Form” and

“Demand Specification Evaluation Form™?

* The office should prepare a “Demand Specification Form” when
purchasing items with special requirements (i.e., no model
specifications, must be customized, or any other factors). This form
should be given to the supplier to prepare for the quotation for review
afterwards. “Demand Specification Evaluation Form,” on the other
hand, is used at the price comparison meeting to confirm that all three
(or more) suppliers’ quotations are on the same basis. Please go to
THU’s Accounting, Purchase Requisition and Purchasing Management
System to download by clicking “Comprehensive Query” and then
“Download Samples of Purchasing Documents.”

Q10: When the purchased item is delivered, or

construction work is completed, who should carry out
acceptance procedures?

« Initial acceptance check (more than NTD 1,500,000) or official
acceptance check (less than NTD 1,500,000), the head of the office
must summon related users and the person in charge of the purchase to
check the specifications and quantity of the purchased item. The head
of the office must be the PI to ensure quality and functions.

Contact: Purchasing Section

Labor, Books, and Periodicals - Ms. I-Ling Chen, Ext. 25601
Engineering and General Belongings - Ms. Yu-Ping Chen, Ext. 25605
Instruments and Equipment- Ms. Shu-Chen Pan, Ext. 25603
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3.13.10 FELCH¥FT Postal Service

1.

RAREBAINREBETRENF0 1 18/ 23213):2 EEECHFT - R A2
EXEFEH  eIREIMNMEERIS) - RIRERER - EXRER/ LT 9K
EMNF4F-
The post Agency is located in the Bookstore (on the first floor of Student Activity
Center/ EXT. 23213), which offers staff and student to mail letters, packages
(excluding foreign mails), and also sell stamps. The business hour is from 9 to 16.
S BRI KRR NEERE P ON(EBNR : SGC102) - URTE
BEEAPOERT 80 ARE -
The automatic ATM and the passbook entry machine of the post office are located
in the Student Gospel Center (Space Code: SGC102), which is 80 meters in front
of the main entrance of the female dormitory.
BeEd . BEEA EE22/)E 25 25500
Contact: Property Management Section
Ms. Pi-Chen,Hou EXT. 25500

S U288 Mail Sending and Receiving

1.

AREFTBRPIBRAREEREE - WHILES "TREXE ) K - FH
WINEEEAR " BN - MRERFISEEEN . (AW - 407224 EhHEE
B2 EREMNE 1727 HXBRHPN R - HBERESE 54107 ) -
In order to receive the mails and packages from the postal system efficiently and
quickly, when sending the mail to the school "Tunghai University", please make
sure to indicate “ the department of study or the dormitory number” (EX: No. 1727,
Sec. 4, Taiwan Blvd., Xitun Dist., Taichung City 407224, Taiwan (R.O.C.)
Department of Chinese, College of Liberal Arts, or Room 54107, Male Dormitory )
BBESHBAMURTHPO 1 18)  RETHRENUKRAFAENBRAAKEA
NS - BeR - BIREERT -
The Business Service of General Affairs Department (Located on the first floor of
The Administration Center) offers administrative units and all departments to
receive domestic and foreign snail mails, registered mails , and parcel mail service.
g E O - A TRBSTE 25 25207
Contact: Business Service Mr. Yin-Fu Ding, EXT. 25207
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3.13.11 4 fEZE Cashier Work
KRN EFER#5ERAA Instruction of On-campus Financial Service

1.

ARAERIRITLL " KEBERIT L BT - RITEBERERUGIRTS - IRIZE
HFAURNTEREE 118 BES B -0 EF 1 BETFF1BRERL
PH) -

The main bank that the school contacts with is “Bank SinoPac”, which provides
the service of receiving mails in school. The service point is on the first floor of
Garden restaurant. Opening hour is every Tuesday, Thursday and from 11:00 to

13:00 (only for school working days)

AR FHFERSIEMENFIIFRIRITEIRS AR - EZREE THTHZKE
BFEIRITIRF LN HEZIRRIR Z 30 -

The salaries and various subsidies would be entered in to the accounts by bank
transfer. New faculty needs to open a Bank Sinopac account first to receive the
various payments easily in the future.

IRITEIRES EPHELE BN - TRPBEZRRMAEIFRERTIRPE -
SRANBEEBETERFEE 15~30 m(ERERTEFHR)  BETES
npREMEREE A NESIR -

Bank Transfer Fee: When applying for the reimbursement, if the beneficiary payee
on the payment request form dose not belong to Mega bank account, s/he needs to
pay NT$15-30 for inter-bank remittance fee (deducted from the remittance amount
directly). For the details of calculation of remittance fee, please refer to the

announcement on Cashier’s section website.

YW (B RE 8RR 1L « {EC4ERAR Instruction of Opening and Modifying of
Receipts(donation certification)

1.

WRIWBRIDRE:. 2 T RIFEBRBLRF . - HAFFE L - T BREZTER
—»FBREYAXFEFEHMNERE - FLLWBOE -

The issuance process of receipt invoice: go to” Account and Procurement System |
— [ Cashier Work ; — " Payment Slip Log in ;| —Pay cash or check to the cashier

section— Issue an receipt.
BREEHRIARE ZEARNMEERERZEE"WHE S "BUE
FIREAXTRFELMEMNE >R IIBIEER

The issuance process of donation certification: Go to the website of “Tunghai

rl]]ﬂ

FREE" —

University Resources Development Committee” — Log in"Donation Willing

Form"— Pay cash or check to the cashier section— Issue an donation certification.
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3. PBUIERWRWERIEEEREFFFRUIMERRASSEIR -
If donating by credit card, please contact with Tunghai University Resources
Development Committee.

4. PEERRIIAEEARIEEREEZET"HE-SH"PRERE "~
BIREYAXEFEHMNEAE-FIIBEER -
The detail procedure of modifying or reissuing receipts (donation certification),

please refer to the announcement on Cashier’s section website.

i

sA A BiEER A Payment Receipt Instruction

1. HRERBRIMEBTRSTHEERIBRER - WRE ETNUEE -
Purpose: Using when requesting upfront funds from off-campus institution.
2. BT EE: Procedure of Issuing:

(1). EEMBE"BHEAREELF" WEEHAE2M -

First, go to the “ Academic research outcome administrative system”, which
is on R&D website, and log in the project name.

(2). & "ARBRRAEINTIEREFEERHRZE ) ESEHHERETF
Hold ' the self-checklist of notes for professors’  implementation projects
in college or university 1 to accounting office to go through the procedures
of making out a bill.

3). "IRBEBBRBRM L — "HMEFE L - TRBERR, SIIEBRER
B-ERANXRFRETAAE -

" Account and Procurement System ; — " Cashier Work ; — " Log in receipt
slip s — Print paper receipt— Completing printing with the procedures of
official document system.

3. EMNEB—AKHIEEERUCRIEIE - 5528 - BREFEELER - AN

ANAEIRIECTIE A -

Hold T the self-checklist of notes for professors’ implementation projects in college

or university | to accounting office to go through the procedures of making out a

bill.

4., BREBHBAREFRLMERBELAESEIER -
For the detail relevant regulations of payment invoice, please refer the

announcements on Cashier section website.
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R EEFEZERAR Instruction of remittance work for firms

1. BERXTMBETIE—RRBERITER  BMEEREESERERSE T
%) -
All payments from school to firms are made by remittance, and firms need to pay
the remittance fee (would be deducted by remittance amount directly).

2. BRRXGMATER"MBERFEERS (U 2LMERE ) &

HEEREE - TEERM I PHEE -

Firms that are the first time to have the transaction with school need to fill in the
“ Confirmation Form for firm’s remittance work” (can be downloaded on Cashier’s
section website). The application form will only be issued after Cashier Section
finishing to set up the file.

3. BEREENMBERNEES WASRME - ERIRSENE - BRISFEREIRE
HIEZEER ZLMAERFIELEL - LRISHRE -
If there is any change after setting up the file, for example, the firm’s name or the
remittance account, it should ask the firm to offer the supporting information

immediately for the Cashier Section to apply for modification to avoid refunding.

MaE O - Hand o1 25300
Contact Cashier Section EXT. 25300
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4. FEEE

Other Useful Tips
£Y

254 FFAIRJE Contracted Stores
255 & Medical Institutions

256 B Sports

258 F%X#{B Children’s Education

262 17 Transportation
264 MIEE Annex
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4.1

IS

Contracted Stores

YN=1 bl 3k
Company Website link Address
e ;EE :foquﬁif:‘igﬁq
f— Ihu
R s/ E https:/ithutw/EJLSR | - L
Ghior o h’jt ~ PEE EDHLEEDE
u e =]
Y P B B 585 9%
I8 B M A HEET = (RIS 21T 1) , EPMEHEERA 81 B
i https://ithu.tw/8k10H .
Alanbier steak house 5 5%
PAN = iﬁ
Fo 352 o [ B yE 2 https://ithutw/tMAUi | —. EPDFW@E PHLE 130
& 8 5
EFAEAT
(BIEE LuVaii PRIUEPRRE) https://ithu.tw/geeT8 | EPH AT EEEE 65 5k
LuVaii
- P o BHZER
KEIRT/HBETRBREEES aﬁ;ﬁ
=+ Pl 7j
IHEBEAR https://ithu.tw/egVugq sy
7
Bank SinoPac L
REDTT

FHBIERFEE R - MAFS

New entries continuously being updated. For more detailed
information, please go to the website of the Tunghai University

Staff Association.

mERBHEEHEN~
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https://ithu.tw/EJL5R
https://ithu.tw/8k1OH
https://ithu.tw/tMAUi
https://ithu.tw/geeT8
https://ithu.tw/egVuq

4.2 5
Medical Institutions

Mt Hosptial

1. %5452 Fh Contracted Clinics

2. #PIT{E{RE2PT National Health Insurance Clinics

3. AP R ER Taichung Veterans General Hospital

4. &858k ( PEREE ) Cheng Ching Hospital
(Zhonggang Campus)
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438
Sports
—

REBEEARORE  04-2359-0222 )
(Office of Physical Education - Direct Line: 04-2359-0222)

15t Site 18 Scale iZith Site 18 Scale
—RRAZEEE (400 2R ) ;
Hig5 HES (B35 )  BfR - &85 HE3ki% S
Athletics 1 standard 400m plastic track; athletics field Volleyball ;
Field (soccer field) and fields for one or two Court
horizontal bars.
EL KI5 _ - e SIKE [ (24 EEK
+=ERS ) NEES | o
Basketball Table Tennis £)
13 full-court / 4 half-court
Court Room 2 (24 tables each)
Vi il s ‘ “RE4E
e —FE (S0AR) -~ R B 5 —
Swimming ) ) 4 in the Second
1 (50 m) plus a children’s pool Tennis Court .
Pool Teaching Area
HE8RIKS _ _
—E(—REIKG - _REIKS y
Baseball/ ( - 7 - o , 7 ) SRS T JEE
2 (Softball field in the First Teaching Area; ) ]
Softball . ) Skating Field 2
) Baseball field in the Second Teaching Area)
Field
hvi=% =l
REAE
B M 55 —
Aerobics
2 Gym 1
Room
~ —E(EBKISREA 25%
AFRE =R =) = s
(3, multifunctional basketball and volleyball | Rock Climbing
Covered . 1
courts) Field
— 2
( LREPIEKG - BREANEREA / MEEIK
15~ BEEKS - PIEKSER )
A BB 1 REEHAZE —f&]
Stadium (The upper level is for a badminton court and Sports Room 3
aerobics room / The lower level is a
multifunctional basketball/
volleyball/badminton courts)

RBRBZFREAME TEESFEHREANE—BEXR

100N

List of information related to various faculty and staff club activities of Tunghai
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University

I8 B Project

AR

Information

HATK B LLER
Tennis Club

EENSRE C E—2EHH 6:00-8:00/ E2H37X - H 6:00-9:30
Time: Monday to Frlday 6:00-8:00 / Saturday and Sunday 6:00-9:30
SEENMNEL ¢ RAIKIS

Location: Tennis court of the second Teaching Area

PIEKIRLEE]

EERE  EF—2E2H 1 12:00-13:00/ 281 = 19:00-22:00

Badminton Club | Time: Monday to Friday 12:00-13:00 / Wednesday 19:00-22:00
SEENNEL - NRAS B EE LB
Location: Stadium
EIKELEED EENGE - 2850 17:00-18:30
Basketball Club | Time: Friday 17:00-18:30
SEENNEL - RASBEE N EE
Location: Stadium
SIKBLEER EENSRE - 28— = - £ 18:00-22:00
Snooker Club Time: Monday, Wednesday, Friday 18:00-22:00

EEE | BB KA P ORIKE

Location: Staff Recreation Center Billiards Room

BN ARNMARBELR B EREABEHEEE
FBEE 23590222 RN 30700 /ARFS/)\EH

Faculty and staff who are interested in joining various clubs are welcome to call and

inquire about related matters.
Please contact Ms. Wu Jirong at 23590222 or school extension 30700.
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4.4 LB
Children’ s Education

4.4.1 RAHI 4D

Kindergarten Division of THU Affiliated Experimental High

School

ABAR 180 A - KRA/©EBmif

ANBEFHR 3HEE 6

BB/ A | EEREMREHE

S HE - RS

WRRRE ;91

FEIREERE ¢ (04) 2359-0268

Enrollment: 180 children; 2 K6 classes, 2 K5 classes, and 2 K4 classes
Enrollment Age: Children 3 to 6 years old

Application Method: Go to the institute for more detailed information E E
Registration Date: At any time

First Day of School: September 1.

Contact No.: (04)2359-0268 E

4.4.2 INEE
Elementary Division of THU Affiliated Experimental High

School

BEAR . B/ —MEBRAEBRERRAMNERELHENE " ABZECHRA
(BER). EEHASFELHEESEE EELENELE -HFESURAWNERLS
TEERE -

BRiE  mEERRY -

ABER | EiREE (Bl - REBRATBIWEER )

FEEsH . XRERGERABEINENN ERXEHS -

RWEEE . Bl EARPINER ABBRHEE -
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EAREERE - (04)2359-3431 ~ (04) -2359-0404 # 2702 -~ 2712
HEBE (2T) WER - AopeEE

Application Method: For children at the age of the first year of

elementary school, please go to the institute’s website (“Enrollment
Registration (Form)” on the left) to check that year’s registration
details. Transferring students likewise. Concerning relevant schedules, please refer to

the calendar announced on the school’s official website.

School District: No restriction

Enrollment Age: School-age children (those who exceed or below the prescribed range will not
be accepted)

Other Requisite Criteria: The parents must agree with the institute’s education concepts

and pay great attention to family education

Registration Period: Welcome to fill in the “Enrollment Application Form™ at the
University’s website

Contact No.: (04)2359-3431 and (04)-2359-0404 Ext. 2702 or 2712

A reduction in tuition applies only after full-time faculty and staff obtain their THU

contract.

4.4.3 B9 EB Junior High Division

ABAZ 711 BYIS0 A (BaEWR)

ABEE  AAB/ EEEES

BB MEAPERREEE  BFEEH

FEAREERR 1 (04 ) 2359-0269 #5 1280

Enrollment: 7 classes, 50 students per class (co-ed)

Enrollment Qualifications: graduate of public or private elementary
schools

Application Method: Please go to the official website for more

information and the application form
Contact No.: (04)2359-0269 Ext. 1280

4.4.4 59 EB Senior High Division

ABAZ 63T 2£270 A ( AFAIIBIGEZESE  BLEW)
ABE  BUWATMIBEPEFESE

BEALZ 140 A -

BHAAE 130 A -

FAREEEE ¢ (04) 2359-0269 ¥ 1220

Enrollment: 6 classes, 270 students in total (co-ed)
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Enrollment Qualifications: graduates of public or private junior high

schools
Entry without a test: 140 people
Entry via the Joint Tests: 130 people

Contact No.: (04)2359-0269 Ext. 1220

445 AR S EFEER Featured Classes

1.

FHEI Elite Class
BABEE 5—25

BEXREER=E  BHABIERMELE
% °

From the first year to the first semester of the second year, students are offered three
special project-oriented classes each week in collaboration with the University (the
“Elite Class”). Students are free to select a laboratory under a professor and

— FEHRREE 3
38

EEBFIRR | RS LR
AT

I\H R RER TR TR UL 32 AR AN

graduate students’ guidance based on their interests.

HAREEEERTE English Plus Class

FIR P IMEMSR SRR - s boRsB iR B RAE ] °

English classes taught by domestic and foreign English teachers are offered to
students to enhance their English listening, speaking, reading, and writing skills.
ZITEIERRTE Diverse Electives

S—25_LtEBH SZENEGELHE 2 X EBRE - BN - =X -
RS - 5_SNE (HE - AE TUsE ) BB - BA - 18 - E=il0-
EE) - KB AP R (BNt DL REIZETTH ) K TAKE ) RE
ST RBRERABREBEREBELEEE FHFARERE
http://www.hn.thu.edu.tw/quality/

From the first year to the first semester of the second year, students are offered 2
hours of diverse elective classes each week. The elective courses include Chinese,
English, UN simulation, second foreign language (Japanese, French and Spanish),
Mathematics, Nature, Society, Arts, Sports, University AP (programming,
Shakespeare, and Creativity & Marketing), as well as “Micro- .
University” classes. Students are free to select these interdisciplinary E E
classes based on their interests. For detailed information, please go to
http://www.hn.thu.edu.tw/quality/ =4 =]
HEAREHEIRTE English Proficiency Guidance Class
NHEREBBBREEE2EZMNEE - LERBPRIFPSRETEERASEE - I
FIEBASEIR R ER,  BRIBERARNEZEUR

English guidance classes are offered to students during non-class time, aiming to
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help them pass the intermediate or advanced level of the GEPT. Besides, GEPT
Reward Guidelines are also stipulated to encourage students to enhance motivation.
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4.5 17
Directions

4.5.1 B1TRE Driving by Car

1.

TREE—R (PSS ) - BN 178km MRBRME - VEAETH - B
THRARE IR EZEAR - MEF _HBERIRBOPLEOLERIESEE:
S _HEERFIAR -

Those taking Freeway No.l (Sun Yet-sen Freeway), please exit at Zhonggang
Interchange (178 K), take the lane heading to Shalu. Continue driving for 4 km, and
you will reach the University. If you want to go to the University’s Second Teaching
Area, you can make a U-turn at the Blood Donation Center’s intersection.
TREBE=(P_5 ) FN 183km FMEFRXRE FabPmERE T -
BITA 4 AERENOJRPERR -

Those taking Freeway No. 3 (Formosa Freeway), please exit at Longjing
Interchange (183 k). Continue driving for 4 km in the direction of Taichung City,

and you will reach the University.

452 EFEAHIZIEI R Taking Public Transportation

1.

AE Bus : P KEBIFERHARL 12 A8 - OBREPHAETERR 2T
BE 'APEA/RBAE, IETME - MEARB_HEEHFR EEFER,
I NESTHNTRERES _HEREEBRAENSR - BERE - F4
FHROZEMEN . abhdm 2B BRBBEBRA
http://citybus.taichung.gov.tw/iTravel/

The Taichung Train Station is about 12 km away from the University. You can take
any city bus that passes through the “Taichung Veterans General Hospital/Tunghai
University” station and get off at this station. If you want to go to the University’s
Second Teaching Area, please get off at the “Cheng Ching Hospital” station and
walk for around 10 minutes to reach the College of Management, Department of
Fine Arts Building, and Department of Music Building in the Second Teaching Area.
For detailed information, please go to the official website of Taichung Bus
Information System: http://citybus.taichung.gov.tw/iTravel/

B+ ( %% ) Intercity Bus (Coach) : BB SR A EL & - 0 ELSE
NEFAFILNE - BEE LI 7 AEYERERERK -

Those who take an intercity bus (ex. Kuo-Kuang or United Bus) can exit at Chaoma

and then take the above bus or taxi to the University.
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=# THSR : REHS#EIE NERE - B 161 #RABRERILTE - 2
ARBZABRBNRNEBERIL TNE - REHERUZEREEZRRS - &
EAMKIBEREE - FANRICRESM U Z2a 25 EHEREN -

After getting off at the Taichung (Wuri) THSR station, please take shuttle bus No.
161 and get off at the “Taichung Veterans General Hospital/Tunghai University”
station. If you want to go to the University’s Second Teaching Area, please get off
at the “Cheng Ching Hospital” station. By presenting your THSR ticket (of the same
day), you will ride for free. If not, you will be charged according to the traveling
distance. For detailed information about the shuttle bus and traveling information,
please go to the official website of THSR.
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4.6 MiEk Appendices

4.6.1 REME Campus Map

BB - B
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A,
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g7 &
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spEL?
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4.6.2 TTEE Calendar
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Tunghai University Calendar—Fall 2025

- |z Calendar Diate Days
2| T of AMajor Business Items
TIF| S | M |Tu|W([Th| F | &a M D Week
1 F start of the Fall Semester
1 = First Day of Owverseas Freshman Students Registration
4-13 B application for Double-Majors/Minors/Cradits Programs (Fall)
3|45 |67 8|2 11 [T Last Day for EMBA Freshman Students Registration
15 F Last Day for Graduate Students to Turn in Thesas (113-2)
10111213124 15 | 16 AUG 16 sa F!rst Day of Thesis Defense application
25 M First Day of Course Add & Drop for Sophomore or above &
Graduate Students
17118 (13 120 21| 22 |23 28 Th Overseas Freshman Students Move into the Dormitory
29 F Owerseas Freshman Students Orientation
24/ a5 |26 | 27| 28| 29 | 20 30-31 5a-5 Freshman Students Move into the Dormitory
e 31 5 End of Surnmer Vacation
1 2 2 a 5 & 1 M Rgsumptiun of Mormal Office Hours [3:00-10:00 Housekeeping)
First Day of Course add & Drop for Freshman students
2-3 Tu- Freshman Students Entrance Program
a4 Th University Advisors Meeting
L7 & ¥l a1z s 5 F Last Day for Registration
wiorkshop for Administrative staff
B M First Day of Class
2 (14|15 (16| 17|18 |19 |20 | SEP o Tu safety and Health Education and Training
18 Th Last Day of Course Online Drop & Exceptional add
22 M First Day of Student Course Enrallment Online Check
3|21 22|23 )24 (25|26 |27 First Day of Course Exceptional Drop Application
26 F Teacher's Day Tea Party
28 s Teacher's Day [Holiday)
4128|3330 29 M adjustad Holiday
g 1 1 2 3 4 3 F Last Day of student Course Enrcllment Online Check
) Last Day of Exceptional Drop Application
wls|s & 7 B G e [ M Mid-2utumn Festival [Holiday)
6 (12|13 |14 | 15| 16 | 17 | 18 10 F Diouble Ten Day (Holiday)
OCcT 14 Tu 1st Chairs’ Meeting
7120|3122 |23 |24 |35 21 Tu 15t University Council Meeting
24 Fri Adjusted Holiday
B (26|27 (28|29 (30| 31 25 sa Taiwan Restoration Day (Holiday)
27 M First Day of Midterm Exam Weesk
8 1 1 Za Last Day of Midterm Exam Week
q 3 4 5 6 7 a2 Alumni Reunion Day
10 w11 |12 | 12 | 12 |15 2 s THU 70* Anniversary (No Class) (Regular Office Hours for Staff)
NOV [Make-up Workday for Jan. 2, 2026)
11 (16 |17 (18 | 19 ( 20 | 21 | 22 s W Sports Day (Mo Class) (Regular Office Hours for Staff)
12|23 |24 |25 | 26| 27| 28 | 23 11 Tu Academic Council Mesting
19 W Research and Development Committes Meeting
13| 30 24 M First Day of Course Withdraw application
13 1 2 3 4 5 B 5 F Last Day of Course Withdraw Application
o Tu 2nd Chiairs’ Meating
141 7 g g | 10|11 (12 (13 15 Tu 2nd University Council Meeting
19 F Last Day of School Drop Out Application
15114 |15 |16 | 17 | 18| 13 | 20 | pEC | 2027 | sasa Final Exam Week
24 24 W No afternoon Class (Regular Office Hours for 5taff)
16 (21 | 22 | 23 S| 25 | 26 | 27 23 Th christmas {Holiday)
29 M First Day of alternative Learning Week
17 (28 | 25 | 30 [ 31 £l Tu First Day of Course Pre-Registration for Mext Semester
17 1 2 3 1 Th New Year's Day (Holiday)
2 F Adjusted Holiday [Make up on Movember 2, 2025)
18 | 4 [ [ 7 8 g | 10 5-13 M-Tu Application for Double-Majors/Minors/Cradits Programs [Spring)
10 sa Last Day of Alternative Learning week
g 11 | 12 (13 | 14| 15| 16 | 17 JAN 12 M First Day of Winter Vacation
g 13 Tu Last Day of Course Pre-Registration for Mext Semester
12 13|20 21|22 23|24 15 Th Last Day of Thesis Defense Application
29 Th First Day of Course Add & Drop for Mext Semestar
ag |26 |27 | 28 | 25 | 30 | 31 31 sa Last Day of Thesis Defense
Last Day of Fall Semester
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Tunghai University Calendar—Spring 2026

- | = Calendar Dray Days
L | ¥ of Major Buzines: Items
T(F |5 | M |[Tu|W|Th| F |5a M D Week
1 5 First Day of Spring Semester
1 2 3 4 g I 7 First Day of Overseas Freshman Students Registration
7-10 3a-Tu Ccampus Power Qutage and High-voltage System Maintenance
5-20 M-F Chinese Mew Year Holiday
15 5 Last Day for Graduate Students to Tum in Theses (114-1)
1 S |10 | 11|12 (13| 14 16 M First Day of Thesis Defense Application
20 F Last Day of Winter Vacation
FEB 23 M First Day of Class
Last Day for Registration
15 |16 (17 | 18 ( 19 | 20 | 21 Resumption of Nermal Office Hours{E:00-10-00 Housekeeping)
University Advisors Meeting
25 W Overseas Freshman 5tudents Orientation
26 Th Chinese Mew Year Tea Party (a.m.)
11221323324 ) 2526 | 27 (38 27 F Adjusted Holiday (Make up for Feb. 28, 2026)
28 Sa Peace Memorial Day {Heoliday)
2 1 2 3 4 g G 7 L Th Last Day of Course Online Drop & Exceptional Add
7-14 | 3a-3a Tree Planting Week
3 £ Gl el Bl Bl Il 5-18 M-W Student Course Enreliment Online Check Period
4 (15|16 |17 | 18|15 (20| 21 | MAR Course Exceptional Drop Application Pericd
5 (22| 23|24 25| 26 |27 | 28 16-20 M-F Application for Inter-Department Transfer
17 Tu 1st Chairs" Meeting
€& (23|30 31 24 Tu 1st University Council Meeting
6 1 2 3 a 1 w Self-Study Day [Holiday)
2 Th Adjusted Holiday (Maks up on May 30, 2028)
7|56 7|8 (%1011 3 F Adjusted Holiday (Make up for April 4, 2026)
2 121314 |15| 16|17 12| aPr 4.5 %a-5 Children's Day & Tomb-Sweeping Day {Holiday)
[ 3 M Adjusted Holiday (Make up for April 5, 20:26)
E 9 (19 | 20|21 | 22| 23 | 24 | 25 11-18 | 33-3a Midterm EBxam Week
& 21 Tu Academic Council Meeting
10|26 (27| 28| 25 | 30 22 W Research and Development Committee Meeting
10 1|2
11/ 2 ]lals|e|7]|els 1 F Labor's Day (Holiday)
11-22 M-F Courses Withdraw Application Period
12zlwl11 1213 12|15 | 18 153 Tu 2nd Chairs’ Meeting
IWVIAY 26 Tu 2nd University Council Meeting
13171818 | 20| 21 | 22 | 23 29 F Commencement Rehearsal (a.m.)
30 Sa Commencement Ceremony (No Class) (Regular Office
14|24 25|26 (27|28 |29 |30 Hours for 5t2ff] (Make-up Workday for April 2, 2026)
15| 31
15 1] 2 3 4 5 6
1 F Last Day of School Drop Out Application
16| 7 | 8 [ 5 (10 11 |12 |13 6-13 Sa-5a Final Exam Week
15-27 | M-5a Alternative Learning Week
1714 |15 |16 | 17| 18 (19 | 20 | JUN 16-30 | Tu-Tu Course Pre-Registration Peried for Next Semester
1|21 2223 | 24| 25 | 26 | 27 19 F Dragon Boat Festival (Holiday)
29 M First Day of Summer Vacation
28 | 29 | 30
1 2 3 4
L [ 7 g 9 |10 |11 15 W Last Day of Thesis Defense Application
12 (13 (14|15 [ 16 (17 [ 18 [ JUL 31 F Last Day of Thesis Defense
19 | 20|21 | 22| 23 | 24 | 25 Last Day of School Year
26 (27 (28|29 )30 |31
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